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Til: Rohde, Louise {Sagsbehandler, Ligestillingsafdelingen)
Fra:  Udenrigsministeriet [um@um.di]}

Emne: V35: Medlemmer af de to omtalte specialudvalg

Sendt: 17-04-2012 21:48:13

Sorry, jeg kom til at sende til 2* Iben!

Sem

Fra: Sem Ulver Dupont Birkler
Sendt: 17. april 2012 21:45

Til: 'Rostock-Jensen, 1ben'; 'Rostock-Jensen, Tben'; Kathrine Bjgrnager Nielsen \(DEP\); 'Hamad Sheraz Rovsing Butt

(HSB@oem.dk)'
Cc: Flemming Stender
Emne: Medlemmer af de to omtalte spedialudvalg

Kaere alle,

Som lovet p& dagens made fremsendes hermed en oversigt over medlemmerne af Specialudvalget for
arbejdsmarkedet og sociale forhold samt medlemmerne af Specialudvalget for Konkurrenceevne, vaakst og
forbrugerspgrgsmal, Fsva. det fgrste koordineres udsendeiser af BM (Rikke Harhoff, rmh@bm dk, eller
Simone Heinecke, she@bm . dk). Fsva. det sidste formoder jeg, at Hamad er den rette.

Mvh
Sem

3. Arbejdsmarkedet og sociale forhold

Beskaftigelsesministeriet (formand)
Social- og Integrationsministeriet (nzstformand)
@konomi- og Indenrigsministeriet
Udenrigsministeriet

Fmansministeriet

Justitsministeriet

Transportministeriet

Erhvervs- og Vakstministeriet

Berne og Undervisningsministeriet
Ministeriet for Sundhed og Forebyggelse
Ministeriet for Ligestilling og Kirke
Arbejdstilsynet

Arbejdsmarkedsstyrelsen

Danmarks Statistik

Erhvervs- og Selskabsstyrelsen

Personalestyrelsen

Sefartsstyrelsen

Universitets- og B tyrelsen
Akademikernes Centralorganisation
ATP

Danske Regioner

Dansk Arbejdsgiverforening
Danske Handicaporganisationer

Finanssektorens Arbejdsgiverforening (observatsr)

Funktionzrernes og Tjenestemzndenes Fzllesrad

Kommunemes Landsforening



Kommunale Tjenestemand og Overenskomstansatte (KTO)
Landsorganisationen i Danmark

Ledernes Hovedorgenisation

Sammensluiningen af Landbrugets Arbejdsgiverforeninger

8. Konkurrenceevne, vekst og forbrugerspargsmal
Erhvervs- og Vakstministeriet (formand)
Advokatridet

Advokatsamfundet

Akademikemes Centralorganisation
Amtsridforeningen 1 Danmark
Arbejderbevagelsens Erhvervsrad
Arbejdsmarkedsstyrelsen
Arbejdstilsynet

BAT-Kartellet

Beskzftigelsesministeriet

BFID

Byggefagenes Kooperative Landssammenslutning
Brancheforeningen for Sxbe, Parfume og Teknisk/kemiske artikler
Bryggeriforeningen
Borsmaglerforeningen

Danmarks Apotekerforening

Danmarks Nationalbank

Danmarks Rederiforening

Dansk Arbejdsgiverforening

Danske Andelsselskaber

Danske Arkitektvirksomheder

Danske Dagplades Forening

Danske Maritime (skibsvaertforening)
Danske Regioner

Danske Reklamebureavers Branceforening
Danske Statsbaner

Dansk Byggeri

Dansk Eksportforening

Dansk Erhverv

Dansk Handel og Service

Dansk Industri, ITEK

Dansk IT

Dansk Landbrugskontor i Bruxelles
Dansk Metal

Dansk Metalarbejderforbund

Dansk Rejsebureau Forening

Dansk Standard

Dansk Varefakta Nevn

Det Centrale Handicaprid

Det danske Handelskammer

Digitale Taskforce

Elektricitetsridet

Energistyrelsen

Erhvervstyrelsen
Entreprenerforeningen

Erhvervs- og Byggestyrelsen

Erhvervs- og Selskabsstyrelsen

FDB




Finansministeriet

Finansforbundlet

Finansradet

Forbrugerradet

Foreningen for Registrerede Revisorer
Foreningen af Statsautoriserede Revisorer
Foreningen af Ridgivende Ingeniorer
Forsikring og Pension

Forsknings- og Innovationsstyrelsen
Forskningsstyrelsen

Forsvarsministeriet

Finansti

FTF

Funktionazremes og Tjenestemandenes Fallesrad
Fzllesforeningen af Danske Brugsforeninger
Fzrdselsstyrelsen

Faroernes Hjemmestyre

Garantifonden for Danske Optioner og Futures
Gronlands Hjemmestyre

Handelskammeret

HK

Hindverksridet

IDA

Islands udenrigsministerium
IT-Brancheforeningen

It- og telestyrelsen

Jembanetilsynet

Jord, Arbejde. Kapital Andelskassen
Justitsministeriet

Klima-, Energi- og Bygningsministeriet
Kommumemes Landsforening
Konlarrence- og Forbrugerstyrelsen
Konkurrenceridet

Kooperationen

Kort- og Matrikelstyrelsen
Kulturministeriet

Kebenhavns Fondsbers

Kebenhavns Kommune

Landbrug og Fodevarer

Landbrugsridet

Landsorganisationen i Danmark - Maybritt Johansen
Lederne

Ledernes Hovedorganisation

LO

Lzgemiddelindustriforeningen - LIF
Lzgemiddelstyrelsen

MCI-Danmark

Ministeriet for Bern og Undervisning
Ministeriet for Fedevarer, Landbrug og Fiskeri
Ministeriet for Forskning, Innovation og Videregiende uddannelser
Ministeriet for Ligestilling og Kirke
Ministeriet for Sundhed og Forebyggelse
Miljeministeriet

Miljastyrelsen

Naturstyrelsen



Offentligt Ansattes Organisationer
Parellelimporterforeningen af Legemidler
Patent- og Varemarkestyrelsen

Post Danmark

Realkreditridet

Ridet for Dansk Pension og Forsikring
Sammenslutningen af Danske Andelskasser
Sammenslutningen af Danske Sméeer
Sammenslutningens af Landbrugets Arbejdsgiverforening
Skatteministeriet

Skibsvarftsforeningen

Si

Slots- og Ejendomsstyrelsen

Social- og Integrationsministeriet

Statens Indkeb

Statens Luftfartsvesen

Statsministeriet

Sefartsstyrelsen
Telekommumnikationsindustrien
Trafikstyrelsen

Transportministeriet

Turisterhvervets Samarbejdsforum 1 og 2
Uderwigsministeriet

@konomi- og Indenrigsministeriet
Vardipapircentralen

Motorola

Sonofon

TDC

Tele2 A/S

Telia
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Til: Hamad Sheraz Rovsing (DEP
Fra: Rohde, Louise [loroh@lige.dk]
Emne: SV: Specialudvalgshering om ligestilling i bersnoterede selskaber i EU

Sendt: 18-04-2012 10:50:12
Du ma gerne tilfaje:

kvinforekvinfo.dk
center@humanrights.dk
kvi@okvinderaad.dk
sekretariati@danskkvindesamfund.dk

Jeg har sendt dit tilbud videre til en ven..
Med venlig hilsen / Best regards

Louise Rohde
Fuldmegtig

Ligestillings- og Kirkeministeriet /
Minister for Gender Equality and Ecclesiastical Affair

TIf. +45 2268 8562

lorohi@lige.dk / www lice.di

Postadresse / Mail address:

Frederiksholms Kanal 21, Postbox 2123 / DK-1015 Kebenhavn K / Denmark

Fra: Hamad Sheraz Rovsing (DEP) [mailto: HSB@evm.dk]
Sendt: 18. april 2012 10:24

Til: Rohde, Louise
Emne: SV: Specialudvalgshegring om ligestilling i barsnoterede selskaber i EU

Kazere Louise

Tak - det pynter ;) Sender ud senere | eftermiddag. Hvis i vil have tilfgjet nogen til vores mediemsoversigt, jf. Sem's
oversigt, sé sig endelige til inden kI, 13.

Og s3 skal du ogsa have tilbudet om Malk de Kojn pa fredag i Vega. En bekendt saelger to bill. for 600 DKR pa mob. 2694
6610 )

Vh Hamad

Fra: Rohde, Louise [mailto: loroh@lige.dk]

Sendt: 18. april 2012 10:22

Til: Hamad Sheraz Rovsing (DEF); Rostock-Jensen, |ben

Cc: Kathrine Bjgrnager Nielsen (DEP); Sem Ulver Dupont Birkler

Emne: SV: Specialudvalgshgring om ligestilling i barsnoterede selskaber i EU

Kare Hamad

Vi har &ndret lidt i teksten. Se nedenfor. Vi har hovedsageligt sat mere historik ind.

Ring evt. hvis vi fige skal drofie.



Hilsen Louise

Til Specialudvalget for Konlaurenceevne, Vakst og Forbrugerforhold

Horing vedr. EU-Kommissionens konsultation om at oge andelen af kvindelige bestyrelsesmedlemmer i
borsnoterede selskaber i EU.

[ marts 2011 lancerede EU-Kommissionen initiativet 'Women on the Board - Pledge for Europe', hvor virksomheder
frivilligt forpligter sig til at age andelen af kvinder i bestyrelser. Indtil videre har 24 virksomheder pa EU-plan, tilsluttet

sig.
Den 5. marts 2012 lancerede EU-Kommissionen en rapport om kvinder i bestyrelser. Heri fastsiar Kommissionen, at

udviklingen med at ege andelen af kvinder i bestyrelser ved hjelp af frivillige initiativer ikke er tilfredsstillende, og at
der er behov for yderligere initiativer.

Kommissionen har ivarksat en hering, hvor medlemslande og evrige interessenter har mulighed for at give input til,
hvordan man mest hensigtsmassigt eger kvinders reprasentation. Heringen vil lobe frem til d. 28. maj 2012,
hvorefter Komumissionen vil tage stilling til videre foranstaltninger ift., hvordan andelen af kvinder i bestyrelser oges.

Spergeskemaet er vedhzfiet denne mail og Kommissionens hering kan leses i sin fulde leengde pa folgende link:
http://ec.europa.eu/justice/newsroom/gender-equality/opinion/120528_en.htm

Eventuelle bemarkninger til spergeskemaet bedes sendes senest tirsdag den |. maj 2012 til Hamad Sheraz Rovsing
(hsb@evm.dk), Kathrine B. Nielsen (kbe@evm.dk) og Louise Rohde (loroh@lige.dk).

Alle opfordres ligeledes til at besvare spergeskemaet direkte til Kommissionen pa mail: JUST-
GENDERBALANCE-CONSULTATION@ec.europa.eu

Med venlig hilsen / Best regards

Louise Rohde
Fuldmeegtig

Ligestillings- og Kirkeministeriet /
Minister for Gender Equality and Ecclesiastical Affair

TIf. +45 2268 8562

lorohizgtige.dl / www.lige.dk

Postadresse / Mail address:

Frederiksholms Kanal 21, Postbox 2123 / DK-1015 Kebenhavn K / Denmark

Fra: Hamad Sheraz Rovsing (DEP) [maifto: HSB@evm. dk]

Sendt: 18. april 2012 09:35

Til: Rostock-Jensen, |ben; Rohde, Louise

Cc: Kathrine Bjgrnager Nielsen (DEF); Sem Ulver Dupont Birkler

Emne: VS: Specialudvalgsharing om ligestilling i barsnoterede selskaber i EU

Keaere begge



Vi har problemer med vores [T sa kan ikke fremskaffe en oversigt af medlemmerne af vores specialudvalg, men har indsat
deres mails nederst i mailen.

Herudover finder i et udkast til heringsmailen, hvor i gerne ma tilfajeferstatte, sa vi ikke siger noget forkert. Kathrine er ferst
inde over middag, sa i far den direkte mhp. udsendelse senere | eftermiddag.

Er ved at fa afklaret en tidspian for den videre proces. Vender tilbage.
Ring endelig, hvis jeg skal uddybe.

Med venlig hilsen / Best regards,

Hamad

Hamad Sheraz Rovsing
Erhverys- og Vaekstministeriet / Ministey of Business and Growth

m: hshi@evm.dk
P +45 33092 8343 7 +45 2257 2158

Fra: Hamad Sheraz Rovsing {DEP)

Sendt: 17, april 2012 19:24

Til: Kathrine Bjgrnager Nielsen (DEP)

Emne: Specialudvalgshgring om ligestilling i barsnoterede selskaber i EU

Kare Kath

Hermed udkast til skabelonen for vores hering. Vil du dobbelttjekke med Louise og iben mht. tekst og lingo -
maske vi kan erstatte/fylde pa med noget af prosaen fra K-notatet, Neders kan de se alle vores medlemmer af

specialudvaiget.
Tak
i vpe, V. rbr

Hering vedr. Kommissionens konsultation om ligestilling i ledelsen af barsnoterede selskaber i EU

Kommissionen har fremsendt et spergeskema med henblik pa overvejelser om evt. lovgivningsinitiativer til fremme af
ligestilling i ledelsen af bersnoterede selskaber. Konsultationen vil blive inddraget i Kommisionens videre overvejelse om
evt. EU-tiltag med henblik pa at fremme kvinders deltagelse i den skonomiske beslutningsprocedure.

kan leeses i sin fulde lzzngde pa folgende
0528_en.htm

link: http

Spergeskemaet er vedhaeftet denne mail og Kommissionens haring

Aropa. eu/y e/newsroom/gender-eqgua opinicn

Alle opfordres ligeledes til at besvare spergeskemaet direkte til Kommissionen pa mail: JUST-GENDERBALANCE-
CONSULTATION(@ec.europa.eu senest den 28. maj 2012,

Eventuelle bemeerkninger til spergeskemaet bedes sendt senest tirsdag den 1. maj 2012 til Hamad Sheraz Rovsing

{hsb@evm.dk), Kathrine B. Nielsen (kbe@evm.dk) og Louise NN (xx@lige.dk).

Mvh.

info@ejendomsforeningen. d«'; 'kontaklt@danskeudlejere.dk’; ‘llodk@lodk.dk'; 'dI@dkIf.dk'; 'bi@bl.dk';
‘info@trafikstyrelsen.dk’; 1 - DEP OMR4 EU; 3 - SIK Hgringer (SIK); Advokatsamfundet; Advokatsamfundet; Akademikermes
Cantralorganisation; Allan Philips (EBST); Anders Thusgaard (DEP); Annette Begtorp Michaélis (KFST);
Arbejderbevaegelsens Erhvervsrad; Arbejdsmarkedsstyrelsen; Arbejdstilsynet; Arbejdstilsynet - Bitten Hgjmark;
Arbejdstilsynet - Mizeyyen Boztoprak; BAT-Kartellet; Beredskabsstyrelsen ; Beskaeftigelsesministeriet; BFID;
Brancheforeningen for Sazbe, Parfume og Teknisk/kemiske artikler; Brian Adrian Wessel (EOGS); Bryggeriforeningen;
Claudia Westh Lonning (DEP); Danmarks Apotekerforening; Danmarks Rederiforening; Dansk Arbejdsgiverforening; Dansk
Arbejdsgiverforening; Nits C. Trampe; Dansk Byggeri; Dansk Byggeri - Henriette Thuen; Dansk Byggeri - Henrik Keinicke ;



Dansk Byggeri - Niels Nielsen; Dansk Eksportforening; Dansk Erhverv, Dansk Metalarbejderforbund, Dansk Rejsebureau
Forening; Dansk Standard; Dansk Varefakta Naevn; Danske Arkitektvirksomheder; Danske Maritime (skibsvaertforening);
Danske Regioner, Danske Reklamebureauers Branceforening; DE - Anne Marie Damgaard; Det kommunale Kartel; DFFE;
DFFE - Juridisk kontor; DFFE - Lars Kolze ; Annette Dragsdahl; DI - Dansk Industri; DI - Henriette Sgltoft; DI - Henrik
Schramm Rasmussen; DI - Jan Stiiskjaer; DI - Kim Haggren; DI - Michael Svane; DI - Per Laurents; Postkasse INT ekstern
(EBST); Energistyrelsen; eogs@eogs.dk; Eog$S - Helle Carlsen Nielsen; EU-extranettet - Veekst og Konkurrenceevne (UM);
FDB ; F1 - Lise Lotte Toft; Fl - Thomas Alslev Christensen; Finansministeret; Finansradet; Finanstilsynet; FM - Anne Katrine
Bojsen Jakobsen; FM - Kaars Barslev;, FM - Peter Brixen; FM - Steen Lohmann Poulsen; FM - Sgren Varder;
Forbrugerridet; Forbrugerrdet - Martin Salamon; Forburgerrddet - Benedicte Federspeil; Foreningen af Radgivende
Ingenigrer; Forsikring og Pension; Forskningsstyreisen; Forsvarsministeriet; FTF; FTF - Lisbeth Baastrup; FVM - Patrick
Sendergaard; Faerdelsstyrelsen; Fadevareministeret; Fgdevareministeret; Fgdevareministeret; Jannie Eriksen (DST);
Maciej Truszczynski (DST); Martin Fabiansen (DS); mfa@mfa.fo; Morten Kaliestrup (EBST); Naturstyrelsen; Susanne Bo
Christensen (EBST); Susanne Kirkegaard Brodersen (EBST); Susanne Aamann {KFST); 1 - DEP Intsekr; 1 - KFST Officiel
hovedpostkasse; Granlands hjemstyre; Hamad Sheraz Rovsing (DEP); Helle Carlsen Nielsen (DEP); HTS - Jan Stiiskjzer;
HTS-A - Michael Svane; HTS-A - Mikkel Riis Jargesen; Handvaerksradet; IDA - Grit Munk; Indenrigs- og
Sundhedsministeriet; Integrationsministeriet Andreas Alsge; Integrationsministeriet Anne-Marie Niemann;
Integrationsministeriet Tina Kristensen; Integrationsministeriets I nternationale kontor; ITEK; 1TST - Camilla Krohn; ITST -
Christine Miller Andreassen; ITST - | T- og Telestyrelsen; I TST - Marianne Just Mortensen; Jacob Dal Winther - UM, JM -
Anne Hggenhaven Simony; Justitsministeriet; Katie Dalsgaard (UM); KEMIN - Kristian Grande Kastberg; KEMIN - Stefan
Kryger Nielsen; KL - Bva Jacobsen; Klima- og Energiministeriet; Kommunernes Landsforening; Kooperationen,
Kulturministeriet; Kebenhavns Kommune; Landbrug og Fadevarer; Landbrugsradet; Lars Benlgkke Hansen (DEP); Lars Vind
Sagrensen; Lederne - Kim Maller Laursen; lethyrder-i-EU@eogs.dk; LO; LO - Pia Mulvad Reksten;
Leegemiddelindustriforeningen - LIF; Leegemiddelstyrelsen; Mette Asmussen (DEP); Mette Katholm Tams (DEP); Mette
Smith (DEP); Miljpstyrelsen; MIM; MIM - EUK; Nanna Marklund; Natalia Anna Rogaczewska (DEP); Nils Askaer-Hune (DEP),
Parallelimportgrforingen af laegemidler - Asbjern Haustrup; pvs@dkpto.dk; Realkreditradet; Rikke Wetendorff Nergaard
{DEP); Sammenslutningen af Danske Smager; SES - Bo Kopper Petersen; Skibsvaerftforeningen; SKM - Peter Ambus;
Statens Luftfartsvaesen; Statsministeriet - STM; Stig Munck Larsen; STM - Ida Hannibal; Svend Ole Seeberg Friis;
Sofartsstyrelsen Hovedpostkasse (SFS); Tine Kromann Kapper (EOGS); Tine Nielsen Holm (DEP); Tone Migen (SFS);
Torsten Asbjern Andersen (DEP); Transportministeriet; Troels Blicher Danielsen (DEP); Turisterhvervets Samarbejdsforum
1; Turisterhvervets Samarbejdsforum 2; Udenrigsministeriet; Udenrigsministeriet - EUK; Undervisningsministeriet;

Videnskabsministeriet; VTU - Susanne Bro Lundgren



Til: Hamad Sheraz Rovsing (DEP, Rostock-Jensen, Iben (Sagsbehandler, Ligestillingsafdelingen)
Cc: Kathrine Bjernager Nielsen (DEP, Sem Ulver Dupont Birkler

Fra: Rchde, Louise [loroh@lige.dk]
Emne: SV: Specialudvalgshering om ligestilling | barsnoterede selskaber i EU

Sendt: 18-04-2012 10:22:05

Kare Hamad

Vi har &ndret [idt i teksten. Se nedenfor. Vi har hovedsageligt sat mere historik ind.
Ring evt. hvis vi lige skal drofie.

