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Fra: Sofie Bisbjerg

Sendt: 14. september 2015 15:02

Til: ‘arbetsmiljoverket@av.se'; 'kirjaamo@stm.fi'; 'post@arbeidstilsynet.no”: 'ust@ust.is’
‘buergerservice@diplo.de'

Cc Katrine Wied Christensen; Lene Sevang Eisby; Ingo Jensen

Emne: Anmodning om bidrag til besvarelse af Folketingsspergsmal/Request for
contribution to reply to questions from the Danish Paliament

Vedhaeftede filer: Anmodning om bidrag til besvarelse af folketingsspergsmal om straf for

arbejdsmiljplovsovertraedelser.docx; Request for contributions to reply to questions
from the Danish Parliament {Folketing) regarding penalties for breaches of the
Danish Working Environment Act.docx; BEU spm. nr. 92.pdf; BEU spm. nr. 93.pdf;
BEU spm. nr. 94.pdf; BEU spm. nr. 95.pdf; BEU spm. nr. 96.pdf

Til rette vedkommende

Se venligst vedhzftede anmodning om bidrag til besvarelse af folketingsspgrgsmal om
arbejdsmiljplovsovertraedelser. Vi anmoder om jeres bidrag senest den 1. oktober 2015.

To whom it may concern

Please note the attached request for contributions to reply to questions from the Danish Parliament (Folketing)
regarding penalties for breaches of the Danish Working Environment Act. We kindly ask for Your response no later
than October 1* 2015.

Med venlig hilsen/Kind regards

Sofie Bisbjerg

Jurist, chefkonsulent

Kontoret for Social dumping, Byggeri og Teknik
Arbejdstilsynet

Mail: sbi@at.dk tif.: 7220 8795
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10. september 2015
Anmodning om bidrag til besvarelse af folketings- . 20150070050
spgrgsmal om straf for arbejdsmiljslovsovertraedel- SBT/sbi

ser

Til rette vedkommende

Et mediem af det danske parlament, Folketinget, har stillet en rekke spprgsmal til
beskeftigelsesministeren om straffen for overtriedelser af arbejdsmiljgloven i
Danmarks nabolande. Arbejdstilsynet er blevet bedt om at koordinere svarene,

Spergsmalene lyder som fglger:

» Spergsmdl 92:Vil ministeren sende en oversigt over arbejdsmiljgstraffe
/bgdestprrelser opdelt pd samme kategorier som i skemaet 1 udkast til lov om
@ndring af lov om arbejdsmiljg (omdelt pd BEU alm. del - bilag 21) for landene
Norge, Sverige, Finland, Island og Tyskland ?

« Spgrgsmal 93: Har Norge, Sverige, Finland, Island og Tyskland adgang til
fengsling af arbejdsgivere for arbejdsmiljgmessige lovovertreedere? I givet
fald. i hvilke tilfzlde og hvor ofte sker det i de enkelte lande?

+ Spgrgsmil 94; Har Norge, Sverige, Finland, Island og Tyskland adgang til at
fradgmme arbejdsgivere ret til at drive virksomhed ved overtredelser? | givet
fald i hvilke tilfzlde og hvor ofte?

« Spgrgsmil 96: Er danske arbejdsgivere og arbejdsgivere fra Norge, Sverige,
Finland, Island og Tyskland for overtreedelser af arbejdsmiljplovgivningen
idgmt samfundstjeneste? I givel fald hor mange, hvor lange straffe og for hvilke
overtredelser?

Ovenstdende spgrgsmil er vedhaftet (pd dansk).

I spprgsmal nr. 92 nevnes et skema, der er fremsendt til Folketingets Beskaftigel-
sesudvalg (BEU). Skemaet indeholder en oversigt over bgdeniveauet for overtre-
delser af den danske arbejdsmiljglovgivning fordelt pa virksomhedernes stgrrelse
(antal ansatte) og de konkrete omstzendigheder i sagen. Findes der hos jer tilsva-
rende oversigter for bgdeniveauet for arbejdsmiljglovsovertredelser? Hvis ikke, er
det sd muligligt at sige noget om det generelle bgdeniveau for overtraedelse af ar-
bejdsmiljglovgivningen?

