
 

 

 CONTRIBUTING TO A WELL INFORMED DEMOCRACY 

To: Hanne Rasmussen 
From: BLACK, Skye Ref: ECPRD 2959 
  Date: 6 November 2015 
   
   
 

 

 

Civil Service Relocation 

 

Dear Hanne,  

 

You requested information on: 

 

1. How many governmental jobs or public workplaces have been relocated from the capital 

region to other regions in your country during the last 15 years and what is the percentage of 

employees that chose to relocate with the jobs?  

  

2. Information on the costs per job per institution and what expenses that are included in 

these costs? 

 

3. Did the employees maintain their salary at the same level after the relocation and did they 

get a financial compensation or incentive to relocate? 

 

4. Information on the consequences for the efficiency of the institutions and on how large an 

extent this was calculated into the relocation of jobs? 

 

5. Access to nature is the number one priority when Danes relocate from larger cities to the 

country side. Do you have any information regarding the relocation of your national 

employees e.g. if they chose to commute, buy new housing in the area the jobs was 

relocated to, or if they chose to buy housing in a third place in the country side? 

             

 

Unfortunately the data required to answer several of your question is not collected. The civil 

service does not routinely release information regarding relocation of employees nor whether 

they chose to relocate. Equally there is no publically available data on the costs per job per 

institution nor the expenses attributed.  I am able to provide the numbers of civil servants 

working in each region in selected years from 2002 and from this obtain the % based in the 

capital each year. Please the table below: 

Udvalget for Landdistrikter og Øer 2015-16
ULØ Alm.del  Bilag 32
Offentligt
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Source: Annual Civil Service Employment Survey 

 



 

 

 CONTRIBUTING TO A WELL INFORMED DEMOCRACY 

 

Again I cannot confirm if employees maintain their salary at the same level after the 

relocation nor if they get a financial compensation or incentive to relocate. This is due to the 

fact that there is no national system of civil service terms and conditions for civil servants. 

These vary by department. The general position would be that individual salaries are 

maintained on relocation. In the longer term these position would lose the London premium. 

 

There has been no comprehensive study as to the consequences for the efficiency of the 

institutions and on how large an extent this was calculated into the relocation of jobs. 

Similarly there is no systematic data collected as to the reasons for relocation for our national 

employees. However the following studies might provide some information in this area:  

  

 

The Institute for Government has down some work on the geography of the civil service 

which can be found here: http://www.instituteforgovernment.org.uk/blog/12639/geography-of-

the-civil-service/ 

 

Additionally the Lyons Review published a brief piece on civil servant relocation: 

http://webarchive.nationalarchives.gov.uk/20071001175136/http://hm-

treasury.gov.uk/media/E/F/lyons_annexe.pdf 

 

With a follow-up review in 2010: http://webarchive.nationalarchives.gov.uk/+/http:/www.hm-

treasury.gov.uk/d/budget2010_smith_review.pdf  

 

This topic has also been covered extensively in the media: 

http://www.guardianpublic.co.uk/relocation-smith-report-london-rees and 

http://www.telegraph.co.uk/news/uknews/1553428/Civil-servants-resign-rather-than-

relocate.html  

 

If you require further information this LSE presentation contains OGC data for the annual 

number of relocated jobs http://cep.lse.ac.uk/seminarpapers/19-03-13-GF.pdf and forms the 

base for a recent academic paper on the subject http://eprints.lse.ac.uk/58530/ 

 

 

Kind regards,  

Skye  

 

Skye Black 

Social & General Statistics Section 

3rd Floor, 14 Tothill Street, London, SW1H 9NB  

Tel: 020 7219 5504 | Text Relay: 18001 7219 5504 

Email: blacks@parliament.uk 
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