Hilsen Louise

Til Specialudvalget for Konkurrenceevne, Vakst og Forbrugerforhold

Horing vedr. EU-Kommissionens konsultation om at oge andelen af kvindelige bestyrelsesmedlemmer i
barsnoterede selskaber | EU.

I marts 2011 lancerede EU-Kommiissionen initiativet "Women on the Board - Pledge for Europe’, hvor virksomheder
frivilligt forpligter sig til at oge andelen af kvinder i bestyrelser. Indtil videre har 24 virksomheder pa EU-plan, tilsluttet

sig.
Den 5. marts 2012 lancerede EU-Kommissionen en rapport om kvinder i bestyrelser. Heri fastslr Kommissionen, at

udviklingen med at oge andelen af kvinder i bestyrelser ved hjelp af frivillige initiativer ikke er tilfredsstillende, og at
der er behov for yderligere initiativer.

Kommissionen har ivarksat en hering, hvor medlemslande og ovrige interessenter har mulighed for at give input til,
hvordan man mest hensigtsmasssigt ager kvinders repraesentation. Heringen vil lebe frem til d. 28. maj 2012,
hvorefter Kommissionen vil tage stilling til videre foranstaltninger ift., hvordan andelen af kvinder i bestyrelser eges.

Spargeskemaet er vedhaftet denne mail og Kommissionens hering kan lases i sin fulde lengde pa folgende link:
http://ec.europa.eu/justice/newsroom/gender-equality/opinion/120528_en.htm

Eventuelle bemaerkninger til spergeskemaet bedes sendes senest tirsdag den 1. maj 2012 til Hamad Sheraz Rovsing
(hsb@evm.dk), Kathrine B. Nielsen (kbe@evm.dk) og Louise Rohde (loroh@lige.dk).

Alle opfordres ligeledes til at besvare spergeskemaet direkte til Kommissionen pa mail: JUST-
GENDERBALANCE-CONSULTATION@ec.europa.eu

Med venlig hilsen / Best regards

Louise Rohde
Fuldmeegtig

Ligestillings- og Kirkeministeriet /
Minister for Gender Equality and Ecclesiastical Affair

TH. +45 2268 8562
lorohiedlice.dk / www.lige.dk
Postadresse / Mail address:




Frederiksholms Kanal 21, Postbox 2123 / DK-1015 Kabenhavn K / Denmark

Fra: Hamad Sheraz Rovsing (DEP} [mailto: HSB@evm.dk]

Sendt: 18. april 2012 09:35

Til: Rostock-Jensen, |ben; Rohde, Louise

Cc: Kathrine Bjagrnager Nielsen (DEP); Sem Ulver Dupont Birkler

Emne: VS: Specialudvalgsharing om ligestilling i bersnoterede selskaber i EU

Kaere begge

Vi har problemer med vores T sa kan ikke fremskaffe en oversigt af medlemmerne af vores specialudvalg, men har indsat
deres mails nederst i mailen,

Herudover finder i et udkast til heringsmailen, hvor | gerne mé tilfeje/erstatte, s vi ikke siger noget forkert. Kathrine er farst
inde over middag, sa i far den direkte mhp. udsendelse senere i eftermiddag.

Er ved at fa afklaret en tidsplan for den videre proces. Vender tilbage.
Ring endalig. hvis jeg skal uddybe.
Med venlig hilsen / Best regards,

Hamad

Hamad Sheraz Rovsing
Erhvervs- og Vaksiministeriet / Ministry of Business and Growth

m: hsb@evm dic
p: +45 3392 8343/ +45 2257 2158

Fra: Hamad Sheraz Rovsing (DEP)
Sendt: 17. april 2012 19:24

Til: Kathrine Bjgrnager Nielsen (DEP)
Emne; Specialudvalgshegring om ligestilling i barsnoterede selskaber i EU

Kare Kath

Hermed udkast til skabelonen for vores hering. Vil du dobbeittjekke med Louise og lben mht. tekst og lingo -
maske vi kan erstatte/fylde pa med noget af prosaen fra K-notatet. Neders kan de se alle vores medlemmer af

specialudvalget.
Tak
Til Specialudvalget for Konkurenceevne, Veekst og Forbrugerforhold

Hering vedr. Kommissionens konsultation om ligestilling i ledelsen af borsnoterede selskaber i EU

Kommissionen har fremsendt et sporgeskema med henblik pd overvejelser om ewvt. lovgivningsinitiativer til fremme af
ligestilling i ledelsen af barshoterede selskaber. Konsultationen vil blive inddraget | Kommisionens videre overvejelse om
evt. EU-tiftag med henblik pa at fremme kvinders deltagelse i den @konomiske beslutningsprocedure.

Spaergeskemaet er vedheeftet denne mail og Kommissionens hering kan la2ses i sin fulde laengde pa felgende
link: htip: ropa.ew/justice/n r I- lity/opinion/

Alle opfordres ligeledes til at besvare spargeskemaet direkte til Kommissionen pa mail: JUST-GENDERBALANCE-
CONSULTATION(@ec.europa.cu senest den 28. maj 2012,

Eventuelle bemaerkninger til spergeskemaet bedes sendt senest tirsdag den 1. maj 2012 til Hamad Sheraz Rovsing

(hsh@evm.dk}, Kathrine B. Nielsen (kbe@evm.dk) og Louise NN (xx@lige.dk}.



M

info@elendomsforeningen. dk'; kontaklt@danskeudlejere.dk’; 'llodk@lodi.dk'; ‘di@dkf.dk’; 'bi@bl.dk';
'info@trafikstyrelsen.dk’; 1 - DEP OMR4 BU; 3 - SIK Heringer (SIK); Advokatsamfundet; Advokatsamfundet; Akademikernes
Cantralorganisation; Allan Philips (EBST); Anders Thusgaard (DEP); Annette Begtorp Michaélis (KFST);
Arbejderbevaegelsens Erhvervsrad; Arbejdsmarkedsstyrelsen; Arbejdstilsynet; Arbejdstilsynet - Bitten Hgjmark;
Arbejdstilsynet - Miizeyyen Boztoprak; BAT-Kartellet; Beredskabsstyrelsen ; Beskaftigelsesministeriet; BFID;
Brancheforeningen for Saebe, Parfume og Teknisk/kemiske artikler; Brian Adrian Wessel (EOGS); Bryggeriforeningen;
Claudia Westh Lonning (DEP); Danmarks Apotekerforening; Danmarks Rederiforening; Dansk Arbejdsgiverforening; Dansk
Arbejdsgiverforening; Nils C. Trampe; Dansk Byggeri; Dansk Byggeri - Henriette Thuen; Dansk Byggeri - Henrik Keinicke ;
Dansk Byggeri - Niels Nielsen; Dansk Eksportforening; Dansk Erhverv; Dansk Metalarbejderforbund; Dansk Rejsebureau
Forening; Dansk Standard; Dansk Varefakta Nazvn; Danske Arkitektvirksomheder; Danske Maritime (skibsvaertforening);
Danske Regioner; Danske Reklamebureauers Branceforening; DE - Anne Marie Damgaard; Det kommunale Kartel; DFFE;
DFFE - Juridisk kontor, DFFE - Lars Kolze ; Annette Dragsdahl; DI - Dansk Industri; DI - Henriette Sgitoft; DI - Henrik
Schramm Rasmussen; DI - Jan Stiiskjaer; DI - Kim Haggren; DI - Michael Svane; DI - Per Laurents; Postkasse INT ekstern
{EBST), Energistyrelsen; eogs@eogs.dk; EogS - Helle Carlsen Nielsen; EU-extranettet - Vaekst og Konkurrenceevne (UM);
FDB ; FI - Lise Lotte Toft; F! - Thomas Alslev Christensen; Finansministeret; Finansradet; Finanstilsynet; FM - Anne Katrine
Bojsen Jakobsen; FM - Kaars Barslev; FM - Peter Brixen; FM - Steen Lohmann Poulsen; FM - Sgren Varder;
Forbrugerrddet; Forbrugerrddet - Martin Salamon; Forburgerrddet - Benedicte Federspeil; Foreningen af Radgivende
Ingenigrer; Forsikring og Pension; Forskningsstyrelsen; Forsvarsministeriet; FTF; FTF - Lisbeth Baastrup; FVYM - Patrick
Sendergaard; Faerdelsstyrelsen; Fgdevareministeret; Fgdevareministeret; Fadevareministeret; Jannie Eriksen (DST);
Maciej Truszczynski (DST); Martin Fabiansen (DS); mfa@mfa.fo; Morten Kallestrup (EBST); Naturstyrelsen; Susanne Bo
Christensen (EBST); Susanne Kirkegaard Brodersen (EBST); Susanne Aamann (KFST); 1 - DEP Intsekr; 1 - KFST Officiel
hovedpostkasse; Grgnlands hjemstyre; Hamad Sheraz Rovsing {DEP); Helle Carisen Nielsen (DEP); HTS - Jan Stiiskjaer;
HTS-A - Michael Svane; HTS-A - Mikkel Riis Jargesen; Handvaerksradet; IDA - Grit Munk; Indenrigs- og
Sundhedsministeriet; Integrationsministeriet Andreas Alsge; Integrationsministeriet Anne-Marie Niemann;
Integrationsministeriet Tina Kristensen; Integrationsministeriets Internationale kontor; ITEK; ITST - Camilla Krohn; ITST -
Christine Miiller Andreassen; ITST - I T- og Telestyrelsen; | TST - Marianne Just Mortensen; Jacob Dal Winther - UM; JM -
Anne Hagenhaven Simony; Justitsministeriet; Katie Dalsgaard (UM); KEMIN - Kristian Grande Kastberg; KEMIN - Stefan
Kryger Nielsen; KL - Eva Jacobsen; Klima- og Energiministeriet, Kommunernes Landsforening; Kooperationen;
Kulturministeriet; Kebenhavns Kommune; Landbrug og Fedevarer; Landbrugsrddet; Lars Bgnigkke Hansen (DEP); Lars Vind
Serensen; Lederne - Kim Mgller Laursen; fetbyrder-i-EU@eogs.dk; LO; LO - Fia Mulvad Reksten;
Leegemiddelindustriforeningen - LIF; Laegemiddelstyrelsen; Mette Asmussen {DEP); Mette Katholm Tams (DEP); Mette
Smith (DEP); Miljestyrelsen; MIM; MIM - EUK; Nanna Marklund; Natalia Anna Rogaczewska (DEP); Nils Askaer-Hune (DEP);
Parallelimportgrforingen af laegemidier - Asbjarn Haustrup; pvs@dkpto.dk; Reatkreditrddet; Rikke Wetendorff Ngrgaard
{DEP); Sammenslutningen af Danske Smager; SES - Bo Kopper Petersen; Skibsvaerftforeningen; SKM - Peter Ambus;
Statens Luftfartsvacsen; Statsministeriet - STM; Stig Munck Larsen; STM - |da Hannibal; Svend Ole Seeberg Friis;
Sefartsstyrelsen Hovedpostkasse (SFS); Tine Kromann Kapper (EQGS); Tine Nielsen Holm (DEF); Tone Mjgen (SFS);
Torsten Asbjgrn Andersen (DEP); Transportministeriet; Troels Blicher Danielsen (DEP); Turisterhvervets Samarbejdsforum
1; Turisterhvervets Samarbejdsforum 2; Udenrigsministeriet; Udenrigsministeriet - EUK; Undervisningsministeriet;
Videnskabsministeriet; VTU - Susanne Bro Lundgren



Til: Rohde, Louise (Sagsbehandier, Ligestillingsafdelingen}, Hamad Sheraz Rovsing (DEP}, kbe@evm.dk
Cc: intsekr@evm.dk

Fra: Patent- og Varemzerkestyrelsen [pvs@dkpto.dk]

Emne: VS: Specialudvalgshering om figestilling i barsnoterede selskaber i EU

Sendt: 19-04-2012 09:00:26

Bilag: Gender imbalance in corporate boards in the EU.doc;

Patent- og Varemaerkestyrelsen har ingen bemaerkninger til den fremsendte hgring.

Venlig hilsen
Randi Brgnlund Stanbury
Fuldmaegtig, cand.jur.
Politik & Jura
Patent- og Varemaerkestyrelsen
Helgeshgj Allé 81
DK-2630 Taastrup
Ww, 0.dk
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Sendt: 18. april 2012 13:17

Til: *kvinfo@kvinfo.dk’; ‘center@humanrights.dk'; 'kvr@kvinderaad.dk'; 'sekretariat@danskkvindesamfund.dk'; tfr@atp.dk';
'hkb@kto.dk'; 1 - DEP OMR4 EU; Advokatsamfundet; Akademikernes Centralorganisation; Allan Philips (EBST);
Andelskassen - SDA; Anders Thusgaard (DEP); Arbejderbevasgelsens Erhvervsrid; Arbejdsmarkedsstyrelsen;
Arbejdstilsynet; Arbejdstilsynet; Arbejdstilsynet - Bitten Hajmark; Arbejdstilsynet - Miizeyyen Boztoprak; ATF; BAT-
Kartellet,; Beredskabsstyrelsen; Beredskabsstyrelsen ; BL — Danmarks Almene Boliger - Preben Mathiesen; BM -
Beskeeftigelsesministeriet; BM - Beskaeftigelsesministeriet; Brancheforeningen for Sazbe, Parfume og Teknisk/kemiske
artikler; Brian Adrian Wessel (EOGS); Bryggeriforeningen, Barsmazglerforeningen ; Caroline Eggert Frydenberg (KFST);
Christine Miller Andreassen (ERST); Concord Danmark; Danmarks Apotekerforening; Danmarks Domstole - Randers;
Danmarks Radio; Danmarks Radio - Carsten Corneliussen; Danmarks Rederiforening; Dansk Aktionaatforening - Anne-
Mette Lysgaard; Dansk Aktionaerforening - Charlotte Lindholm ; Dansk Aktionaerforening - Klaus Struwe; Dansk
Arbejdsgiverforening; Dansk Arbejdsgiverforening; Dansk Arbejdsgiverforening; Nils C. Trampe; Dansk Byggeri; Dansk
Byggeri; Dansk Byggeri - Henriette Thuen; Dansk Byggeri - Niels Nielsen; Dansk Eksportforening; Dansk Energi - Christian
Bang; Dansk Energi - Thomas Woldiderich; Anders Sparre (Dansk-IT}; Dansk IT - Benjamin Funder; Dansk Metal - Pernille
Jensen; Dansk Metalarbejderforbund; Dansk Rejsebureau Forening; Dansk Standard; Dansk Varefakta Naevn; Danske
Advokater; Danske Advokater - Helle Hiibertz Krogsge; Danske Arkitektvirksomheder; Danske Dagblades Forening; Danske
Handicaporganisationer; Danske Havne - Bjarne Laf Henriksen; Danske Maritime (skibsvazrtforening); Danske Regioner;
Danske Reklamebureauers Branceforening; Danske Revisorer; Danske Slagterier i Bruxelles - Kére Fuglsbjerg;
Datatilsynet; DE - Anne Marie Damgaard; DE - Dansk Erhverv; DE - Dansk Erhverv; DE - Dansk Erhverv - Christian Ohm;
Det Centrale Handicaprdd; DFFE; DFFE - Juridisk kontor; DFFE - Lars Kolze ; DI - Alexander Ulrich; Annette Dragsdahl; DI -
Christian Hannibal, DI - Claudia Westh Lonning; DI - Dansk Industri - BJ-postkasse; DI - Henning Mortensen, DI - Henriette
Seltoft; DI - Henrik Schramm Rasmussen; DI - Jan Stiiskjeer; DI - Kim Haggren; DI - Michael Svane; DI - Per Laurents; DI -
Sune K Jensen; DI - Thomas Meller Sarensen; DI ITEK; Domstolstyrelsen; DS - Birger Jacobsen; Postkasse INT ekstern
(ERST); Ellen Marie Friis Johansen (ERST); ENS - Energistyrelsen; ENS - Svend Ole Seeberg Friis; Esben Larsen (EOGS),
Bl-extranettet - Vackst og Konkurrenceevne (UM); FDB ; FI - Lise Lotte Toft; FI - Styrelsen for Forskning og Innovation; Fl
- Thomas Alslev Christensen; Fl - Thomas Midtgaard ; Finansanalytiker; Finansforbundet; Finansradet; Finanstilsynet; FM
- Anne Katrine Bojsen Jakobsen; FM - Finansministeret; FM - Kaars Barslev; FM - Niels Bossen; FM - Peter Brixen; FM -
Steen Lohmann Poulsen; FM - Sgren Varder; FMN - Forsvarsministeriet; FMN - Henriette Lemvigh; Folkekirkens

Ngdhjeelp ; Forbrugerrddet; Martin Salamon (FBR); Forburgerridet - Benedicte Federspeil; Foreningen af Rddgivende
Ingenigrer; Forsikring og Pension; Esben Andersen (MIL); FTF; FTF - Lisbeth Baastrup; FVM - Kathrine Marie Steffensen;
FWM - Patrick Sgndergaard; Martin Fabiansen (DS); Tony Flanke (Dansk-1T); 1 - DEP Intsekr; 1 - KFST Officiel
hovedpostkasse; Forsvarsministeriet - Carsten Rgjgaard; Forsvarsministeriet - Flemming Faber ; Forsvarsministeriet -
Tine Juhl Nielsen; Fgdevareministeriet; Fadevareministeriet; Genvindingsindustrien; Gitte Mondrup (DEP); Griet Storr-



Hansen (UM); Grgnlands hjemstyre; GXG markets; Hamad Sheraz Rovsing (DEP); Helie Carlsen Nielsen (DEP); HK - Morten
Skov; HK Handel; Handvaerksradet; IBIS - International Bistand, | nternational Solidaritet; |DA; DA - Grit Munk; |DA - René
Flege Hajmark ; IFR - Investerings Forenings Radet ; Integrationsministeriet Andreas Alsge; Integrationsministeriet Anne-
Marie Niemann, |ntegrationsministeriet Tina Kristensen; Integrationsministeriets | nternationale kontor; | T-Branchen - Bjgrn
Borre; 1 T-Branchen - Mette tLundberg; Jakob Petersen (ERST); Jesper Halvorsen (KFST); JM - Katrine Tarslgv Thorup;
Justitsministeriet; Katie Dalsgaard (UM); KEBMIN - Kristian Grande Kastberg; KEBMIN - Stefan Kryger Nielsen; KEBMIN -
Trine Tougaard; KL - Anders Brendum; KL - Annemette Frost; KL - Birgit @bakke; KL - Eva Christina Jacobsen; KL -
Kommunernes Landsforening; KL - Sidsel Kjaer Scheibel; Klima- og Energiministeriet; Kooperationen; Kort- og
Matrikelstyrelsen ; Kort- og Matrikelstyrelsen - Niels M. Clemmensen; Kort- og Matrikelstyrelsen - Thorben Hansen;
Kulturministeriet; KUM - Marie-Louise Helvang; KUM - Tine Brachner; Kgbenhavns Kommune; Landbrug og Fadevarer; Lars
Bonlgkke Hansen (DEP); Lars Vind Sgrensen; LD - Lgnmodtagerns Dyrtidsfond ; Lederne - Kim Mgller Laursen; letbyrder-i-
BEU@eogs.dk; LO; LO; LC - Pia Mulvad Reksten; LO - Rune Siglev; Lokale Pengeinstitutter; Laegemiddelindustriforeningen -
LIF; Laegemiddelstyrelsen; Marie Kirkebaek Brandt (DEP); MCI - Danmark ; Mellemfolkeligt samvirke; Mette Asmussan
{DEP); Mette Katholm Tams {DEP); Mette Smith (DEP); Miljgstyrelsen; MIM; MIM - EUK; Ministeriet for Bgrn og
Undervisning; Ministeriet for Forskning, Inngvation og Videregdende uddannelser; Morten Uhrskov (ERST); MST - Jan
Wammen Dam; Nasdag OMX; Natalia Anna Rogaczewska (DEP); National Sundheds-1T - Flemming Christiansen; National
Sundheds-[T - Kenneth B. Ahrensberg; Nationalbanken; Naturstyrelsen; Offentligt Ansattes Organisationer;
Parallelimportgrforingen af laegemidler - Asbjgrn Haustrup; - PVS Patent- og Varemaerkestyrelsens officielle postkasse;
Peter Hjgrnager Pedersen (ERST); Peter Mikael Ostenfeld {ERST); Sarah Ahmad (KFST); Steffen Ring (Motorola);
Susanne Aamann (KFST); @konomi- og indenrigsministeriet; 3 - SIK Haringer (SIK); Jakob Willer (TI);
Realkreditforeningen; Realkreditrddet; Regionale Banker; Rikke Wetendorff Ngrgaard (DEP); SALA - Sammenslutningen af
Landbrugets Arbejdsgiverforeninger ; Sammenslutningen af Danske Smager; Scanpharm; Sikkerhedsstyrelsen
Hovedpostkasse (SIK); Skatteministeriet; Skibsveaerftforeningen; Slots- og ejendomstyrelsen - Bo Kopper Petersen; Social-
og Integrationsministeriet; Statens Luftfartsvaesen; Statsministeriet - STM; Stig Munck Larsen, STM - ida Hannibal, STM -
Jacob G. Nielsen; STM - Troels Bay; SUM - Ministeriet for Sundhed og Forebyggelse; SUM - Peter Munch Jensen; SUM -
Sandra Poulsen; Susanne Bro Lundgren (DEP); Sgfartsstyrelsen Hovedpostkasse (SFS); TDC - Allan Bartoft; TDC - Henning
Sorensen; Telenor - Kenneth Jarnit, Telia - Ole Stenkil; Tine Kromann Kapper (EOGS); Tine Nielsen Holm (DEP); Tone
Mjgen (SFS); Trafikstyrelsen - Andreas Hgjgaard Kavalaris; Trafikstyrelsen for jernbane og faerger; Transportministeriet;
Troels Blicher Danielsen (DEP); Turisterhvervets Samarbejdsforum 1; Turisterhvervets Samarbeidsforum 2;
Udenrigsministeriet; Udenrigsministeriet; Udenrigsministeriet - BUK; UM - Sgren Haggsbro Larsen; UM - Thomas Lehmann;
Victor Kjeer (EOGS); @IM - Adam Lebech; @IM - Marie Munk

Cc: Hamad Sheraz Rovsing (DEP); Kathrine Bjgrnager Nielsen (DEP); 'loroh@lige.dk’

Emne: Specialudvalgshgring om ligestilling i barsnoterede selskaber i EU

Til Specialudvalget for Konkurrenceevne, Vakst og Forbrugersporgsmal

Hoving vedr. EU-Kommissionens konsultation om at oge andelen af kvindelige bestyrelsesmedlemmer i
borsnoterede selskaber i EU.