Skemaet er indsat nedenfor:

Faresbiede sepler = -8 consal- - 3599 et 100 eller flese ausatie 10-2dwead - AS-9% ot T eller le-

i I ansale fo I [LSETITENT 9
»lirundbeade« 2000 20,000 HLO0 0,000 40,000 40000 4O.KH
Abvorlig personskade elfer dimd 20,000 L0 T0L000 40,000 40,000 411070 40,006
Skerpende vmsizndighed 4 ] 110, (KK} 60K 10.000 LK 111000 10,000




Serligt skrerpende nmstaendig- 20000 il 20,0080 20000 Moo 20,000 2.000 20.000
lwd

Differentiering *) 1 35000 5L 0,000 4] 55000 2500 110000
I akt Y000 105000 122,500 10,000 110.000 165,000 192508 220,000

*) P& virksomheder med 0-9 ansatte gives en normathpde. PY virksomheder med 10-34 Ansatte forhojes normal-
beden med 50 procent, Pd vivksomheder med 35-99 ansatte forhojes normatbeden med 75 procent. P8 virksomhe-

der med 100 eller flere ansatte fivhgjes normaibeden med 100 procent,

Arbejdstilsynet skal anmode om bidrag til besvarelse af ovenstiende spgrgsmal. Da
der er tale om spgrgsmdl til Folketinget, vil Arbejdstilsynet anmode om, at sagen
behandles hurtigst muligt. Arbejdstilsynet imgdeser derfor gerne bidrag senest den
I. oktober 2015, Hvis det ikke er muligt at nd denne frist, bedes 1 rette henvendelse
til nedenstdende. Besvarelserne modtages gerne pd engelsk eller skandinavisk.

P4 forhdnd tak for hjzlpen.

Med venlig hilsen

Sofie Bisbjerg

Jurist, chefkonsulent
Arbejdstilsynet

Mail: sbi@at.dk TIf.: 7220 8795
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Request for contributions to reply to questions from Ref. no. 20150070050
the Danish Parliament (Folketing) regarding SBT/sbi

penalties for breaches of the Danish Working
Environment Act

To whom it may concern

A member of the Danish Parliament (Folketing) has submitted a number of
questions to the Minister for Employment regarding penalties for infringement of
the Working Environment Act in countries neighbouring Denmark. The Danish
Working Environment Authority has been asked to coordinate the replies.

The questions are as follows:

» Question 92: Would the Minister send a list of health and safety penalties/fines
broken down into the same categories as in the table in the Bill amending the
Working Environment Act (distributed at Parliament’s standing Employment
Committee (BEU alm. del - annex 21)) for Norway, Sweden, Finland, Iceland
and Germany?

» Question 93: Is imprisonment of employers a penalty option in Norway.
Sweden, Finland, Iceland and Germany for breaches of occupational health and
safety legislation? If so, under what circumstances and how often does this
occur in the individual countries?

+ Question 94: Is withdrawal of the right to operate a business a penalty option
for infringements in Norway, Sweden, Finland, Iceland and Germany? If so,
under what circumstances and how often does this occur in the individual
countries?

» Question 96: Are Danish employers and employers from Norway, Sweden,
Finland, Iceland and Germany sentenced to community service for infringement
of occupational health and safety legislation? If so, how many, how long is the
sentence, and for what infringements?

The above questions are attached (in Danish).

A table is mentioned in question 92, which was submitted to Parliament’s standing
Employment Committee (BEU). The table contains a list of the size of fines for
breaches of Danish occupational health and safety legislation, broken down by the
size of the enterprise (no. of employees) and the specific circumstances of the case.
Are there corresponding tables of fines for breaches of occupational health and
safety legislation in your countries? If not, is it possible to say something about the
general level of fines for breaches of occupational health and safety legislation?

The table has been inserted below (all figures are in DKK):



({3

cmplinees

20,000

Seriux injury or death 20000
Aggravaling ¢irclistances 1,000
speesally aggravating 20,006
circunsiances

Diflerentiation *) [¢]
Total 0060

10-14

comployees

20,000

20,000 20,000
1000 10000
20,000 20,000
3R00 S50
§05.000 122500

K000
20450
FLRLE ¢
204K

TORK)
140,006

(I8

el ves
40,000
H1OKD
1,000
20000

1]
110,000

Cnplosves

40,000
{11 1)
20,000k

5500
165,000

40,000
1000
20,000

#2,500
152,500

T e

40,000
40.000
10,060}
20400

Litoon
120,000

*) An ordinary fine i imposed on enterprises with 0-3 emplovees. The ordinary fine is increased by 50% for

emterprises with 10-34 employees. The ordinary fine (s increased by 75% for eaterprises with 35-99 emplavees,

The ordinury fine is increased by 100% Jor enterprises with 100 or more emplovees,

The Danish Working Environment Authority would be grateful for contributions to
reply to the above questions. As these are questions for the Danish Parliament, we
would be grateful if your could reply as soon as possible. Therefore, please submit
your reply by no later than 1 October 2015. If this is not possible, please reply to
the undersigned. Please reply in English or Scandinavian.

Many thanks for your help.

Yours sincerely

Sofie Bisbjerg
Lawyer, Chief Advisor

Danish Working Environment Authority
Mail: shi@at.dk Tel.: +45 7220 8795