I marts 2011 lancerede EU-Kommissionen initiativet *Women on the Board - Pledge for Europe’, hvor
virksomheder frivilligt forpligter sig til at ege andelen af kvinder i bestyrelser. Indtil videre har 24 virksomheder pa

EU-plan, tilsluttet sig.

Den 5. marts 2012 lancerede EU-Kommissionen en rapport om kvinder i bestyrelser. Heri fastsldr Kommissionen, at
udvikiingen med at ege andelen af kvinder i bestyrelser ved hjelp af frivillige initiativer ikke er tilfredsstillende, og at
der er behov for yderligere initiativer.

Kommissionen har ivaerksat en hering, hvor medlemslande og avrige interessenter har mulighed for at give input til,
hvordan man mest hensigtsmaessigt eger kvinders reprasentation. Heringen vil lebe frem til d. 28. maj 2012,
hvorefter Kommissionen vil tage stilling til videre foranstaltninger ift., hvordan andelen af kvinder i bestyrelser ages.

Spargeskemaet er vedhzefiet denne mail og Kommissionens hering kan leses i sin fulde lengde pa felgende link:
hitg:// lustice/n m/gender- i inion/

Eventuelle bemarkninger til spergeskemaet bedes sendes senest tirsdag den 1. maj 2012 til Hamad Sheraz
Rovsing (hsbi@evin.dk), Kathrine B. Nielsen (kbe(@evm.dk), Louise Rohde (loroh@dlige.dk) og kopi til
intsekri@evim.dk

Alle opfordres ligeledes til at besvare spergeskemaet direkte til Kommissionen pa mail: just-genderbalance-

consultation(@ec.europe.cu
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Med venlig hilsen

Sanne Olsen

Sekretar, Internationalt sekretariat
TIf. +45 33 92 33 62
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Gender imbalance in corporate boards in the EU

Questions for the public consultation

As set out in its Work Programme for 2012', the European Commission is considering a
legislative initiative to improve the gender balance in the boards of companies listed on
stock exchanges.

On the basis of the Progress Report "Women in economic decision-making in the EU"

presented by Vice-President Viviane Reding on 5 March 2012, the Commission is
launching a public consultation of stakeholders on possible measures in this context.

This consultation will feed into an assessment of possible EU-level measures to enhance
female participation in economic decision-making, which will inform the Commission's
decision on whether to propose action and on the form it should take.

The target group of this consultation are Member States, business or industry
organisations, individual companies, civil society organisations with an interest in gender
and/or social issues, trade unions, equality bodies, and other organisations or individuals.

The deadline for this consultation is 28 May 2012.

The Progress Report annexed to this document provides the background to the subject
matter of this consultation.

Stakeholders who wish to contribute to the consultation are invited to answer the
following questions:

(I)  How effective is self-regulation by businesses to address the issue of gender
imbalance in corporate boards in the EU?

(2) What additional action (self-regulatory/regulatory) should be taken to address the
issue of gender imbalance in corporate boards in the EU?

(3)  In your view, would an increased presence of women on company boards bring
economic benefits, and which ones?

4) Which objectives (e.g. 20%, 30%, 40%, 60%) should be defined for the share of
the underrepresented sex on company boards and for which timeframe? Should

these objectives be binding or a recommendation? Why?

(5)  Which companies (e.g. publicly listed / from a certain size) should be covered by
such an initiative?

' COM(2011) 777 final, vol. 2
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Which boards/board members (executive / non-executive) should be covered by
such an initiative?

Should there be any sanctions applied to companies which do not meet the
objectives? Should there be any exception for not reaching the objectives?

ntributors should clearly identify themselves and indicate whether they are replying as
individual or on behalf of an organisation. For organisations, the following

information should be provided:

Co

full name and contact details of the organisation;
the EU Interest Representative Register ID (if available});

the level at which the organisation operates (national / EU / international) and the
Member State or other country (in case of a national organisation);

the type of organisation (public authority / business or industry association / company
/ civil society organisation / trade union / research or academic institution / other).

ntributions should be submitted at the latest by 28 May 2012,

either by email to: JUST-GENDERBALANCE-CONSULTATION@ec.europa.gu

or by postal mail to the following address:

European Commission

DG Justice / D1

LX 46 - 1/101

'Consultation gender balance'
B-1049 Brussels

BELGIUM

Incoming contributions will be published on the website. If contributors would like their
submissions to remain confidential, they should explicitly state so in their submission.

A summary of the main outcomes of the public consultation will be included among the
documents accompanying a possible legislative initiative.



Til: Rohde, Louise (Sagsbehandler, Ligestitingsafdelingen), Hamad Sheraz Rovsing (DEP), kbe@evm.dk
Cc: intsekr@evm.dk

Fra: Forbrugerradet [for@fbr.dk ]

Emne: SV: Specialudvalgshering om ligestilling i barsnoterede selskaber i EU

Sendt: 19-04-2012 09:47:03

Forbrugerrédet vurderer, at EU- Kommissionens konsultation om at gge andelen af kvindelige
bestyrelsesmedlemmer i barsnoterede selskaber i EU ligger uden for vores interesseomrade og vil derfor
undlade at forholde os hertil. Forbrugerrddet kan sdledes ikke tages til indtaegt for at stette forslaget eller

for at ggre det modsatte.

Med venlig hilsen

Vagn Jelspe
Afdelingschef
Forbrugerridet

Danish Consumer Council
Fiolstraede 17, Postboks 2188, 1017 Kgbenhavn K, Danmark

Fra: 1 - DEP intsekr { i
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Til: 'kvinfo@kvinfa.dk'; ‘center@humanrights.dk’; 'kvr@kvinderaad.dk’; ‘sekretariat@danskkvindesamfund.dk’; 'tfr@atp.dk’;

‘hkb@kto.dk’; 1 - DEP OMR4 EU; Advokatsamfundet; Akademikernes Centralorganisation; Allan Philips (EBST);
Andelskassen - SDA; Anders Thusgaard (DEP); Arbejderbevaegelsens Erhvervsrad; Arbejdsmarkedsstyrelsen;
Arbejdstilsynet; Arbejdstilsynet; Arbejdstilsynet - Bitten Hgjmark; Arbejdstilsynet - Miizeyyen Boztoprak; ATP; BAT-
Kartellet; Beredskabsstyrelsen; Beredskabsstyrelsen ; BL — Danmarks Almene Boliger - Preben Mathiesen; BM -
Beskaftigelsesministeriet; BM - Beskaeftigelsesministeriet; Brancheforeningen for Sazbe, Parfume og Teknisk/kemiske
artikler; Brian Adrian Wessel (EOGS); Bryggeriforeningen; Barsmaeglerforeningen ; Caroline Eggert Frydenberg (KFST);
Christine Miiller Andreassen (ERST); Concord Danmark; Danmarks Apotekerforening; Danmarks Domstole - Randers;,
Danrmarks Radio; Danmarks Radio - Carsten Corneliussen; Danmarks Rederiforening; Dansk Aktionasrforening - Anne-
Mette Lysgaard; Dansk Aktionaerforening - Charlotte Lindholm ; Dansk Aktionzerforening - Klaus Struwe; Dansk
Arbejdsgiverforening; Dansk Arbejdsgiverforening; Dansk Arbejdsgiverforening; Nils C. Trampe; Dansk Byggeri; Dansk
Byggeri; Dansk Byggeri - Henriette Thuen; Dansk Byggeri - Niels Nielsen; Dansk Eksportforening; Dansk Energi - Christian
Bang; Dansk Energi - Thomas Woldiderich; Anders Sparre (Dansk-1T); Dansk IT - Benjamin Funder; Dansk Metat - Pernille
Jensen; Dansk Metalarbejderforbund; Dansk Rejsebureau Forening; Dansk Standard; Dansk Varefakta Naevn; Danske
Advokater; Danske Advokater - Helle Hiibertz Krogsee; Danske Arkitektvirksomheder; Danske Dagblades Forening; Danske
Handicaporganisationer; Danske Havne - Bjarne Laf Henriksen; Danske Maritime (skibsvasrtforening); Danske Regioner;
Danske Rekiamebureauers Branceforening, Danske Revisorer; Danske Slagterier i Bruxelles - Kare Fuglsbjerg;
Datatiisynet; DE - Anne Marie Damgaard; DE - Dansk Erhverv; DE - Dansk Erhverv, DE - Dansk Erhverv - Christian Ohm;
Det Centrale Handicaprad; DFFE; DFFE - Juridisk kontor; DFFE - Lars Kolze ; DI - Alexander Ulrich; Annette Dragsdahi; DI -
Christian Hannibal; DI - Ctaudia Westh Lonning; DI - Dansk [ndustri - BJ-postkasse; DI - Henning Mortensen; Dl - Henriette
Saitoft; DI - Henrik Schramm Rasmussen; DI - Jan Stiiskjeer; DI - Kim Haggren; DI - Michael Svane; DI - Per Laurents; DI -
Sune K Jensen; DI - Thomas Maller Sgrensen; DI ITEK; Domstolstyrelsen; DS - Birger Jacobsen; Postkasse INT ekstern
(ERST); Ellen Marie Friis Johansen (ERST); ENS - Energistyrelsen; ENS - Svend Ole Seeberg Friis; Esben Larsen (EOGS);
Bl-extranettet - Vaekst og Konkurrenceevne (UM); FDB ; FI - Lise Lotte Toft; FI - Styreisen for Forskning og {nnovation; Fl
- Thomas Alslev Christensen; FI - Thomas Midtgaard ; Finansanalytiker; Finansforbundet; Finansradet; Finanstilsynet; FM
- Anne Katrine Bojsen Jakobsen; FM - Finansministeret; FM - Kaars Barslev; FM - Niels Bossen; FM - Peter Brixen, FM -
Steen Lohmann Poulsen; FM - Sgren Varder; FMN - Forsvarsministeriet; FMN - Henriette Lemvigh; Folkekirkens

Ngdhjzelp ; Hoeringer; Martin Salamon; Benedicte Federspiel; Foreningen af Radgivende Ingenigrer; Forsikring og
Pension; Esben Andersen (MIL); FTF, FTF - Lisbeth Baastrup; FVYM - Kathrine Marie Steffensen; FVM - Patrick
Sendergaard; Martin Fabiansen (DS); Tony Flanke {Dansk-I1T); 1 - DEP Intsekr; 1 - KFST Officiel hovedpostkasse,
Forsvarsministeriet - Carsten Rgjgaard; Forsvarsministeriet - Flemming Faber ; Forsvarsministeriet - Tine Juhl Nielsen;
Fedevareministeriet; Fgdevareministeriet; Genvindingsindustrien; Gitte Mondrup (DEP); Griet Storr-Hansen (UM);
Granlands hjemstyre; GXG markets; Hamad Sheraz Rovsing (DEP); Helle Carlsen Nielsen (DEP); HK - Morten Skov; HK
Handel; Handvaerksridet; IBIS - International Bistand, International Solidaritet; |DA; |DA - Grit Munk; IDA - René Flege
Hagjmark ; IFR - Investerings Forenings Radet ; Integrationsministeriet Andreas Alsge; Integrationsministeriet Anne-Marie
Niemann; |ntegrationsministeriet Tina Kristensen; Integrationsministeriets Internationale kontor; 1T-Branchen - Bjgrn
Borre; I T-Branchen - Mette Lundberg; Jakob Petersen (ERST); Jesper Halvorsen (KFST); JM - Katrine Tarslgv Thorup;
Justitsministeriet; Katie Dalsgaard (UM); KEBMIN - Kristian Grande Kastberg; KEBMIN - Stefan Kryger Nielsen; KEBMIN -
Trine Tougaard; KL - Anders Brandum; KL - Annemette Frost; KL - Birgit @bakke; KL - Eva Christina Jacobsen; KL -
Kommunernes Landsforening; KL - Sidsel Kjaer Scheibel; Klima- og Energiministeriet; Kooperationen; Kort- og
Matrikelstyrefsen ; Kort- og Matrikelstyrelsen - Niels M. Clemmensen; Kort- og Matrikelstyretsen - Thorben Hansen;



Kulturministeriet; KUM - Marie-Louise Helvang; KUM - Tine Brachner; Kgbenhavns Kommune; Landbrug og Fedevarer; Lars
Benlgkke Hansen (DEP); Lars Vind Sgrensen; LD - Lanmodtagerns Dyrtidsfond ; Lederne - Kim Mgller Laursen; jetbyrder-i-
EU@eogs.dk; LO; LO; LO - Fia Mulvad Reksten; LO - Rune Siglev; Lokale Pengeinstitutter; Laegemiddelindustriforeningen -
LIF; Leegemiddelstyrelsen; Marie Kirkeback Brandt (DEP); MCI - Danmark ; Mellemfolkeligt samvirke; Mette Asmussen
(DEFP); Mette Katholm Tams (DEP); Mette Smith (DEP); Miljgstyrelsen; MIM; MIM - EUK; Ministeriet for Bgrn og
Undervisning; Ministeriet for Forskning, Innovation og Videregdende uddannelser; Morten Uhrskov (ERST); MST - Jan
Wammen Dam; Nasdag OMX; Natalia Anna Rogaczewska {DEP); National Sundheds-IT - Flemming Christiansen, National
Sundheds-IT - Kenneth B. Ahrensberg; Nationalbanken; Naturstyrelsen; Offentligt Ansattes Organisationer;
Parallelimportgrforingen af laegemidler - Asbjem Haustrup; pvs@dkpto.dk; Peter Hjgrnager Pedersen (ERST); Peter Mikael
Ostenfeld (ERST); Sarah Ahmad (KFST); Steffen Ring (Motorola); Susanne Aamann (KFST); @konomi- og
indenrigsministeriet; 3 - SIK Heringer (SIK); Jakob Willer (TI); Realkreditforeningen; Realkreditrddet; Regionale Banker;
Rikke Wetendorff Ngrgaard (DEP); SALA - Sammenslutningen af Landbrugets Arbejdsgiverforeninger ; Sammenslutningen
af Danske Sméger; Scanpharm; Sikkerhedsstyrelsen Hovedpostkasse (SIK); Skatteministeriet; Skibsvaerftforeningen;
Slots- og ejendomstyrelsen - Bo Kopper Petersen; Social- og Integrationsministeriet; Statens Luftfartsvaesen;
Statsministeriet - STM; Stig Munck Larsen; STM - |da Hannibal; STM - Jacob G. Nielsen; STM - Troels Bay; SUM -
Ministeriet for Sundhed og Forebyggelse; SUM - Peter Munch Jensen; SUM - Sandra Poulsen; Susanne Bro Lundgren
(DEP); Sefartsstyrelsen Hovedpostkasse (SFS); TDC - Allan Bartoft; TDC - Henning Sgrensen; Telenor - Kenneth Jarnit;
Telia - Ole Stenkil; Tine Kromann Kapper (EOGS); Tine Nielsen Holm (DEP); Tone Mjgen (SFS); Trafikstyrelsen - Andreas
Hajgaard Kavalaris; Trafikstyrelsen for jernbane og feerger; Transportministeriet; Troels Blicher Danielsen {DEFP);
Turisterhvervets Samarbejdsforum 1; Turisterhvervets Samarbejdsforum 2; Udenrigsministeriet; Udenrigsministeriet;
Udenrigsministeriet - EUK; UM - Sgren Hggsbro Larsen; UM - Thomas Lehmann; Victor Kjzer {EOGS); @IM - Adam Lebech;
3IM - Marie Munk

Cc: Hamad Sheraz Rovsing {DEP); Kathrine Bjgrnager Nielsen (DEP); 'lorch@lige.dk’

Emne: Specialudvaigshgring om ligestilling + bgrsnoterede selskaber | EU

Til Specialudvalget for Konkurrenceevne, Vakst og Forbrugerspgrgsmil

Horing vedr. EU-Kommissionens konsullation om at oge andelen af kvindelige bestyrelsesmedlemmer i
borsnoterede selskaber i EU.

I marts 2011 lancerede EU-Kommissionen initiativet *Women on the Board - Pledge for Europe’, hvor
virksomheder frivilligt forpligter sig til at ge andelen af kvinder i bestyrelser. Indtil videre har 24 virksomheder pd

EU-plan, tilsluttet sig.

Den 5. marts 2012 lancerede EU-Kommissionen en rapport om kvinder i bestyrelser. Heri fastslar Kommissionen, at
udviklingen med at ege andelen af kvinder i bestyrelser ved hjalp af frivillige initiativer ikke er tilfredsstillende, og at

der er behov for yderligere initiativer.
Komrmissionen har ivaerksat en haring, hvor medlemslande og gvrige interessenter har mulighed for at give input til,

hvordan man mest hensigtsmassigt oger kvinders repraesentation. Heringen vil labe frem til d. 28. maj 2012,
hvorefter Kommissionen vil tage stilling til videre foranstaltninger ift., hvordan andelen af kvinder i bestyrelser ages.

Sptargeskemaet er vedhaeﬁet denne mall og Kommlssmnens h@rmg kan l®ses i sin fulde lengde pa folgende link:

Eventuelle bemarkninger til spargeskemaet bedes sendes senest tirsdag den 1. maj 2012 til Hamad Sheraz
Rovsing (hsbiceevin.dk), Kathrine B. Nielsen (kbe@evm.dk), Louise Rohde (loroh/lige.dk) og kopi til
intsekrgevim.dk

Alle opfordres ligeledes til at besvare spergeskemaet direkte til Kommissionen pa mail: just-genderbalance-
consultation(@ec.curope.eu

Med venlig hilsen

Sanne Olsen

Sekreter, Internationalt sekretariat
TIf. +45 33 92 33 62

OAMISH PRESIDFNCY

e Yats * af YHE COUNCIL OF This



Tik: Rohde, Louise (Sagsbehandler, Ligestillingsafdelingen), Hamad Sheraz Rovsing (DEP), kbe@evm.dk
Cc: intsekr@evm.dk

Fra: Danmarks Rederiforening [info@shipowners.dk]
Emne: SV: Specialudvalgsharing om ligestilling i barsnoterede seiskaber i EU

Sendt: 01-05-2012 11:17:31
Bilag: Final 28051_consultation_guestions_en Reading March 2012 - 240412.doc;

Til Bhvervs- og Vakstministeriet og Ministeriet for Ligestilling
Vedlagt vort heringssvar, som ogsa sendes til Kommissionen.
Med venlig hilsen / Kind regards

Dorte Rolff

Afdelingschef / Head of Department, Lawyer, LLM.
Danmarks Rederiforening/ Danish Shipowners' Association
Amaliegade 33

Di-1256 Copenhagen K

Tel 3114088/ Dredt 33489285

Mobi 551777085

Emait: dro@shipowners.dk

www.shipowners.dk

Fra: 1 - DEP Intsekr [mailto: | ntsek@evim. dk]

Sendt: 18. april 2012 13:17

Til: "kvinfo@kvinfo.did; ‘center@humanrights.dk'; "kvr@kvinderaad.dk'; 'sekretariat@danskkvindesamfund.dk'; 'tfr@atp.dk’;
'hkb@kto.dk'; 1 - DEP OMR4 EU; Advokatsamfundet; Akademikernes Centralorganisation; Allan Philips (EBST);
Andelskassen - SDA; Anders Thusgaard (DEP); Arbejderbevaegelsens Erhvervsrdd; Arbejdsmarkedsstyrelsen;
Arbejdstilsynet; Arbejdstiisynet; Arbejdstilsynet - Bitten Hgjmark; Arbejdstilsynet - Miizeyyen Boztoprak; ATP; BAT-
Kartellet; Beredskabsstyrelsen; Beredskabsstyrelsen ; BL — Danmarks Almene Boliger - Preben Mathiesen; BM -
Beskeeftigelsesministeriet; BM - Beskasftigelsesministeriet; Brancheforeningen for Sasbe, Parfume og Teknisk/kemiske
artikler; Brian Adrian Wessel (EQGS); Bryggeriforeningen; Bgrsmaeglerforeningen ; Caroline Eggert Frydenberg (KFST);
Christine Miller Andreassen (ERST); Concord Danmark; Danmarks Apotekerforening; Danmarks Domstole - Randers;
Danmarks Radio; Danmarks Radio - Carsten Corneliussen; Danmarks Rederiforening; Dansk Aktionzerforening - Anne-
Mette Lysgaard; Dansk Aktionzerforening - Charlotte Lindholm ; Dansk Aktionaerforening - Klaus Struwe; Dansk
Arbejdsgiverfarening; Dansk Arbejdsgiverforening; Dansk Arbejdsgiverforening; Nils C. Trampe; Dansk Byggeri; Dansk
Byggeri; Dansk Byggeri - Henriette Thuen; Dansk Byggeri - Niels Nielsen; Dansk Eksportforening, Dansk Energi - Christian
Bang; Dansk Energi - Thomas Woldiderich; Anders Sparre (Dansk-1T); Dansk | T - Benjamin Funder; Dansk Metal - Pernille
Jensen; Dansk Metalarbejderforbund; Dansk Rejsebureau Forening; Dansk Standard; Dansk Varefakta Neevn; Danske
Advokater; Danske Advokater - Helle Hiibertz Krogsge; Danske Arkitektvirksomheder; Danske Dagblades Forening; Danske
Handicaporganisationer; Danske Havne - Bjarne Laf Henriksen; Info; Danske Regioner; Danske Reklamebureauers
Branceforening; Danske Revisorer; Danske Slagterier i Bruxelles - K8re Fuglshjerg; Datatilsynet; DE - Anne Marie
Darngaard; DE - Dansk Erhveryv: DE - Dansk Erhwverv: DE - Dansk Erhverv - Christian Ohm; Det Centrale Handicaprad;
DFFE; DFFE - Juridisk kontor; DFFE - Lars Kolze ; DI - Alexander Ulrich; Annette Dragsdahl; DI - Christian Hannibal; DI -
Claudia Westh Lonning; DI - Dansk Industri - BJ-postkasse; DI - Henning Mortensen; D! - Henriette Sgltoft; DI - Henrik
Schramm Rasmussen; DI - Jan Stiiskjaer; DI - Kim Haggren; Di - Michael Svane; DI - Per Laurents; Df - Sune K Jensen; DI
- Thomas Mgller Sgrensen; DI [TEK; Domstolstyrelsen; DS - Birger Jacobsen; Postkasse INT ekstern {ERST); Blen Marie
Friis Johansen (ERST); ENS - Energistyrelsen; ENS - Svend Ole Seeberg Friis; Esben Larsen (EOGS);, EU-extranettet -
Vazkst og Konkurrenceevne (UM); FDB ; FI - Lise Lotte Toft; FI - Styrelsen for Forskning og {nnovation; Fl - Thomas Alslev
Christensen; F1 - Thomas Midtgaard ; Finansanalytiker; Finansforbundet; Finansradet; Finanstilsynet; FM - Anne Katrine
Bojsen Jakohsen, FM - Finansministeret; FM - Kaars Barslev, FM - Niels Bossen; FM - Peter Brixen; FM - Steen Lohmann
Poulsen; FM - Sgren Varder; FMN - Forsvarsministeriet; FMN - Henriette Lemvigh; Folkekirkens Ngdhjzlp ;
Forbrugerrddet; Martin Salamon (FBR); Forburgerrddet - Benedicte Federspeil; Foreningen af Radgivende Ingenigrer;
Forsikring og Pension; Esben Andersen (MIL); FTF; FTF - Lisbeth Baastrup; FVM - Kathrine Marie Steffensen; FvM -
Patrick Sgndergaard; Martin Fabiansen (DS); Tony Flanke (Dansk-1T); 1 - DEP Intsekr; 1 - KFST Gfficiel hovedpostkasse,;
Forsvarsministeriet - Carsten Rgjgaard; Forsvarsministeriet - Flemming Faber ; Forsvarsministeriet - Tine Juhl Nielsen;,
Fedevareministeriet; Fedevareministeriet; Genvindingsindustrien; Gitte Mondrup (DEP); Griet Storr-Hansen (UM);
Grgnlands hjemstyre; GXG markets; Hamad Sheraz Rovsing (DEP); Helle Carlsen Nielsen (DEP); HK - Morten Skov; HK
Handel; H8ndvaerksrddet; IBIS - International Bistand, International Sofidaritet; 1DA; DA - Grit Munk; 1DA - René Flege



Hgjmark ; IFR - Investerings Forenings Radet ; Integrationsministeriet Andreas Alsge; Integrationsministeriet Anne-Marie
Niemann; Integrationsministeriet Tina Kristensen; Integrationsministeriets Internationale kontor; | T-Branchen - Bjgrn
Borre; | T-Branchen - Mette Lundberg; Jakob Petersen {ERST); Jesper Halvorsen (KFST); JM - Katrine Tarslgv Thorup;
Justitsministeriet; Katie Dalsgaard (UM); KEBMIN - Kristian Grande Kastberg, KEBMIN - Stefan Kryger Nielsen; KEBMIN -
Trine Tougaard; KL - Anders Brgndum; KL - Annemette Frost; KL - Birgit @bakke; KL - Eva Christina Jacobsen; KL -
Kommunernes Landsforening; KL - Sidsel Kjaer Scheibel; Klima- og Energiministeriet; Kooperationen; Kort- og
Matrikelstyrelsen ; Kort- og Matrikelstyrelsen - Niels M. Clemmensen; Kort- og Matrikelstyrelsen - Thorben Hansen;
Kutturministeriet; KUM - Marie-Louise Helvang; KUM - Tine Brgchner; Kgbenhavns Kommune; Landbrug og Fadevarer; Lars
Banlgkke Hansen (DEP); Lars Vind Sgrensen; LD - Lt@nmodtagerns Dyrtidsfond ; Lederne - Kim Mgller Laursen; letbyrder-i-
EU@eogs.dk; LO; LO; LO - Pia Mulvad Reksten; LO - Rune Siglev; Lokale Pengeinstitutter; Laegemiddelindustriforeningen -
LIF; Laegemiddelstyrelsen; Marie Kirkebaek Brandt (DEP); MCI - Danmark ; Mellemfolkeligt samvirke; Mette Asmussen
{DEP); Mette Katholm Tams (DEP); Mette Smith (DEP); Miljgstyrelsen; MIM; MIM - EUK; Ministeriet for Barmn og
Undervisning; Ministeriet for Forskning, Innovation og Videregiende uddannelser; Morten Uhrskov (ERST); MST - Jan
Wammen Dam; Nasdaq OMX; Natalia Anna Rogaczewska (DEP); National Sundheds-IT - Flemming Christiansen; National
Sundheds-IT - Kenneth B. Ahrensberg; Nationalbanken; Naturstyrelsen; Offentligt Ansattes Organisationer,
Parallelimporterforingen af lasgemidler - Asbjermn Haustrup; pvs@dkpto.dk; Peter Hjgrnager Pedersen (ERST); Peter Mikael
Ostenfeld (ERST); Sarah Ahmad (KFST); Steffen Ring (Motorola); Susanne Aamann (KFST); @konomi- og
indenrigsministeriet; 3 - SIK Haringer (SIK); Jakob Willer (TI); Realkreditforeningen; Realkreditrddet; Regionale Banker;
Rikke Wetendorff Ngrgaard (DEP); SALA - Sammenslutningen af Landbrugets Arbejdsgiverforeninger ; Sammenslutningen
af Danske Sméger; Scanpharm; Sikkerhedsstyrelsen Hovedpostkasse (SIK); Skatteministeriet; Michael Prehn; Slots- og
gjendomstyrelsen - Bo Kopper Petersen; Social- og Integrationsministeriet; Statens Luftfartsvassen; Statsministeriet -
STM; Stig Munck Larsen; STM - [da Hannibal; STM - Jacob G. Nielsen; STM - Troels Bay; SUM - Ministeriet for Sundhed
og Forebyggelse; SUM - Peter Munch Jensen; SUM - Sandra Poulsen; Susanne Bro Lundgren (DEP); Sgfartsstyrelsen
Hovedpostkasse {SFS}; TDC - Allan Bartoft; TDC - Henning Sgrensen; Telenor - Kenneth Jarnit; Telia - Ole Stenkil; Tine
Kromann Kapper (EOGSY); Tine Nielsen Holm (DEP); Tone Mjgen (SFS); Trafikstyrelsen - Andreas Hajgaard Kavalaris;
Trafikstyrelsen for jernbane og faerger; Transportministeriet; Troels Blicher Danielsen {DEP); Turisterhvervets
Samarbejdsforum 1; Turisterhvervets Samarbejdsforum 2; Udenrigsministeriet; Udenrigsministeriet, Udenrigsministeriet -
BEUK, UM - Seren Hggsbro Larsen; UM - Thomas Lehmann; Victor Kjeer (EOGS); @IM - Adam Lebech; @IM - Marie Munk
Cc: Hamad Sheraz Rovsing (DEP); Kathrine Bjgrnager Nielsen (DEP); ‘loroh@lige.dk’

Emne: Specialudvalgshgring om ligestilling i barsnoterede selskaber i EU

Tii Specialudvalget for Konkurrenceevne, Vakst og Forbrugerspoergsmal

Horing vedr. EU-Kommissionens konsultation om at age andelen af kvindelige bestyrelsesmedlemmer i
borsnoterede selskaber i EU.

I marts 2011 lancerede EU-Kommissionen initiativet > Women on the Board - Pledge for Europe’, hvor
virksomheder frivilligt forpligter sig til at ege andelen af kvinder i bestyrelser. Indtil videre har 24 virksomheder pa

EU-plan, tilsluttet sig.

Den 5. marts 2012 lancerede EU-Kommissionen en rapport om kvinder i bestyrelser. Heri fastslér Kommissionen, at
udviklingen med at oge andelen af kvinder i bestyrelser ved hjzlp af frivillige initiativer ikke er tilfredsstiliende, og at
der er behov for yderligere initiativer.

Kommissionen har ivarksat en hering, hvor medlemslande og evrige interessenter har mulighed for at give input til,
hvordan man mest hensigtsmaessigt ager kvinders reprasentation. Heringen vil lebe frem til d. 28. maj 2012,
hvorefter Kommissionen vil tage stilling til videre foranstaltninger ift., hvordan andelen af kvinder i bestyrelser ages.

Spergeskemaet er vedhafiet denne mail og Kommissionens hering kan laeses i sin fulde lengde pa felgende link:
ropa.ey/justice/new /gender- fi ini

Eventuelle bemaerkninger til spergeskemaet bedes sendes senest tirsdag den 1. maj 2012 til Hamad Sheraz
Rovsing (hsbi@zevm.dk), Kathrine B. Nielsen (kbei@evin.dk), Louise Rohde (Joroh2lige.dk) og kopi til

intsekr(egevm.dk

Alle opfordres ligeledes til at besvare spargeskemaet direkte til Kommissionen pa mail: just-cenderbalance-
consultationiglec.europe.eu

Med venlig hilsen
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Sanne Olsen
Sekretzer, Internationalt sekretariat
TIf. +45 33 92 33 62

TANIS S PRESICH-NGY
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Gender imbalance in corporate boards in the EU

Questions for the public consultation

As set out in its Work Programme for 2012', the European Commission is considering a
legislative initiative to improve the gender balance in the boards of companies listed on

stock exchanges.
On the basis of the Progress Report “Women in economic decision-making in the EU"

presented by Vice-President Viviane Reding on 5 March 2012, the Commission is
launching a public consultation of stakeholders on possibie measures in this context.

This consultation will feed into an assessment of possible EU-level measures to enhance
female participation in economic decision-making, which will inform the Commission's
decision on whether to propose action and on the form it should take.

The target group of this consultation are Member States, business or industry
organisations, individual companies, civil society organisations with an interest in gender
and/or social issues, trade unions, equality bodies, and other organisations or individuals.

The deadline for this consultation is 28 May 2012.

The Progress Report annexed to this document provides the background to the subject
matter of this consultation.

Stakeholders who wish to contribute to the consultation are invited to answer the
following questions:

(1 How effective is self-regulation by businesses to address the issue of gender
imbalance in corporate boards in the EU?

Gender balance will be achieved once companies recognize it is sustainable
business, ref. qu. 3. As companies will act in accordance with good business
or be outperformed, ref. qu. 7, self-regulation is most effective.

(2)  What additional action (self-regulatory/regulatory) should be taken to address the
issue of gender imbalance in corporate boards in the EU?

See qu. 4.

3) In your view, would an increased presence of women on company boards bring
economic benefits, and which ones?

' COM(2011) 777 final, vol. 2

Commission européenne, B-1049 Bruxelles / Europese Commissie, B-1049 Brussel - Belgium. Telephone: (32-2)
29911 11,



(4)

&)

(6)

7

As mentioned in the European Commission’s report “Women in economic
decision-making in the EU: Progress report” p. 7, note 9, there are studies
that seems to confirm, that a higher share of women at management levels,
including on boards, deliver improved economic performance. In line with
this we believe that increased diversity will provide a broader and better
basis for boards” decision making.

Which objectives (e.g. 20%, 30%, 40%, 60%) should be defined for the share of
the underrepresented sex on company boards and for which timeframe? Should
these objectives be binding or a recommendation? Why?

It would seem difficult to operate with fixed objectives. Reasonable
objectives depend on a range of factors including the number of women in
the particular industry, the particular industry's requirements to board
members experience, the company itself etc.

The timeframe should be within reasonable time, i.e. 3-5 years.

The objectives should be a recommendation because since increased
numbers of women on boards make economic sense, ref. qu. 3, companies
will — eventually - act accordingly. It should be made widely known and
accepted by the business community that women on boards and in
management positions make economic sense and is important for the
competitiveness of the company. Simultaneously, all the voluntary initiatives
and good practices implemented by governments and businesses, ref. the
European Commission’s above mentioned report p. 21-22, should continue
and the effect of same be studied to further substantiate the fact of the
economic benefit.

Companies should not be required by hard law to ensure a better gender
balance. The companies should be encouraged to take the initiative to, e.g. by
strengthening the recruitment and education of women in order to increase
the number of women board candidates.

Which companies (e.g. publicly listed / from a certain size) should be covered by
such an initiative?

Listed companies.

Which boards/board members (executive / non-executive) should be covered by
such an initiative?

All executive board members.

Should there be any sanctions applied to companies which do not meet the
objectives? Should there be any exception for not reaching the objectives?

No, sanctions are not necessary because companies which do not meet the
objective will eventually be outperformed.
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Contributors should clearly identify themselves and indicate whether they are replying as
an individual or on behalf of an organisation. For organisations, the following

information should be provided:

full name and contact details of the organisation; Danish Shipowners’ Association.
Amaliegade 33, DK - 1256 Copenhagen K

the EU Interest Representative Register ID (if available); 4518600611-48

the level at which the organisation operates (national / EU / international) and the
Member State or other country (in case of a national organisation); national, EU and

international

the type of organisation (public authority / business or industry association / company
/ civil society organisation / trade union / research or academic institution / other).

Industry association

Contributions should be submitted at the latest by 28 May 2012,

either by email to: JUS | -GENDERBALANCE-CONSULTATION@ ec.europa.cu

or by postal mail to the following address:

European Commission

DG Justice / D1

LX 46 - 1/101

'Consultation gender balance'
B-1049 Brussels

BELGIUM

Incoming contributions will be published on the website. If contributors would like their
submissions to remain confidential, they should explicitly state so in their submission.

A summary of the main outcomes of the public consultation will be included among the
documents accompanying a possible legislative initiative.
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Tif: Rohde, Louise (Sagsbehandler, Ligestillingsafdelingen), Hamad Sheraz Rovsing (DEP), kbe@evm.dk
Cc: intsekr@evm.dk’

Fra: Antje Grimm-Katborg Valore [av@ac.dk]

Emne: Specialudvalgsharing om ligestilling i barsnoterede selskaber i EU

Sendt: 02-05-2012 13:13:09

Bilag: Gender imbalance in corporate boards in the EU.doc;

Til Erhvervs- og Vaekstministeriet

Att: Hamad Sheraz Rovsing, Kathrine B. Nielsen og Louise Rohde

Hermed fremsendes DM’s bemaerkninger:

1. Deter DM’s vurdering, at frivillighed herunder selvregulering blandt involverede aktgrer tkke er et
tilstraekkeligt effektivt middef til at skabe forandringer, der skal pavirke en skaev kgnsmaeessig balance
mellem kvinder og maend. Manglende ligestilling mellem kvinder og maend kan vaere et udtryk for
tradition og strukturer, der bevidst eller ubevidst skaber barrierer for det underreprasenterede kgn

2. Afyderligere initiativer, som kan foreslds afszttelse af EU-midier tif talentudviklingsprogrammer i
medlemsstaterne.

3. Hter DM’s viden, er der ikke lavet national forskning, som kan pavise at en mere ligelig kensmaessig
sammensaetning i bestyrelser giver sig udslag i positiv gkonomisk retning. Fsva. kvinder i ledelse, har
ligestillingsministeriet dog tavet en undersggelse, som kan pavise, at kvinder iledelsen er “Guld vaerd
for bundlinjen” (februar 2005). Det er naerliggende at antage, der kan drages en parallel meliem
betydningen af kvinder i ledelse og kvinder i bestyrelser.

4. DM mener, at det underrepraesenterede ken i en bestyrelser bgr udggre minimum 40 %. Der bar

fastsaettes en tidsramme pa 3-5 ar, inden for hvilken bestyrelserne har mulighed for at justere

bestyreisens sammensaetning til de nye krav, som derefter bgr veere bindende. DM mener, at kravet efter
en “indkgringsfase” bgr geres til en bindende krav, hvis det skal have en reel effekt.

DM mener, at et evt. lovgivningskrav bgr omfatte bgrsnoterede seiskaber.

Kravet bgr omfatte bestyreisen i den pageeldende virksomhed.

Virksomheder, der ikke lever op til kravet om minimumsreprasentation af det underrepraesenterede kgn

bor kunne id@mmes en bgde. Det bar vaere muligt at kunne f& en dispensation fra kravet, safremt

virksomheden sagligt kan begrunde, hvorfor det ikke er muligt at leve op til kravet. En sadan
undtagelsesklausul, skal dog defineres meget praecist, s& omgaelse ikke er muligt.

~N oo

Med venlig hilsen

Antje Grimm- Katborg Valore

D 25354139
E av@ac.dk

AKADEMIKERNES
CENTRALORGANISATION

T +45 3369 4040
F +45 3393 8540

E ac@ac.dk
W www.ac.dk

Fra: 1 - DEP Intsekr [mailio.l nisek@eyvm.dk]

Sendt: 18. april 2012 13:17

Til: 'kvinfo@kvinfo.dk'; 'center@humanrights.dk’, 'kvr@kvinderaad.dk'; 'sekretariat@danskkvindesamfund.dk'; 'tfr@atp.dk’;
Helle Krogh Basse; 1 - DEP OMR4 EU; Advokatsamfundet; AC; Allan Philips (EBST); Andelskassen - SDA; Anders
Thusgaard (DEP); Arbejderbevaegelsens Erhvervsrdd; Arbejdsmarkedsstyrelsen; Arbejdstilsynet; Arbejdstilsynet;
Arbejdstilsynet - Bitten Hgjmark; Arbejdstilsynet - Miizeyyen Boztoprak; ATP; BAT-Kartellet; Beredskabsstyrelsen;
Beredskabsstyrelsen ; BL — Danmarks Almene Boliger - Preben Mathiesen;, BM - Beskaeftigelsesministeriet; BM -
Beskaeftigelsesministeriet; Brancheforeningen for Sazbe, Parfume og Teknisk/kemiske artikler; Brian Adrian Wessel
(EOGS); Bryggeriforeningen; Bersmaeglerforeningen ; Caroline Eggert Frydenberg (KFST); Christine Miiller Andreassen



{ERST); Concord Danmark; Danmarks Apotekerforening; Danmarks Domstole - Randers; Danmarks Radio; Danmarks
Radio - Carsten Corneliussen; Danmarks Rederiforening; Dansk Aktionzerforening - Anne-Mette Lysgaard; Dansk
Aktionzerforening - Charlotte Lindholm ; Dansk Aktionzerforening - Klaus Struwe; Dansk Arbejdsgiverforening; DA; Dansk
Arbejdsgiverforening; Nils C. Trampe; Dansk Byggeri; Dansk Byggeri; Dansk Byggeri - Henriette Thuen; Dansk Byggeri -
Niels Nielsen; Dansk Eksportforening; Dansk Energi - Christian Bang; Dansk Energi - Thomas Woldiderich; Anders Sparre
(Dansk-1T); Dansk I T - Benjamin Funder; Dansk Metal - Pernille Jensen; Dansk Metalarbejderforbund; Dansk Rejsebureau
Forening; Dansk Standard; Dansk Varefakta Neevn; Danske Advokater; Danske Advokater - Helle Hubertz Krogsee; Danske
Arkitektvirksomheder; Holger Rosendal; Danske Handicaporganisationer; Danske Havne - Bjarne Lgf Henriksen; Danske
Maritime (skibsvaertforening); Danske Regioner; Danske Reklamebureauers Branceforening; Danske Revisorer; Danske
Slagterier i Bruxelles - Kdre Fuglsbjerg; Datatilsynet; DE - Anne Marie Damgaard; DE - Dansk Erhverv; DE - Dansk Erhverv,
DE - Dansk Erhverv - Christian Ohm; Det Centrale Handicaprid; DFFE; DFFE - Juridisk kontor; DFFE - Lars Kolze ; DI -
Alexander Ulrich; Annette Dragsdahl; DI - Christian Hannibal, DI - Claudia Westh Lonning; DI - Dansk industri - BJ-
postkasse; Dl - Henning Mortensen; DI - Henriette Sgltoft; DI - Henrik Schramm Rasmussen; DI - Jan Stiiskjaer; DI - Kim
Haggren; DI - Michael Svane; Dl - Per Laurents; Di - Sune K. Jensen; DI - Thomas Mgller Sgrensen; DI ITEK;
Domstolstyrelsen; DS - Birger Jacobsen; Postkasse |NT ekstern (ERST); Blen Marie Friis Johansen (ERST), ENS -
Energistyrelsen; ENS - Svend Ole Seeberg Friis; Esben Larsen (EOGS); EU-extranettet - Vaekst og Konkurrenceevne (UM);
FDB; FI - Lise Lotte Toft; FI - Styrelsen for Forskning og Innovation; Fl - Thomas Alslev Christensen; Fl - Thomas
Midtgaard ; Finansanalytiker; Finansforbundet; Finansradet; Finanstilsynet; FM - Anne Katrine Bojsen Jakobsen; FM -
Finansministeret; FM - Kaars Barslev; FM - Niels Bossen; FM - Peter Brixen; FM - Steen Lohmann Poulsen; FM - Sgren
Varder; FMN - Forsvarsministeriet; FMN - Henriette Lemvigh; Folkekirkens Ngdhjeelp ; Forbrugerradet; Martin Salamon
(FBR); Forburgerrddet - Benedicte Federspeil; Foreningen af R&dgivende Ingenigrer; Forsikring og Pension; Esben
Andersen (MIL); FTF; FTF - Lisbeth Baastrup; FVM - Kathrine Marie Steffensen; FVM - Patrick Sendergaard; Martin
Fabiansen {DS); Tony Flanke (Dansk-1T); 1 - DEP intsekr; 1 - KFST Officiel hovedpostkasse; Forsvarsministeriet - Carsten
Rejgaard; Forsvarsministeriet - Flemming Faber , Forsvarsministeriet - Tine Juhi Nielsen; Fedevareministeriet;
Fedevareministeriet; Genvindingsindustrien; Gitte Mondrup (DEP); Griet Storr-Hansen (UM); Grgnlands hjemstyre; GXG
markets; Hamad Sheraz Rovsing (DEP); Helle Carlsen Nielsen (DEP); HK - Morten Skov; HK Handel; Handvaerksrddet; IBIS
- International Bistand, International Solidaritet; 1DA; IDA - Grit Munk; Rene Thomsen; IFR - Investerings Forenings Radet ;
Integrationsministeriet Andreas Alsge; Integrationsministeriet Anne-Marie Niemann; Integrationsministeriet Tina
Kristensen; Integrationsministeriets Internationale kontor; | T-Branchen - Bjgrn Borre; IT-Branchen - Mette Lundberg, Jakob
Petersen (ERST); Jesper Halvorsen (KFST); JM - Katrine Tarslev Thorup; Justitsministeriet; Katie Dalsgaard (UM); KEBMIN
- Kristian Grande Kastberg, KEBMIN - Stefan Kryger Nielsen; KEBMIN - Trine Tougaard; KL - Anders Brandum; KL -
Annemette Frost; KL - Birgit @bakke; KL - Eva Christina Jacobsen; KL - Kommunernes Landsforening; KL - Sidsel Kjzer
Scheibel; Klima- og Energiministeriet; Kooperationen; Kort- og Matrikelstyrelsen ; Kort- og Matrikelstyrelsen - Niels M.
Clemmensen; Kort- og Matrikelstyrelsen - Thorben Hansen; Kulturministeriet; KUM - Marie-Louise Helvang; KUM - Tine
Brachner; Kgbenhavns Kommune; Landbrug og Fadevarer; Lars Bgnlgkke Hansen (DEP); Lars Vind Sgrensen; LD -
t@nmodtagerns Dyrtidsfond ; Lederne - Kim Mgller Laursen; letbyrder-i- EU@eogs.dk; LO; LO; LO - Pia Mulvad Reksten; LO
- Rune Siglev; Lokale Pengeinstitutter; Leegemiddelindustriforeningen - LIF; Laegemiddelstyrelsen; Marie Kirkebaek Brandt
(DEP); MCI - Danmark ; Mellemfolkeligt samvirke; Mette Asmussen (DEP); Mette Katholm Tams (DEP); Mette Smith {DEP),
Miljgstyrelsen; MIM; MIM - EUK; Ministeriet for Barn og Undervisning; Ministeriet for Forskning, Innovation og
Videregdende uddannelser; Morten Uhiskov (ERST); MST - Jan Wammen Dam; Nasdag OMX; Natalia Anna Rogaczewska
{DEP); National Sundheds-IT - Flemming Christiansen; National Sundheds-IT - Kenneth B. Ahrensberg; Nationalbanken;
Naturstyrelsen; Offentligt Ansattes Organisationer; Parallelimportarforingen af laegemidler - Asbjern Haustrup;
pvs@dkpto.dk; Peter Higrnager Pedersen (ERST); Peter Mikael Ostenfeld (ERST); Sarah Ahmad (KFST); Steffen Ring
(Motorola); Susanne Aamann (KFST); @konomi- og indenrigsministeriet; 3 - SIK Haringer (SIK); Jakob Willer (TT);
Realkreditforeningen; Realkreditrddet; Regionale Banker; Rikke Wetendorff Ngrgaard (DEP); SALA - Sammenslutningen af
Landbrugets Arbejdsgiverforeninger ; Sammenslutningen af Danske Sméger; Scanpharm; Sikkerhedsstyrelsen
Hovedpostkasse (SIK); Skatteministeriet; Skibsveerftforeningen; Slots- og ejendomstyrelsen - Bo Kopper Petersen; Social-
og Integrationsministeriet; Statens Luftfartsvaesen; Statsministeriet - STM; Stig Munck Larsen; STM - [da Hannibal; STM -
Jacob G. Nielsen; STM - Troels Bay; SUM - Ministeriet for Sundhed og Forebyggelse; SUM - Peter Munch Jensen; SUM -
Sandra Poulsen; Susanne Bro Lundgren (DEP); Sefartsstyrelsen Hovedpostkasse (SFS); TDC - Allan Bartoft; TDC - Henning
Sarensen; Telenor - Kenneth Jarnit; Telia - Ole Stenkil; Tine Kromann Kapper (EOGS}; Tine Nielsen Holm (DEP); Tone
Mjgen (SFS); Trafikstyrelsen - Andreas Hajgaard Kavalaris; Trafikstyrelsen for jernbane og faerger; Transportministeriet;
Troels Blicher Danielsen (DEP); Turisterhvervets Samarbejdsforum 1; Turisterhvervets Samarbejdsforum 2;
Udenrigsministeriet; Udenrigsministeriet; Udenrigsministeriet - EUK; UM - Sgren Hegsbro Larsen; UM - Thomas Lehmann;
Victor Kjzer (EOGS); @IM - Adam Lebech; @IM - Marie Munk

Cc: Hamad Sheraz Rovsing (DEP); Kathrine Bjgrnager Nielsen (DEP); 'loroh@lige.dk’

Emne: Specialudvalgshering om ligestilling i bersnoterede selskaber i EU

Til Specialudvalget for Konkurrenceevne, Vakst og Forbrugerspergsmal

Horing vedr. EU-Kommissionens konsultation om at age andelen af kvindelige bestyrelsesmedlemmer i
barsnoterede selskaber i EU.

[ marts 2011 lancerede EU-Kommissionen initiativet *Women on the Board - Pledge for Europe’, hvor



T

virksomheder frivilligt forpligter sig til at ege andelen af kvinder i bestyrelser. Indtil videre har 24 virksomheder pa
EU-plan, tilsluttet sig.

Den 5. marts 2012 lancerede EU-Kommissionen en rapport om kvinder i bestyrelser. Heri fastslar Kommissionen, at
udviklingen med at oge andelen af kvinder i bestyrelser ved hjlp af frivillige initiativer ikke er tilfredsstillende, og at

der er behov for yderligere initiativer.

Kommisstonen har ivaerksat en haring, hvor medlemslande og evrige interessenter har mulighed for at give input til,
hvordan man mest hensigtsmaessigt eger kvinders reprasentation. Heringen vil lebe frem til d. 28. maj 2012,
hvorefter Kommissionen vil tage stilling til videre foranstaltninger ift., hvordan andelen af kvinder  bestyrelser eges.

Spargeskemaet er vedhaefiet denne mail og Kommissionens hering kan leses i sin fulde lengde pa folgende link:
r /justice/ r- i inigrn/

Eventuelle bemarkninger til spergeskemaet bedes sendes senest tirsdag den 1. maj 2012 til Hamad Sheraz
Rovsing (hsb(evm.dk), Kathrine B. Nielsen (kbe/a'evm.dk), Louise Rohde (lorohizlige.dk) og kopi til
intsekrzdevim.dk

Alle opfordres ligeledes til at besvare sporgeskemaet direkte til Kommissionen p& mail: jus(-oenderbalance-
consultation‘ciec europe.cu

Med venlig hilsen

Sanne Olsen

Sekretaer, Internationalt sekretariat
TIf. +45 33 92 33 62

OANIS PRESIEIENGY

7"1 o OF THE COUNGIL OF 11
7 FURLFLAN URIDN 2612
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Gender imbalance in corporate boards in the EU

Questions for the public consultation

As set out in its Work Programme for 2012', the European Commission is considering a
legislative initiative to improve the gender balance in the boards of companies listed on
stock exchanges.

On the basis of the Progress Report "Women in economic decision-making in the EU"
presented by Vice-President Viviane Reding on 5 March 2012, the Commission is
faunching a public consultation of stakeholders on possible measures in this context.

This consultation will feed into an assessment of possible EU-level measures to enhance
female participation in economic decision-making, which will inform the Commission's
decision on whether to propose action and on the form it should take.

The target group of this consultation are Member States, business or industry
organisations, individual companies, civil society organisations with an interest in gender
and/or social issues, trade unions, equality bodies, and other organisations or individuals.

The deadline for this consuitation is 28 May 2012.

The Progress Report annexed to this document provides the background to the subject
matter of this consultation.

Stakeholders who wish to contribute to the consultation are invited to answer the
following questions:

4} How effective is self-regulation by businesses to address the issue of gender
imbalance in corporate boards in the EU?

(2)  What additional action (self-regulatory/regulatory) should be taken to address the
issue of gender imbalance in corporate boards in the EU?

(3)  In your view, would an increased presence of women on company boards bring
economic benefits, and which ones?

4 Which objectives (e.g. 20%, 30%, 40%, 60%) should be defined for the share of
the underrepresented sex on company boards and for which timeframe? Should

these objectives be binding or a recommendation? Why?

(5)  Which companies (e.g. publicly listed / from a certain size) should be covered by
such an initiative?

' COM(2011) 777 final, vol. 2

Commission européenne, B-1049 Bruxelles / Eurcpese Commissie, B-1049 Brusse! - Belgium. Telephone: (32-2) 289 11 11.
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(6)  Which boards/board members (executive / non-executive) should be covered by
such an initiative?

(7)  Should there be any sanctions applied to companies which do not meet the
objectives? Should there be any exception for not reaching the objectives?

Contributors should clearly identify themselves and indicate whether they are replying as
an individual or on behalf of an organisation. For organisations, the following
information should be provided:

— full name and contact details of the organisation;
— the EU Interest Representative Register ID (if available);

— the level at which the organisation operates (national / EU / international) and the
Member State or other country (in case of a national organisation);

— the type of organisation (public authority / business or industry association / company
/ civil society organisation / trade union / research or academic institution / other).

Contributions should be submitted at the latest by 28 May 2012,

— either by email to: JUST-GENDERBALANCE-CONSULTATION@ec.europa.eu

— or by postal mail to the following address:

European Commission

DG Justice / D1

LX 46 -1/101

'Consultation gender balance'
B-1049 Brussels

BELGIUM

Incoming contributions will be published on the website. If contributors would like their
submissions to remain confidential, they should explicitly state so in their submission.

A summary of the main outcomes of the public consultation will be included among the
documents accompanying a possible legislative initiative.
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Til: intsekr@evm.dk, Rohde, Louise {Sagsbehandler, Ligestillingsafdelingen), Hamad Sheraz Rovsing (DEP),
kbe@evm.dk

Fra: Finansradet [mail@finansraadet.dk]

Emne: Haringssvar - egning af andelen af kvindelige bestyrelsesmedlemmer

Sendt: 01-05-2012 14:17:31

Bilag: FR01-309325-v1.doc;

Tit
Erhvervs- og veekstministeriet

Vedlagt sender jeg Finansradets hgringssvar vedrarende EU- Kommissionens konsultation om at gge
andelen af kvindelige bestyreisesmedlemmer i bgrsnoterede selskaber,

Med venlig hilsen

Karen Thorndahl



Erhvervs- og Vaekstministeriet

Att.: Hamad Sheraz Rovsing (hsb@evm.dk},
Kathrine B. Nielsen (kbe@evm.dk),

Louise Rohde (loroh@lige.dk) og
intsekr@evm.dk

EU-Kommissionens konsultation om at gge andelen af
kvindelige bestyrelsesmedlemmer i bgrsnoterede sel-
skaber

Finansrdet har den 18. april 2012 modtaget en specialudvalgshering om
EU-Kemmissionens konsuitation om at gge andelen af kvindelige bestyrel-
sesmedlemmer i bgrsnoterede selskaber,

Nedenfor fgiger Finansradets bemarkninger til EU-Kommissionens 7
spargsmal.

Besvarelse af spgrgsmal 1

Det er Finansrddets vurdering, at selvregulering har en effekt, n3r det giver
mulighed for at gge antalliet af kvindelige bestyrelsesmedlemmer sem led i
en proces. Man kan ikke fra den ene dag til den anden opfylde et kvotekrav,
da der ikke i dag ngdvendigvis er et tilstraekkeligt antal kvinder, der har
kompetencerne, kvalifikationerne og erfaringen til at indtraede i bestyrelsen
for en bgrsnoteret virksomhed,

Det er langt bedre, at virksomhederne forholder sig til anbefaling 4.1.4. fra
Komiteen for god Selskabsledelse. Heraf falger det, "at det averste ledel-
sesorgan hvert 8r drofter selskabets aktiviteter for at sikre mangfoldighed i
selskabets ledelsesniveauer, herunder at der er lige muligheder for begge
kon, samt at det pverste ledelsesorgan fastssstter konkrete mé! og i ledel-
sesberetningen i selskabets 8rsrapport og/elfer p& seilskabets hjemmeside
redeger for sfvel sin m8isaetning som for status for opfyldelsen heraf".

Der er i dag et betydeligt antal kvinder i mellemledergruppen, og der skal
arbejdes pa denne store talentmasse. Det er afgerende for at fa flere kvin-
der opkvalificeret tit at indtage en post som bestyrelsesmedlem i en barsno-
teret virksomhed, at den enkelte virksomhed far mulighed for selv at tilret-
telazgge denne proces.

Besvarelse af spgrgsmdl 2

Endvidere er det veesentligt at holde sig for gje, at kvinder vil foretraakke at
blive valgt pa baggrund af deres kompetencer, kvalifikationer og erfaring
frem for alene pd baggrund af deres ken.

Efter Finansradets opfattelse, er der ikke behov for lovregulering af dette
omrdde. Der er | Danmark gode erfaringer med selvregulering i form af an-

1. maj 2012

Finanssektorens Hus
Amaliegade 7
1256 Kabenhavn K

Telefon 3370 1000
Fax 3393 0260

mail@finansraadet.dk

www.finansraadet.dk

Journalnr. 321/09
Dok. nr. 309325-v1
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befalingerne fra Komitéen for god Seiskabsledelse. Disse er et nyttigt red- Side 2
skab for selskaberne, og det forventes ogsd at vaere tilfzeldet med de rela-

tivt nye anbefalinger fra august 2011 om stgrre diversitet i bestyrelserne.

Besvarelse af sporgsmél 3

De undersggelser, som EU-Kommissionen henviser til i sin rapport, viser, at
kvinder i bestyrelsen giver en hgjere performance. Det forekemmer dog
vanskeligt at male, i hvilken grad et nyt bestyrelsesmedlem (mand eller
kvinde) i sig selv bidrager til en hgjere skonomisk performance i et barsno-
teret selskab. Der er mange andre faktorer, bade internt i selskabet og eks-
ternt, som spiller en stgrre rolle. Endvidere er det bestyreisens arbejde som
samiet organ og ikke de enkelte medlemmers individuelle indsats, som er af
betydning for et selskabs performance.

Journalnr, 321/09
Dok. nr. 309325-v1

Besvarelse af spprgsmal 4

Finansradet stptter ikke tanken om indfgrelse af kenskvoter i bestyrelser.
Det gzelder hverken en fast procentdel eller et krav om, at andelen stiger
over en arraekke. Nye bestyrelsesmedlemmer bar veelges pa baggrund af
kompetencer og erfaring frem for kriterier som kgn, alder eller geografiske

tithgrsforhoid.

Besvarelse af spgrgsmail 5
Hvis EU-Kommissionen matte vaelge at tage et initiativ pd dette omrade, bar
det alene rette sig mod barsnoterede selskaber,

Besvarelse af spargsmal 6

Det er her vigtigt at pointere, at der i det skandinaviske 1%2-strengede le-
delsessystem findes en opdeling mellem direktion og bestyrelse. Ved ansaet-
telse af direktionsmediemmer er der omend i endnu hgjere grad behov for,
at der veelges efter kompetencer, kvalifikationer og erfaring og ikke alene
efter kan.

Besvarelse af spgrgsmél 7

Der er Finansradets klare opfattelse, at der ikke skal indfgres sanktioner for
selskaber, der ikke opfylder et eventuelt kvotekrav. Dette ville resultere i
bestyrelsesmedlemmer, som alene er valgt for at overholde reglerne. Sam-
tidig ville det vaere uheldigt for den pdgeeldende person. For det forste ville
der formentlig ikke vaere en tilstraskkelig respekt fra de avrige bestyrelses-
medlemmer, hvilket pavirker samarbejdet i bestyrelsen negativt. For det
andet er alle bestyrelsesmedlemmer underlagt samme ansvar.

Finansraddet besvarer gerne eventuelle spgrgsmal, som ovenstdende matte
give anledning til.

Med venlig hilsen
Rikke Friborg

Direkte 3370 1080
rif@finansraadet.dk



Til: Rohde, Louise (Sagsbehandler, Ligestillingsafdelingen), Hamad Sheraz Rovsing (DEP), kbe@evm.dk
Ce: intsekr@evm.dk

Fra: Mette Terp [mete@fif.dk]
Emne: FTFs heringssvar til Specialudvalget for Konkurrenceevne, Vaskst og Forbrugerspargsmal

Sendt: 30-04-2012 15:42:31

Bilag: FTFs heringssvar til specialudvalget.docx;
Hermed FTF's haringssvar.

Venlig hilsen

Mette Terp
Sekreteer
TIf: +45 33 36 88 41 - Mobil: +45 41 14 69 69 - E-mail: mete@/fif dk

FTF - Hovedorganisation for 450.000 offentligt og privat ansatte
Niels Hemmingsens Gade 12 - Postboks 1169 - 1010 Kgbenhavn K.
TIf: +45 33 36 88 00 - Fax: +45 33 36 88 80 - E-mail: fif@fif.dk - www, fitf.dk

(Se vedlagte fil. FTFs horingssvar til specialudvalget.docx)
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FTF: Ja tak til mere ligestilling i bgrsnoterede selskaber i

EU

Specialudvalget for Konkurrenceevne, Vaekst og Forbrugerspergsmal har frem-
sendt EU kommissionens spgrgeskema om ligestilling i barsnoterede selskaber i
EU. EU kommissionen gnsker at afdaekke de forskellige argumenter for flere kvin-
der i ligestilling i borsnoterede selskaber i EU. FTF stgtter mere ligestilling i bors-

noterede selskaber, men vil frardde stigmatisering af kvinder.

FTF har modtaget specialudvalgshegring fra Specialudvalget for Konkurrenceevne, Vaekst og
Forbrugerspargsmal om ligestilling | bersnoterede selskaber i EU i hgring og har fglgende be-

maerkninger:

Haringen bestar af et spergeskema. Nedenfor er gengivet spargeskemaet samt indiedning.
FTF’'s svar, der er markeret med kursiv, er FTF's forelgbige svar pa haringen. FTF forbeholder
sig retten til at sende et uddybende hgringssvar i forbindelse med EU's hering over ligestilling i

bersnoterede selskaber i EU.
Spargeskema:

Som anfait | Kommissionens arbejdsprogram for 2012 (KOM(2011) 777 endelig, vol 2) agter
Europa-Kommissionen at fremlaegge et lovgivningsinitiativ, som skal fremmme en mere ligelig
kansfordeling i barsnoterede virksomheders bestyrelser,

Pa grundlag af statusrapporten om kvinders deltagelse i den gkonamiske beslutningstagning i
EU ("Women in economic decision-making in the EU"), som naestformand Viviane Reding
fremlagde den 5. marts 2012, lancerer Kommissionen en offentlig hgring blandt interesserede

parter om, hvilke foranstaltninger der kan traeffes i den forbindelse.

Hegringen er led i en vurdering af, hvad man kan gere pd EU-plan for at f& flere kvinder til at
deltage i den gkonomiske beslutningstagning, og den skal danne grundlag for Kommissionens
beslutning om, hvorvidt der skal foresl3s foranstaltninger, og hvori disse i sa fald skal bestd.

Hgringen er rettet mod medlemsstater, erhvervs- eller brancheorganisationer, individuelle
firmaer, civilsamfundsorganisationer med interesse i ligestillingsspgrgsmal og/elter sociale
anliggender, fagforeninger, ligestillingsorganer og andre organisationer eller personer.

HORINGSSVAR - 08.05.2012 - Side 1



Fristen for hgringen er den 28. maj 2012,
I statusrapporten, som er vedlagt dette dokument, beskrives baggrunden for haringen.
Interesserede parter, som @nsker at deltage til hgringen, bedes besvare fglgende spargsmal:

(1) Hvor godt lgser erhvervslivets selvregulering problemet med en ulig kgnsfordeling i virk-

somhedsbestyrelser | EU?

FTF% forelabige svar: Det er FTF's holdning, at det allerede eksisterende “Charter for kvinder /
ledelse” bar udbredes il alle virksormhederstyper.

(2) Hvilke yderligere foranstaltninger (selvregulering/regutering) bgr der traeffes for at lgse
problemet med en ulig kensfordeling i virksomhedsbestyrelser | EU?

FTF’s forelobige svar: Det er FTF’s holdning, at for enhver institution eller selskab, der aflaeg-
ger regnskab, bor andelen af kvinder i ledelsen og dermed ogsd i bestyrelsen fremgé af regn-
skabet.

(3) Vil flere kvinder i virksomhedsbestyrelser efter din mening give gkonomiske fordele og i s&
fald hvilke?

FTF’s forelabige svar: Det er FTF's holdning, at spargsmalet er stigmatiserende for kvinder.
Den pkonomiske udvikiing gennem de sidste 100 8r viser, at ndr maend og kvinder er demo-
kratisk deltagende i samfundet, skabes der stor pkonomisk vagkst, uden at det enfydigt viser,

fvad der har vaeret den udlgsende faktor tif fremme af vegksten.

(4) Hvilken andel (f.eks. 20 %, 30 %, 40 % eller 60 %) bgr det underrepraesenterede kan
tegne sig for i virksomhedsbestyrelser, og inden for hvilken frist bar dette mél opfyldes? Bar

der fastsaettes bindende mal eller gives anbefalinger? Hvorfor?

FTF’s forelabige svar: Det er FTF’s holdning, at flere virksornheder og institutioner bar tilsiutte
sig “Charter for kvinder | ledelse”. Endvidere ber fordelingen af kvinder i ledelsen fremgd som

et nagletal af virksormhedens drsrapport.

(5} Hvilke virksomheder (f.eks. bgrsnoterede/virksomheder af en vis stgrrelse) bar veere om-

fattet af initiativet?

FTF’s forelabige svar: Det er FTFs holdning, at “Charter for kvinder | ledelse” bar vaere fun-
damentet for alle virksomheder og institutioner, samt at oplysningen om fordelingen af kvin-
der | fedelsen bar fremgd som nagletal i virksomhedens elfer institutionens drsrapport.

(6) Hvilke bestyrelser/bestyrelsesmedlemmer bgr vaere omfattet af initiativet?

Heringssvar - 08.05.2012 - Side 2



FTFS forelabige svar: Det er FTF's holdning, at initiativerne bar daskke alle bestyrelsesmed-

lemmer.

(7) Bar der vaere sanktioner for virksomheder, som ikke opfylder mélene? Bgr der kunne

geres undtagelser for ikke at opfylde maiene?

FTF's forelabige svar: Det er FTF's holdning, at "“Charter for kvinder i ledelse” bor daskke sank-

tioner.

Horingssvar - 08.05.2012 - Side 3



Til: Rohde, Louise (Sagsbehandler, Ligestillingsafdelingen)

Cc: Agnete Andersen, Karen Thormann, Pemille Christensen

Fra: Beskaeftigelsesministeriet [bm@bm.dk]

Emne: SV: Lyn-hering: EU kommissionens hering om flere kvinder i bestyrelser
Sendt: 08-05-2012 12:11:58

Bilag: EU-public consultation_lige2.doc;

Kaere Louise
Hermed Beskaeftigelsesministeriets bemaarkninger til heringssvaret.
Mvh

Cecilie

Med venlig hilsen
Cecille Kisling

Chefkonsulent
Juridisk, Arbejdsretligt og Internationait Center

TIf.: +45 7220 5034
E-mail: cki@bm.dk
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Fra: Rohde, Louise [mailto: loroh@ige.dk]

Sendt: 8. maj 2012 09:48

Til: Cecilie Kisling

Emne: VS: Lyn-hgring: EU kommissionens hgring om flere kvinder i bestyrelser

«<<EU-public consultation_lige2.doc>>

EU Kommissionen har ivaerksat en hegring frem til 28. maj om hvordan man mest hensigtsmessigt oger kvinders

reprasentation i bestyrelser.

SF

Ligestillingsministeriet og Erhvervs- og Vakstministeriet har udarbejdet udkast til svar pa heringen til intern clearing.

Regeringen har lovet Folketinget / ved Ligestillingsudvalget at sende regeringens svar senest den 11. maj.

STM skal forinden have godkendt besvarelsen.

Eventuelle bemaerkninger til haringen bedes vare Ligestillingsministeriet 1 haende senest onsdag d. 9. maj 2012 kl.

11.00. Bemarkninger sendes til Louise Rohde (mail: loroh@lige.dk, tif: 22688562).



Med venlig hilsen / Best regards

Louise Rohde
Fuldmegtig

Ligestillings- og Kirkeministeriet /
Minister for Gender Equality and Ecclesiastical Affair

Tif. +45 2268 8562

lorohzlige.dk / www . lige.dk

Postadresse / Mail address:

Frederiksholms Kanal 21, Postbox 2123 / DK-1015 Kabenhavn K / Denmark
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European Commission

DG Justice / D1

LX 46 - 1/101

'‘Consultation gender balance'
B-1049 Brussels

Frederiksholms Kanal 21

BELGIUM Postboks 2123
1015 Kabenhavn K
JUST-GENDERBALANCE-CONSULTATION@ec.europa.eu www lige.dk

Telefon 3392 3390
Telefax 3392 3913

Consultation document: Gender imbalance in corporate boards in the EU e-post  lige@tige.dk

. . The Danish Govermment
The Danish Government welcomes the opportunity to respond to the Euro-
pean Commissions consultation on Gender Diversity.

The Danish Government is convinced that more women in top management
positions and on boards are needed for the benefit of the society and for the
individual - all management talent, qualifications, and skills should be
brought into play.

Within the last ten years, the number of female top executives in the private
sector in Denmark has only risen from four percent to seven percent, and the
same trend prevails regarding women on boards. Today, women make up
less than twelve percent of all board members in private companies listed on

| the Danish “:tock -oxchange. The process of securing more women in man-
agement positions and more women on boards is too slow.

| Therefore. the Danish Government agrees with the European Commission
that actions to improve the gender imbalance in corporate boards are needed.

However, the gender imbalance on corporate boards cannot be solved only
by focusing on board representation as such. The Danish government is con-
vinced that efforts should also be devoted to increase the recruitment base of
candidates, Hence, it must be ensured that potential candidates develop rele-
vant qualifications.

The following answers reflect the Danish Government’s view on how to im-
prove gender balance in corporate boards.

1) How effective is self-regulation by businesses to address the issue
of gender imbalance in corporate boards in the EU?

Corporate Governance recommendations
In August 2011 the Committee on Corporate Governance in Denmark re-
vised their recommendations on Corporate Governance. In the new recom-




mendation the Committee recommends that the supreme goveming body an-
nually discuss the company's activities to ensure diversity at management
levels, including equal opportunities for both genders. Also, the supreme
governing body must set measurable objectives in the management commen-
tary in the annual report and/or on the company's website give an account of
both the objectives and the progress made in achieving the objective.

The Committee’s recommendations are aimed, at the approximately 200
Danish companies whose shares are admitted to trading on a regulated mar-
ket.

The recommendations are so-called soft law. Soft law reflects best practice in
corporate governance and is characterised by voluntary participation, which
ensures adequate flexibility in the recommendations.

As part of the “comply or explain”-approach, the individual company de-
cides whether and to what extent it wishes to comply with the recommenda-
tions. If a company fails to comply with a recommendation, it must explain
why and specify the reason.

It is still too early to say how the companies have worked with the revised
recommendations from August 2011. The new recommendations will be
evaluated in the summer of 2012. The preliminary evaluation shows that a
number of companies actually have set objectives for 20-40 % women on
their boards by 2015.

Voluntary initiatives

In Denmark several initiatives have been implemented based on a close co-
operation with the private sector, including a Charter on more women in
management and the so called “Operation Chain Reaction” — which aims at
promoting more women on boards.

“Operation Chain Reaction”

“Operation Chain Reaction - Recommendation for more women on supervi-
sory board” was launched in 2010 by the Danish minister for gender equality
in close cooperation with representatives of Danish trade and industry and
the Confederation of Danish Industry. As co-signatories of “Recommenda-
tion for more women on supervisory boards”, the companies undertake, over
the coming years, to work consistently to develop and recruit more female
managers to the supervisory boards of Danish limited liability companies.

In less than , 56 major companies have signed the rec-
ommendations. The companies represent a large number of stakeholders —
from owners to supervisory boards and recruitment companies.

I
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The preliminary evaluation of Operation Chain Reaction shows, that there
has only been a slight increase in the number of female board members.
Board members are normally elected for a 4-year period. It is, hence, still

to say if more changes will occur when the boards have to ap-
point new members. On the other hand the preliminary evaluation also shows
that the companies have launched internal initiatives to increase the pool of
female candidates.

“Charter for more women in management”

“The Charter for more women in management” was introduced in 2008. The
charter has been drawn up jointly with public and private scctor companics
as part of the Government’s efforts to encourage companies to inspire more
women to take up management positions.

In endorsing this charter companies undertake to make concrete efforts to
bring more women into management positions. Efforts will be adapted to the
particular company’s circumstances — for example sector conditions — and
the current of women managers.

Each company is required to hand in a baseline report which describes con-
crete efforts. Every second year the companies have to evaluate their initia-
tives.

(2) What additional action (self-regulatory/regulatory) should be
taken to address the issue of gender imbalance in corporate

boards in the EU?

From a Danish perspective it is important that companies individually ensure
an equal share of women at management levels, including equal opportuni-
ties for both genders. It is important that each company commits i1 to
work with the underrepresentation of women on boards.

The Danish Government will in all +£2012 propose legislation with the
following elements to address the issue of gender imbalance in corporate
boards in EU:

1) The 1.100 largest companies (both private and public) will be obliged
to individually set up objective targets for the underrepresented
on corperate boards and give an account of both the objec-

tives and the progress made in achieving the objective,

2) The 1.100 largest companies will furthermore be obliged to promote
policies for increasing qualified candidates of both genders in man-

i\
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agement positions to sustain an acceptable balance and to increase
the recruitment base of candidates to company boards.

3) The objective targets and policies for increasing qualified candidates
of both genders should be stated in the companies’ annual report.

4) Public companies are obliged — regardless of size — to set up
objective targets and policies for the underrepresented

The Danish Government will advise both private and public companies to set
objectives as ambitious as possible

3 In your view, would an increased presence of women on company
boards bring economic benefits, and which ones?

There is no doubt that Danish businesses as well as the society in general will
prosper if we manage to activate the country’s most talented, competent and
able individuals. Several international studies indicate' that there is indeed
positive between diversity in the boardroom and the way a
company performs financially. The advantage-+s of having more women on

oards of < [irectors is why it remains important that we help the process
along.

(4)  Which objectives (e.g. 20%, 30%, 40%, 60%) should be defined
for the share of the underrepresented sex on company boards and
for which timeframe? Should these objectives be binding or a re-
commendation? Why?

As described in the answer to question 2 the Danish Government suggests a
model where each company sets up targets for the share of women and men
on corporate boards. These targets and the concrete timeframe should be de-
veloped by the company in due respect /o their current

I situation.

This will ensure flexibility for each company — regardless of industry — to set
up objective targets, while the companies’ right to self-management is re-
spected.

! See: Catalyst: "The Bottom Line”, 2007 and 2011, Eversheds Board Report: "Measuring
the impact of board compesition on company performance”, 2011 and McKinsey & Com-
pany: "Women Matter - Gender diversity, a corporate performance driver", 2007.

I
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(5) Which companies (e.g. publicly listed / from a certain size) should
be covered by such an initiative?

A way of increasing the number of women on company boards would be to
extend the field of application further than just listed companies. Large com-
panies of substantial economic importance to society should be considered
included as well. Likewise. it should be considered to not only include repre-
sentation at board level, but also to promote policies for increasing qualified
candidates of both genders in management positions to sustain an acceptable
balance.

First of all. this will prevent triggering additional require-
ments caused only by the mere fact of the company being listed.
, it will increase the recruitment (icld of

qualified candidates.

(6) Which boards/board members (executive / non-executive) should
be covered by such an initiative?

This issue is strongly interlinked with national company law and practice.
Some jurisdictions traditionally apply the two-tier system while others have a
tradition to apply the one-tier system or sometimes a mixfture of the two sys-
tems. The Danish company law allows for all three possibilities.

However, according to Danish legal traditions the shareholders have a direct
say on the election of the board of directors/supervisory board at the AGM.

The executive board is appointed by the board of directors/supervisory board
and consequently can be dismissed by the board of directors/supervisory
board. Normally. the executive board is only composed 15+ few persons. In
this situation the application of specific gender requirements may seem
awkward.

7 Should there be any sanctions applied to companies which do not
meet the objectives? Should there be any exception for not reach-
ing the objectives?

The Danish Government does not recommend or support sanctions for not
reaching the objectives.
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<<EU-public consultation_lige2.doc>>

EU Kommissionen har ivarksat en hering frem til 28. maj om hvordan man mest hensigtsmassigt eger kvinders

reprasentation i bestyrelser.

Ligestillingsministeriet og Erhvervs- og Vakstministeriet har udarbejdet udkast til svar pd heringen til intern clearing.

Regeringen har lovet Folketinget / ved Ligestillingsudvalget at sende regeringens svar senest den 11. maj.

STM skal forinden have godkendt besvarelsen.

Eventuelle bemzarkninger til heringen bedes vaere Ligestillingsministeriet i haende senest onsdag d. 9. maj 2012 kl.

11.00. Bemarkninger sendes til Louise Rohde (mail: loroh@lige.dk, tif: 22688562).

Med venlig hilsen / Best regards



Louise Rohde
Fuldmeegtig

Ligestillings- og Kirkeministeriet /
Minister for Gender Equality and Ecclesiastical Affair

TIf. +45 2268 8562

lorohtezlige.dk / www.lige.dk

Postadresse / Mail address:

Frederiksholms Kanal 21, Postbox 2123 / DK-1015 Kebenhavn K / Denmark
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Consultation document: Gender imbalance in corporate boards in the EU

The Danish Government welcomes the opportunity to respond to the Euro-
pean Commissions consultation on Gender Diversity.

The Danish Government is convinced that more women in top management
positions and on corporate? boards are needed for the benefit of the-society
and fer-the individual — all managerialsest talent, qualifications, and skills
should be brought into play.

Within the last ten years, the number of female top executives in the private
sector in Denmark has only risen from four percent to seven percent, and the
same trend prevails regarding women on corporate? boards. Today, women
make up less than twelve percent of all board members in private companies
listed on the Danish stock exchange. The process of securing more women in
management positions and more women on corporate? boards is too slow.

Therefore the Danish Government agrees with the European Commission
that actions to improve the gender #mbalance in corporate boards are needed.

However, the gender imbalance on corporate boards cannot be solved only
by focusing on board representation as such. The Danish govemment is con-
vinced that efforts should also be devoted to increase the recruitment base of
candidates. Hence, it must be ensured that potential candidates develop rele-
vant qualifications,

A

The following answers reflect the Danish Government’s view on how to im-
prove gender balance in corporate boards.

How effective is self-regulation by businesses to address the issue
of gender imbalance in corporate boards in the EU?

1)

Corporate Governance recommendations
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In August 2011 the Committee on Corporate Governance in Denmark re-
vised their recommendations on Corporate Governance. In the new recom-
mendation the Committee recommends that the supreme governing body an-
nually discuss the company's activities to ensure diversity at management
levels, including equal opportunities for both genders. Also, the supreme
governing body must set measurable objectives in the management commen-
tary in the annual report and/or on the company's website give an account of
both the objectives and the progress made in achieving the objective.

The Committee’s recommendations are aimed, at the approximately 200
Danish companics whosce shares are admitted to trading on a regulated mar-
ket.

The recommendations are so-called soft law. Soft law reflects best practice in
corporate governance and is characterised by voluntary participation, which
ensures adequate flexibility in the recommendations.

As part of the “comply or explain”-approach, the individual company de-
cides whether and to what extent it wishes to comply with the recommenda-
tions. If a company fails to comply with a recommendation, it must explain
why and specify the reason.

It is still too early to say how the companies have worked with the revised
recommendations from August 2011. The new recommendations will be
evaluated in the summer of 2012. The preliminary evaluation shows that a
number of companies actually have set objectives for 20-40 % women on
their boards by 2015.

Voluntary initiatives

In Denmark, several initiatives have been implemented based on a close co-
operation with the private sector, including a Charter on more women in
management and the so called “Operation Chain Reaction” — which aims at
promoting more women on boards.

“Operation Chain Reaction”

“Operation Chain Reaction - Recommendation for more women on supervi-
sory board” was launched in 2010 by the Danish minister for gender equality
in close cooperation with representatives of Danish trade and industry and
the Confederation of Danish Industry. As co-signatories of “Recommenda-
tion for more women on supervisory boards”, the companies undertake, over
the coming years, to work consistently to develop and recruit more female
managers to the supervisory boards of Danish limited liability companies.

i
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In less than half a year, 56 major companies have signed the recommenda-
tions. The companies represent a large number of stakeholders — from own-
ers to supervisory boards and recruitment companies.

The preliminary evaluation of Operation Chain Reaction shows, that there
has only been a slight increase in the number of female board members.
Board members are normally elected for a 4-year period. It is, hence, still un-
certain to say if more changes will occur when the boards have to appoint
new members. On the other hand, the preliminary evaluation also shows that
the companies have launched internal initiatives to increase the pool of fe-
male candidates

“Charter for more women in management”™

“The Charter for more women in management” was introduced in 2008. The
charter has been drawn up jointly with public and private sector companies
as part of the Government’s efforts to encourage companies to inspire more
women to take up management positions.

In endorsing this charter companies undertake to make concrete efforts to
bring more women into management positions. Efforts will be adapted to the
particular company’s circumstances — for example sector conditions — and
the current percentage of women managers.

Each company is required to hand in a baseline report which describes con-
crete efforts. Every second year the companies have to evaluate their initia-
tives.

(2) What additional action (self-regulatory/regulatory) should be
taken to address the issue of gender imbalance in corporate

boards in the EU?

From a Danish perspective, it is important that companies individually en-
sure an balanced?equal share of women at management levels, including
equal opportunities for both genders. It is important that each company
commiits to work with the underrepresentation of women on boards.

[The Danish Government will in the fall of 2012 propose legislation with the
following elements to address the issue of gender imbalance in corporate

boardsfa-EY:

1) The 1.100 largest companies (both private and public) will be obliged
to individually set up jobjeetive-targets for the underrepresented sex

i\
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on corporate boards and give an account of both the objectives and
the progress made in achieving the objective.

2) The 1.100 largest companies will furthermore be obliged to promote
policies for increasing qualified candidates of both genders in man-
agement positions to sustain an acceptable balance and to increase
the recruitment base of candidates to company boards.

3) [The pbjestivertargets and policies for increasing qualified candidates
of both genders should be stated in the eempanies” annual report_of

4) Public companies are obliged — regardless of size — to set up
objective targets and policies for the underrepresented sex.

The Danish Government will advise both private and public companies to set
objectives as ambitious as possible.

(3) In your view, would an increased presence of women on company
boards bring economic benefits, and which ones?

There—is—no—deubt—that-The Danish Government is convinced that Danish
businesses as well as the society in general will prosper if we manage to acti-
vate the country’s most talented, competent and able individuals. Several in-
ternational studies indicate' that there is indeed positive coherence between
diversity in the boardroom and the way a company performs financially. The
advantageous of having more women on boards of directors is why it re-
mains important that we help the process along.

@) Which objectives (e.g. 20%, 30%, 40%, 60%) should be defined
for the share of the underrepresented sex on company boards and
for which timeframe? Should these objectives be binding or a re-
commendation? Why?

As described in the answer to question 2, the Danish Government propose-
suggests a model where each company sets up targets for the share of women
and men on corporate boards. These targets and the concrete timeframe
should be developed by the company in due respect ofte their individual eur-
rent state-ofsituation,

! See: Catalyst: "The Bottom Line”, 2007 and 2011, Eversheds Board Report: "Measuring
the impact of board composition on company performance", 2011 and McKinsey & Com-
pany: "Women Matter - Gender diversity, a corperate performance driver”, 2007.
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This will ensure flexibility for each company — regardless of industry — to set
up objective targets, while the companies’ right to self-management is re-
spected.

(5)  Which companies (e.g. publicly listed / from a certain size) should
be covered by such an initiative?

A way of increasing the number of women on company boards would be to
cxtend the field of application further than just listed companies. It should al-
so be considered to include other lkarge companies of substantial economic
importance to society-sheuldbe-eonsidered—included—as—wel. Likewise, it
should be considered to not only include representation at board level, but al-
so to promote policies for increasing qualified candidates of both genders in
management positions to sustain an acceptable balance.

Eirst—ofall-Tthis solution will prevent triggering additional requirements
eaused-only-by the mere fact of the company being listed. Furthermore, this
solution will increase the recruitment of qualified candidates.

©) Which boards/board members (executive / non-executive) should
be covered by such an initiative?

This issue is strongly interlinked with national company law and practice.
Some jurisdictions traditionally apply the two-tier system while others have a
tradition to apply the one-tier system or sometimes a mixture of the two sys-
tems. The Danish company law allows for all three possibilities.

However, according to Danish legal traditions the sharcholders have a direct
say on the election of the board of directors/supervisory board at the AGM.

The executive board is appointed by the board of directors/supervisory board
and consequently can be dismissed by the board of directors/supervisory

board. Normally, the executive board is enly-composed by only a few per-
sons. In this situation, the application of specific gender requirements may

seem awkward.

)] Should there be any sanctions applied to companies which do not
meet the objectives? Should there be any exception for not reach-
ing the objectives?
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EU Kommissionen har ivaerksat en hering frem til 28. maj om hvordan man mest hensigtsmaessigt eger kvinders
representation i bestyrelser.

Ligestillingsministeriet og Ethvervs- og Vaekstministeriet har udarbejdet udkast til svar pa heringen til intern clearing.
Regeringen har lovet Folketinget / ved Ligestillingsudvalget at sende regeringens svar senest den 11. maj.

STM skal forinden have godkendt besvarelsen.

Eventuelle bemaerkninger til heringen bedes vare Ligestillingsministeriet i haende senest onsdag d. 9. maj 2012 kl.
11.00. Bemaerkninger sendes til Louise Rohde (mail: loroh@lize.dk, tif: 22688562).

Med venlig hilsen / Best regards

Louise Rohde
Fuldmeegtig

Ligestillings- og Kirkeministeriet /
Minister for Gender Equality and Ecclesiastical Affair

TIf. +45 2268 8562

loroh@lige.dk / www lige.dk
Postadresse / Mail address:
Frederiksholms Kanal 21, Postbox 2123 / DK-1015 Kebenhavn K / Denmark
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JUST-GENDERBALANCE-CONSULTATION@ec.europa.cu

Consultation document: Gender imbalance in corporate boards in the EU

The Danish Government welcomes the opportunity to respond to the Euro-
pean Commissions consultation on Gender Diversity.

The Danish Government is convinced that more women in top management
posittons and on boards are needed for the benefit of the society and for the
individual — all management talent, qualifications, and skills should be

brought into play.

Within the last ten years, the number of female top executives in the private
sector in Denmark has eady-risen from four percent to seven percent, and the
same trend prevails regarding women on boards. Today, women make up
less—than-twelve percent of all board members in private companies listed on
the Danish stock exchange.

Women continue to attain higher levels of education and gualifications.
However, tThe process of seeuring-mere-wemenachieving a more equal gen-
der balance in management positions and mere—wemen—on boards is pro-
gressing slowly.tee—stew Therefore the Danish Government agrees with the
European Commission that actions to improve the gender imbalance in cor-
porate boards are needed.

However, the gender imbalance on corporate boards cannot be solved only
by focusing on board representation-as-sueh. The Danish government is con-
vinced that efforts should also be devoted to increase the recruitment base of
candidates. Hence, it must be ensured that potential candidates develop rele-
vant qualifications.

The following answers reflect the Danish Government’s view on how to im-
prove gender balance in corporate boards.

(1) How effective is self-regulation by businesses to address the issue

of gender imbalance in corporate boards in the EU?
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Corporate Governance recommendations

In August 2011 the Committee on Corporate Governance in Denmark re-
vised their recommendations on Corporate Governance. In the new recom-
mendation the Committee recommends that the supreme governing body an-
nually discuss the company's activities to ensure diversity at management
levels, including equal opportunities for both genders. Adse—The commitiee
also recommends that the supreme goveming body must set measurable ob-
jectives in the management commentary in the annual report and/or en-the
company_present s-websie-sive-an-account-of-both the objectives and the

progress made in achieving the objective on webpage of the company.

The Committee’s recommendations are aimed, at the approximately 200
Danish companies whose shares are admitted to trading on a regulated mar-
ket.

The recommendations are so-called soft law. Soft law reflects best practice in
corporate governance and is characterised by voluntary participation, which
ensures adequate flexibility in the recommendations.

As part of the “comply or explain”-approach, the individual company de-
cides whether and to what extent it wishes to comply with the recommenda-
tions. If a company fails to comply with a recommendation, it must explain
why and specify the reason.

It is still too early to say how the companies have worked with the revised
recommendations from August 2011. The new recommendations will be
evaluated in the summer of 2012. The preliminary evaluation shows that a
number of companies actually have set objectives for 20-40 % wemen—on
their-beardsfemale board members by 2015.

Voluntary initiatives

In Denmark several initiatives have been implemented based on a close co-
operation with the private sector, including a Charter on more women in
management and the so called “Operation Chain Reaction” — which aims at
promoting more wemen-en-female board memberss.

¥

“Operation Chain Reaction’

“Operation Chain Reaction - Recommendation for more women on supervi-
sory board” was launched in 2010 by the Danish minister for gender equality
in close cooperation with representatives of Danish trade and industry and
the Confederation of Danish Industry. As co-signatories of “Recommenda-
tion for more women on supervisory boards”, the companies undertake, over
the coming years, to work consistently to develop and recruit more female
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managers to the supervisory boards of Danish limited liability companies.

In less than half a year, 56 major companies have signed the recommenda-
tions. The companies represent a large number of stakeholders — from own-
ers to supervisory boards and recruitment companies

The preliminary evaluation of Operation Chain Reaction shows, that there
has only been a slight increase in the number of female board members.
Since Bboard members are normally elected for a 4-year period it is—henee;
still uncertain to say if more changes will occur when the boards have to ap-
point new members. On the other hand the preliminary evaluation also shows
that the companies have launched internal initiatives to increase the pool of
female candidates.

“Charter for more women in management”

“The Charter for more women in management” was introduced in 2008. The
charter has been drawn up jointly with public and private sector companies
as part of the Government’s efforts to encourage companies to inspire more
women to take up management positions.

In endorsing this charter companies undertake to make concrete efforts to
bring more women into management positions. Efforts will be adapted to the
particular company’s circumstances — for example sector conditions — and
the current percentage of women managers.

Each company is required submit to-hand—n—a baseline report. which de-
scribes concrete efforts. Every second year the companies have to evaluate
their initiatives.

(2) What additional action (self-regulatory/regulatory) should be
taken to address the issue of gender imbalance in corporate

boards in the EU?

From a Danish perspective it is important that companies individually ensure
an equal share of women at management levels, including equal opportuni-
ties for both genders. It is important that each company commits to work
with the underrepresentation of women on boards. At the same time it is im-
portant to respect the managerial prerogatives of the compantes and to_leave
the companies with some flexibility.
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The Danish Government will in the fall of 2012 propose legislation with the
following elements to address the issue of gender imbalance in corporate
boards in EU:

1) The 1.100 largest companies (both private and public) will be obliged
to individually set up objective targets for the underrepresented sex
gender on corporate boards and give an account of both the objec-
tives and the progress made in achieving the objective.

2) The 1.100 largest companies will furthermore be obliged to promote
policies for increasing qualified candidates of the underrepresenied
genderboth-genders in management positions to sustain an acceptable
balance and to increase the recruitment base of candidates to compa-
ny boards.

3) The objective targets and policies for increasing qualified candidates
of-_the underrepresented genderbeth-senders should be stated in the

companies’ annual report.

4) Public companies are obliged —regardless—of—size— to set up

objective targets and policies for the underrepresented gendersex.

The Danish Government will advise both private and public companies to set
objectives as ambitious as possible.

(3) Im your view, would an increased presence of women on company
boards bring economic benefits, and which ones?

There is no doubt that Danish busiresses-companies as well as the society in
general will prosper if we manage to activate the country’s most talented

competent and ab]e mdmduals S—e%fa-]—lﬂ%eﬂ%ﬂﬂﬁﬁﬁ-i—&tﬁé@ﬁ—ﬂ%d-k&ﬂie ~that

ﬂw-w%haeempaayﬁeffefms—ﬁﬂaﬂem#y—The advantageeﬁs of havmg a lar-

ger talent pool and thus more women on boards of directors is why it remains

important that we help the process along.

4) Which objectives (e.g. 20%, 30%, 40%, 60%) should be defined
for the share of the underrepresented sex on company boards and
for which timeframe? Should these objectives be binding or a re-
commendation? Why?

! See: Catalyst: "The Bottom Line”, 2007 and 2011, Eversheds Board Report: "Measuring
the impact of board composition on company performance"”, 2011 and McKinsey & Com-
pany: "Women Matter - Gender diversity, a corporate performance driver”, 2007
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The Danish Government believes that concrete measures to address gender

imbalances should be decided at national level.

As described in the answer to question 2 the Danish Government suggests a
mode! where each company sets up targets for the share of women and men
on corporate boards. These targets and the concrete timeframe should be de-
veloped by the company in due respect to their current state of situation.

This will ensure flexibility for each company - regardless of industry — to set
up objective targets, while the companies’ right to self-management is re-

spected.

(5) Which companies (e.g. publicly listed / from a certain size) should
be covered by such an initiative?

A way of increasing the number of women on company boards would be to
extend the field of application further than just listed companies. Large com-
panies of substantial economic importance to society should be considered
included as well. Likewise it should be considered to not only include repre-
sentatton at board level, but also to promote policies for increasing qualified
candidates of both genders in management positions to sustain an acceptable
balance.

This solution will prevent that additional requirements are imposed on com-

panies caused only by the fact that they are listed. By including a lager group

of comnanles IMW

thermore—this solution will also increase the recruitment base of qualiﬁed
candidates more than a solution that only focuses on listed companies.

(6) Which boards/board members (executive / non-executive) should
be covered by such an initiative?

This issue is strongly interlinked with national company law and practice.
Some jurisdictions traditionally apply the two-tier system while others have a
tradition to apply the one-tier system or sometimes a mixture of the two sys-
tems. The Danish company law allows for all three possibilities.

However, according to Danish legal traditions the shareholders have a direct
say on the election of the board of directors/supervisory board at the-AGM
annual general meeting.

i\
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The executive board is appointed by the board of directors/supervisory board
and consequently can be dismissed by the board of directors/supervisory
board. Nommally the executive board is only composed by few persons. In
this situation the application of specific gender requirements may seem
awkward.

(7 Should there be any sanctions applied to companies which do net
meet the objectives? Should there be any exception for not reach-
ing the objectives?

The Danish Government does not recommend or support sanctions for not
reaching the objectives.
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Til: Rohde, Louise (Sagsbehandler, Ligestillingsafdelingen)

Fra: Finansministeriet [fm@fm.dk]

Emne: SV: Lyn-hering: EU kommissionens hering om flere kvinder i bestyrelser
Sendt: 09-05-2012 12:43:36

Hej Louise
Efter lige, at have kigget pa det igen vil jeg altsd understrege, at vi forsat synes at formuleringen om de internationale

studier bar udgé. Jeg mener ikke det ger til eller fra i fht. at svare pa spergsmalet.
Mvh Anne

Fra: Anne Pontoppidan Sgrensen

Sendt: 9. maj 2012 12:04

Tii: 'Rohde, Louise ’

Emne: SV: Lyn-hgring: EU kommissionens hgring om flere kvinder i bestyrelser

Hvad med nedenstaende?
Mvh Anne

Fra: Rohde, Louise [mailto:loroh@lige.dk]

Sendt: 9. maj 2012 11:39

Til: Anne Pontoppidan Sgrensen

Emne: SV: Lyn-hgring: EU kommissionens hgring om flere kvinder i bestyrelser

Hvad siger 1 til denne formulering?

The Danish Government is convinced that Danish companies as well as the society in general will prosper if we
manage to activate the country's most talented, competent and able individuals. Seme international studies indicate[1]
that there is a positive link between diversity in the boardroom and the finacial performance of a

company. However, the advantage of having a larger talent pool and thus more women on boards of directors is the

main reason why it remains important that we help the process along.

1] See: Catalyst: "The Bottom Line", 2007 and 2011, Eversheds Board Report: "Measuring the impact of board composition on
company performance”, 2011 and McKinsey & Company: "Women Matter - Gender diversity, a corporate performance driver”, 2007.

Med venlig hilsen / Best regards

Louise Rohde
Fuldmeegtig

Ligestillings- og Kirkeministeriet /
Minister for Gender Equality and Ecclesiastical A ffair

TIf. +45 2268 8562

loroh@lige.dk / www.lige.dk

Postadresse / Mail address:

Frederiksholms Kanal 21, Postbox 2123 / DK-1015 Kebenhavn K / Denmark

Fra: Anne Pontoppidan Sgrensen [mailto:aps@fm.dk]
Sendt: 8. maj 2012 18:28

Til: Rohde, Louise
Emne: SV: Lyn-hgring: EU kommissionens haring om flere kvinder i bestyrelser
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Keere Louise

Vedheeftet en udgave med vores sendringer. Du ma endelig give lyd, hvis det giver anledning til spergsmal.

Mvh Anne

£

FINANSMINISTERIET

Anne Pontoppidan Serensen
Fuldmeegtig, SEM

Telefon (+45) 33 92 33 33
Direkte telefon {+45) 33 92 40 74

E-post fm@fm.dk
Personlig e-post aps@im.dk
Hjemmeside www fm. dk

Fra: Rohde, Louise [mailto: loroh@ige.dk]
Sendt: 8. maj 2012 09:44
Til: Kathrine Bjgrnager Nielsen \(DEP\); Katrine Ring Andreassen (DEP); Anne Pontoppidan Sgrensen; Sem Ulver Dupont

Birkter; ckl@bm.dk; fleste@uvm.dk; sbl@evm.dk; Jakob Buhi Vestergaard

Cc: Rostock-Jensen, |ben
Emne: Lyn-hgring: EU kommissionens hgring om flere kvinder i bestyrelser

<<EU-public consultation_lige2.doc>>

EU Kommissionen har ivarksat en hering frem til 28. maj om hvordan man mest hensigtsmzessigt sger kvinders
reprasentation i bestyrelser.

Ligestillingsministeriet og Erhvervs- og Vaekstministeriet har udarbejdet udkast til svar pa heringen til intern clearing.
Regeringen har lovet Folketinget / ved Ligestillingsudvalget at sende regeringens svar senest den 1. maj.

STM skal forinden have godkendt besvarelsen.
Eventuelle bemarkninger til heringen bedes vzere Ligestillingsministeriet i hznde senest onsdag d. 9. maj 2012 kl.

11.00. Bemarkninger sendes til Louise Rohde (mail: loroh@tige.dk, tIf: 22688562).

Med venlig hilsen / Best regards

Lounise Rohde
Fuldmeegtig

Ligestillings- og Kirkeministeriet /
Minister for Gender Equality and Ecclesiastical Affair

TIf. +45 2268 8562

lorohi@ige.dk / www. lige.dk

Postadresse / Mail address:

Frederiksholms Kanal 21, Postbox 2123 / DK-1015 Kebenhavn K / Denmark
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Til: Rohde, Louise (Sagsbehandler, Ligestillingsafdelingen)
Cc: Susanne Bro Lundgren (DEP, kbe@evm.dk

Fra: Hamad Sheraz Rovsing (DEP) [HSB@evm.dk]

Emne: Samlet

Sendt: 09-05-2012 10:41:48

Bilag: Samiet{1).doc;

Kare Louise

Hermed vores bemerk. i den samlede skabelon markeret med TC (gren). Overordnet ser det fint ud og vi har
mest af alt enkelte terminologisk rettelser, saerligt til spm. 6.

Folgende fremgar af det rev. svar:

The Danish Government believes that concrete measures to address gender imbalances should be decided
at national level.

Er dette besluttet pa K og kan vi sige det skrasikkert, at vi ikke snsker EU-tiltag pa dette omrade? Udover at
det er et uheldigt signal at sende for et europeisk problem, sd er KOM jo velkommen til at benytte den danske

model sont inspiration uf evt. FU-tiltag. Dette mé i vende med STM.

Endeligt s minder jeg blot om EUU-proceduren (Sem) og vores enske om at laegge den op parallelt her i huset.
Ring, hvis jeg skal uddybe.

Vh. Hamad
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‘ Consultation document: Gender imbalance in corporate boards in the EU - | Formateret: Lige margener
. . The Danish Government
The Danish Government welcomes the opportunity to respond to the Euro-
pean Commissions consultation on Gender Diversity.

The Danish Government is convinced that more women in top management

l positions and on corporatc2 boards are needed for the benefit of the-society
and fe+-the individual — all managerialment talent, qualifications, and skills
should be brought into play.

Within the last ten years, the number of female top executives in the private
sector in Denmark has ealy-risen from four percent to seven percent, and the
same trend prevails regarding women on corporatc2 boards. Today, women
make up less-than-twelve percent of all board members in private companies

hsted on the Damsh Sstock Eexchange 51'—he—pfeeess—ef—seeufmg-mefe—wemeﬂ

] [ Formateret: Lige margener

Women continue to attain higher levels of education and qualifications.
However, the process of achieving a more equal gender balance in manage-

ment positions and on boards is progressing slowly. Therefore the Danish
Government agrees with the European Commission that actions to improve
the gender ++balance in corporate boards are needed.

However, the gender imbalance on corporate boards cannot be solved only
by focusing on board representation-as-saek. The Danish government is con-
vinced that efforts should also be devoted to increase the recruitment base of
candidates. Hence, it must be ensured that potential candidates develop rele-

vant qualifications. | Kommentar {F 1}: Kan med fordel til-

| feje afsnit om at det offentlige bor ga foran.

: ...Fo;n.'l:atérgt:_ Dansk . .
The following answers reflect the Danish Government’s view on how to im-

prove gender balance in corporate boards.




(1)  How effective is self-regulation by businesses to address the issue
of gender imbalance in corporate boards in the EU?

Corporate Governance recommendations

In August 2011 the Committee on Corporate Governance in Denmark re-
vised their recommendations on Corporate Governance. In the new recom-
mendation the Committee recommends that the supreme governing body an-
nually discuss the company's activities to ensure diversity at management
levels, including equal opportunities for both genders. The Committee also
recommends that Alses-the supreme governing body must set measurable ob-
Jjectives in the management commentary in the annual report and/or on the
company's website give an account of both the objectives and the progress
made in achieving the objective.

The Committee’s recommendations are aimed: at the approximately 200
Danish companies whose shares are admitted to trading on a regulated mar-
ket.

The recommendations are so-called soft law. Soft law reflects best practice in
corporate governance and is characterised by voluntary participation, which
ensures adequate flexibility in the recommendations.

As part of the “comply or explain”-approach, the individual company de-
cides whether and to what extent it wishes to comply with the recommenda-
tions. If a company fails to comply with a recommendation, it must explain
why and specify the the different approach.

FEGE

It is still too early to say how the companies have worked with the revised
recommendations from August 2011. The new recommendations will be
evaluated in the summer of 2012. The preliminary evaluation shows that a
number of companies actually have set objectives for 20-40 % female board

memberswomen-on-their-beards by 2015,

Voluntary initiatives

In Denmark, several initiatives have been implemented based on a close co-
operation with the private sector, including a Charter on more women in
management and the so called “Operation Chain Reaction” — which aims at
promoting more wesmer-enfemale board memberss.

“Operation Chain Reaction”

“Operation Chain Reaction - Recommendation for more women on supervi-
sory board” was launched in 2010 by the Danish minister for gender equality
in close cooperation with representatives of Danish trade and industry and
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the Confederation of Danish Industry. As co-signatories of “Recommenda-
tion for more women on supervisory boards”, the companies undertake, over
the coming years, to work consistently to develop and recruit more female
managers to the supervisory boards of Danish limited liability companies.

In less than six monthsha-]-ila—yeaf 56 major companies have signed the rec-
ommendations. The companies represent a large number of stakeholders

within the business community—fremewnersto-stupervisoryboardsand re-
ErEE se A EaRkes,

The preliminary evaluation of Operation Chain Reaction shows, that there
has only been a slight incrcase in the number of femalc board members.
Since Bboard members are often sermstv-elected for a 4-year period_i—t is;
henee; still too earlyuneertain to say if more changes will occur when the
boards have to appoint new members. On the other hand, the preliminary
evaluation also shows that the companies have launched internal initiatives to
increase the pool of female candidates.

“Charter for more women in management”

“The Charter for more women in management” was introduced in 2008. The
charter has been drawn up jointly with public and private sector companies
as part of the Government’s efforts to encourage companies to inspire more
women to take up management positions.

In endorsing this charter companies undertake to make concrete efforts to
bring more women into management positions. Efforts will be adapted to the
particular company’s circumstances — for example sector conditions — and

the current sharg; of women managers.

Each company is required to hand-insubmit a baseline report_to the Ministry
for Gender Equality, which describes concrete efforts. Every second year the
companies have to evaluate their initiatives.

(2) What additional action (self-regulatory/regulatory) should be
taken to address the issue of gender imbalance in corporate
boards in the EU?

From a Danish perspective. it is important that companies individually en-
sure a# halanccd?equal share of women at management levels, including
equal opportunities for both genders. It is important that each company
commits_itself to work with the underrepresentation of women on boards. At

the same time it is important to respect the managerial prerogatives of the

companies and to leave the companies with some flexibility.
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| The Danish Government will in the-fall-of 2012 propose legislation with the
following elements to address the issue of gender imbalance in corporate
boards-++-EL:

1) The 1.100 largest companies (both private and public) will be obliged
| to individually set up realistic and ambitious «=iective-targets for the
underrepresented sex on corporate boards and give an account of

both the objectives and the progress made in achieving the objective.

2} The 1.100 largest companies wili furthermore be obliged to promote
policies for increasing qualified candidates of beth—gendersthe un-
derrepresented sex in the company’s management levels in generalin

mantEerReRt-positions to sustain an acceptable balance and to in-

crease the recruitment base of candidates to company boards.

3) Companies must give an account in the companies’ annual report of+

the objectives and the progress made in achicving the objective and
give an account of the policy for increasing the number of the un-
derrepresented sex in the company’s management levels in general,
how the policy is implecmented and what progress is made.

Wmmﬂ;ﬂ%@%&w jes” > oo

4) -Pyblie—companies are obliged — regardless of size — to set up
objective targets and policies for the underrepresented sex.

The Danish Government will advise both private and public companies to set
objectives as ambitious as possible.

3) In your view, would an increased presence of women on company
boards bring economic benefits, and which ones?

+here-isne—doubt—that-The Danish Government is_convineed that Danish

companiesbusinesses as well as the society in general will prosper if we
manage to activate the country’s most talented competent and able individu-
als. {Several international studies indicate' that there is indeed positive eoher
enecelink between diversity in the boardroom and the way a company per-
forms financially. The advantageeus of having a larger talent pool and thus

!'See: Catalyst: "The Bottom Line”, 2007 and 2011, Eversheds Board Report: "Measuring
the impact of board composition on company performance”, 2011 and McKinsey & Com-
pany: "Women Matter - Gender diversity, a corporate performance driver", 2007.
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more women on boards of directors is why it remains important that we help
the process along.

(4) Which objectives (e.g. 20%, 30%, 40%, 60%) should be defined
for the share of the underrepresented sex on company boards and
for which timeframe? Should these objectives be binding or a re-
commendation? Why?

The Danish Government believes that concrete measures to address gender

imbalances should be decided at national level.

As described in the answer to question 2. the Danish Government propose-

proposesssests a model where each company sets up obicctives targets-for
the undcrrepresented sex_on the share—ef—weomen—and—men—en—corporate
boards. These obejctives targets-and the concrete timeframe should be devel-
oped by the company in due respect ofte their individual gender balance eu—
rent-state-af-situation. The Danish Government will advise both private and

public companies to set objectives as ambitious as possible™.

This will ensure flexibility for each company — regardless of industry — to set
up objective-targetss, while the companies” right to self-management is re-
spected.

(5) Which companies (e.g. publicly listed / from a certain size) should
be covered by such an initiative?

A way of increasing the number of women on company boards would be to
extend the field of application further than just listed companies. [t should al-
so be considered 1o include other large companies of substantial economic
importance to society-should beconsideredineluded-as—wel. Likewise. it
should be considered te-not only_to include representation at board level, but
also to promote policies for increasing qualified candidates of both genders
in management positions to sustain an acceptable balance.

This solution will prevent that additional requirements are imposed on com-

panies caused only by the fact that they are listed. By including a lager group
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of companies, this solution will also increase the recruitment field of quali-
fied candidates more than a solution that only focuses on listed companies.

(6) Which boards/board members (executive / non-executive) should
be covercd by such an initiative?

This issue is strongly interlinked with national company law and practice.
Some jurisdictions traditionally apply the two-tier system while others have a
tradition to apply the one-tier system or sometimes a mixture of the two sys-
tems. The Danish company law allows for all three possibilities.

As described in the answer to question 2 the Danish Government suggests a
model where cach company scts up objectives for the underrepresented sex
on the corporate (supervisory) board.

At the same time companics will be obliged to promote policies for increas-

ing the number of the underrepresented sex in the company’s management

levels in general to sustain an acceptable balance and to increasc the recruit-

ment base of candidates to company boards.

It is the opinion of the Danish Government that it is not cnough to focus on
the top level. i.e. on the board of directors. It is important to secure the “sup-
ply chain” of qualified candidates and therefore focus also has to be on in-
creasing the number of the underrepresenied scx in the company’s manage-

ment levels in general.
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N Should there be any sanctions applied to companies which do not _
meet the objectives? Should there be any exception for not reach- Se 7

ing the objectives?

The Danish Government does not recommend or support sanctions for not [ Formateret: Lige margener

reaching the objectives _since s- anctions will not ¢ncourage companics 1o set
ambitious targets.
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Rohde, Louise

Fra: Sem Ulver Dupont Birkler [semubi@um.dk]

Sendt: 11. maj 2012 12:35

Til: Rohde, Louise

Cec: Flemming Stender

Emne: VS: Skriftlig procedure i EU-udvalget / EU-procedure internt i regeringen -
gzgek{ir:g4egg svar pa EU-kommissionens haring om flere kvinder i bestyrelser. Frist

Vedhzettede filer: Besvarelse af EU haring{F2#1259038#5#1256380#0}.doc

Kaere Louise,
Som naevnt telefonisk er svaret nu sendt i formel clearing.

N&r dokumentet er oversendt formelt til FEU, giver jeg dig et kald - s& kan den sendes til
Ligestillingsudvalget umiddeibart derefter.

Beklager endnu engang forvirringen omkring proceduren.

Mvh
Sem

Fra: Sem Uiver Dupont Birkler

Sendt: 11. maj 2012 12:32

Til: Lise-Lotte Lessél Nielsen

Emne: VS: Skriftlig procedure i EU-udvalget / EU-procedure internt i regeringen - Regeringens svar pa EU-
kommissionens hgring om flere kvinder i bestyrelser. Frist d.d. kl. 14.30

Tak for hurtig ekspedition. Du md meget gerne forberede til en oversendelse til FEU
umiddelbart hgringsfristens udigb.

Sem

Fra: Lise-Lotte Lessél Nielsen

Sendt: 11. maj 2012 12:31

Til: Lene Ahlmann-Olsen Integrationsministeriet; Allan Stagaard Toft; Anders Peder Batker Siegumfeldt;
ath@oem.dk; Anders Windfeldt Jensen (awi@trm.dk) (awi@trm.dk);

‘Anette. Thorburn@Skat.dk' (Anette.Thorburn@Skat.dk); Anita Damsgaard Jensen (adj@fivu.dk)
(adj@fivu.dk); Anne Cecilie Bengtsson (anben2@uym.dk) (anben2@uvm.dk); Anne Hggenhaven Simony
(ahs@jm.dk) (ahs@jm.dk); Anne Katrine Bojsen Jakobsen; Anne Louise Winsigv; Anne-Mette Kjaer
(akj@ism.dk) (akj@ism.dk); Anne-Mette Lund (aln@oem.dk} (aln@oem.dk); ‘Anne-Mette Lund
(ahl@dma.dk)'; Annemette Ross; Annett Melgaard Jensen; Ann-Marie Olsson; Are Straume (ars@fi.dk)
(ars@fi.dk); 'Asbjgrn Brink (asbri@fm.dk)'; Astrid Folkmann Bonde; Astrid Rathe; int@nationalbanken.dk;
BBB; 'Birger Buckhave Poulsen (bbp@oim.dk)'; Birgitte Mossin Brgnden; Brian Adrian Wessel (EOGS)
(BAW@eogs.dk); Bryssel NATO, Ind; camho@kemin.dk; Camilla Skovgaard axelsen; Carsten Kjzer Joensen
{cke@oem.dk) (cke@oem.dk); Casper Vedel; Catherine Jane Lorenzen; Cecilie Kisling (cki@bm.dk)
(cki@bm.dk); Center for internationalt samarbejde og retsstilling {intret@im.dk) (intret@im.dk); Nina Holst;
Christian Atzen; 'Christian Duscheck-Hansen (cdh@oim.dk)'; Christian Vang; Christian Wegener; Christina

(cag@fm.dk); Christine Aggerstrgm Hansen (cag@fm.dk) (cag@fm.dk); ‘Christine Miiller Andreassen
(chmuan@erst.dk)'; Claus Hgegh-Guldberg (chg@fmn.dk) (chg@fmn.dk); 'Rasmus Degn (rde@ocim.dk)’;
int@digst.dk; MEK; Dorthe Kania; Ellen Marie Friis Johansen; Elsebeth Krogh; Emilia Badstue Valbum (DEP)
(emva@fvm.dk); MEK - Studenter; Anna-Grethe Hjortkjeer; Enno Hoffmann-Dose; ENR; Erik Bering Poulsen;
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Esben Mulvad Thomsen (emt@fmn.dk) (emt@fmn.dk); EUP; EU-sekretariatet; Eva Ejdrup Winter; Eva
Leisner; Eva Marie Bagge Steenberg; Fabrice Jacobsen; Fatima Gago (fga@im.dk} (fga@im.dk); Flemming
Stender; Bolette Weis Fogh; (kibr@fi.dk) (kibr@fi.dk); Tanja Holst Rasmussen; Forsvarsministeriet;
svf@ens.dk; Post8 Fedevareministeriet; ministerkontor@fvm.dk; 9.kontor@fvst.dk; Georg Ginsberg
(ggi@fm.dk) (ggi@fm.dk); 'Gitte Mondrup (gmg@evm.dk)'; Michael Gormsen; Carsten Grgnbech-Jensen;
Peter Hallenberg; Hamad S. R. Butt; haf@sum.dk; Hanne Riddershorg (hanne.riddersborg@uvm.dk)
(hanne.riddersborg@uvm.dk); Hans Martin Kiihl; Helene Kronholm Bohn-Jespersen; Niels Heltberg; Klavs A.
Holm; HUC - EUs udviklingspolitik (INTERNAL) DL; Ida Hannibal; Ida Heimann Larsen; Ida Krarup
(IDA@perst.dk); Stefan Emanoil Tlcus; Susanne Isaksen; Jacob Gunnar Nielsen; Jacob Waage (inw@jm.dk)
(jnw@jm.dk); Jakob Alvi; Jakob Nymann-Lindegren; 'Jakob Petersen (jakpet@erst.dk)'; Morten Jakobsen
(mnj@im.dk) (mnj@jm.dk); Jane Pedersen; Jens Godtfredsen; Jens Kisling; Anne Julie Schmitt Jensen; Jacob
Kirk Nielsen; Jesper Brask Fischer (jbf@sm.dk) (jbf@sm.dk); Jesper Gori (jgo@jm.dk)’; Jesper Kronborg;
Jesper WuIff Pedersen,; Jette Renneberg Elkjeer; Joen Kellberg; John Isaksen; Julie Garfieldt Kofoed; Andreas

(Karen.Margrethe.Larsen@Skat.dk); Karin Vibholt; Kasper Klug Korsgaard; Kasper Pedersen; 'Katarina Hvid
Lundh (klu@jm.dk)'; 'Katrine Mau (mau@fm.dk)'; Katrine Schjgnning (ksc@sum.dk) (ksc@sum.dk); Katrine
Teisen Cramon; Kirstine F. Hindsberger; Europzeisk korrespondent (INTERNAL) DL; Tue Krarup Pedersen;
Kristian Kastberg Grande; khla@fvm.dk; Kristina Miskowiak Beckvard; Kristina Voetmann (krvo@fvm.dk)
(krvo@fvm.dk); Lars Volck Madsen; Lars Hagsbro @stergaard; Lasse Boje Nielsen; Hanne Lauger; Laura
Nelson Erhardtsen; Thomas Lehmann; Lena von Bllow; Lene Mandel Vensild; Lars Peter Levy; Jonas Bering
Liisberg; ‘Line Bjerre Sprensen (lbs@oim.dk)'; Line Groth Rasmussen; Lise Bagh Hansen; Lise Lotte Toft
(lito@fi.dk) (lito@fi.dk); Lise-Lotte Lessél Nielsen; Lone Henriksen; Lone Knudsen; Louise Piester; Mads
Kruse; Kenneth Lindharth Madsen; Maria Bjerre; Marie Foltman; 'Marie Kirkebaek Brandt (mka@oem.dk)’,
Marie Kruse; Marie Wessel (mwess@digst.dk) (mwess@digst.dk); Martin Lindgreen {malin@kemin.dk)
(malin@kemin.dk); Martin Mikkelsen; Martin Aagaard (mrgr@inm.dk); Mathias Kryspin Sgrensen; Mathias
Lydholm Rasmussen; MENA; Merete Jeppesen (meje@fvm.dk) (meje@fvm.dk); Mette Asmussen
(mas@oem.dk) (mas@gem.dk); Mette Ballebye (meba@fi.dk) (meba@fi.dk); Mette Bstergaard Hansen;
'Michael Jgrholm (mij@oim.dk)'; Michael Suhr; Mikael Ekman; Pernille Mikkelsen; euk@mim.dk; Tone Mjgen
(tm@dma.dk) (tm@dma.dk); helene.modeweg-hansen@skat.dk; Jgrgen Molde; Nanna Andersen; Nanna Britt
Marklund; Nanna Fischer (nfi@jm.dk) (nfi@jm.dk); Natalia Anna Rogaczewska; Nicolaj Ting Mortensen
(nicmo@fm.dk) (nicmo@fm.dk); Niels Hedegaard Jargensen; Jes Brogaard Nielsen; Dorte Neimann; Nina
Clausen; NOR; Ivar Nordland; rwo@trm,dk; Per Fabricius Andersen; Pemille Skou Bronner Andersen
{Pernille.Skou.Bronner.Andersen@uvm.dk) (Pernille.Skou.Bronner. Andersen@uvm.dk); pape@km.dk; 'Peter
Ostenfeld (pemios@erst.dk)’; Peter Truels Nielsen; Ib Petersen; Pia Sellerup; Rasmus Bebe; Tanja Holst
Rasmussen; cbr@fm.dk; Klaus Retofte; Rikke Demant Hansen; Rikke M. Harhoff; Rikke Riisberg Hansen;
Rikke W. Ngrgaard; Rina Valeur Rasmussen,; Rolf Michael Hay Pereira Holmboe; Asif, Rukhsana
(ras@MIM.DK); Stine Rgnsholt; Anette Samuelsen; Sigurd Schmidt; Seemab Sheikh; Sem Ulver Dupont
Birkler; (she@bm.dk) (she@bm.dk}); Signe Dilling Pedersen (sdp@jm.dk) (sdp@jm.dk}; lj@skm.dk; ‘Sofie
Cairo (sci@oim.dk)'; SP; Statsministeriet; Troels Bay {STM); Steen Ejerskov (STM); 'Steen Lohmann Poulsen
(slp@oim.dk)"; Stefan Kriiger Nielsen; Stig Henneberg; Stig Kjeldsen; Stig Hansen Ngrgaard; Stine Grabow
Grander; Stine Grabow Grander; Martin Strandgaard; Carsten Sgndergaard; Sgren Hggsbro Larsen; Seren
Jacobsen(Beijing); Sgren Jacobsen (BRUREP); Sgren Juul Jorgensen; John Baek Sgrensen; Teddy Becher;
Theis Badker Jensen; 'Thomas Broeng Jgrgensen (tbj@ftnet.dk)'’; Thomas Falke Mortensen (ffmo@fvm.dk)
(fmo@fvm.dk); Thomas Midtgaard (thmi@fi.dk) (thmi@fi.dk); Thomas vom Braucke; Thomas Worm
Andersen (twa@oim.dk)'; Christian Thorning; Jens Thuesen; Tina Holgaard Madsen; Tine Nielsen Holm
(tne@oem.dk) (the@oem.dk); Ole Toft; Torkild Byg; Trine Birgitte Hougaard; Trine Rask Thygesen; Trine
Stjerng; Trine Tougaard; Troels Blicher Danielsen (trd@oem.dk) (trd@oem.dk); UDL Internationalt kontor
(951s58@jm.dk) (951s58@jm.dk); Uffe Gran-Sgrensen; su@skm.dk; Iva@sm.dk; Anne Mette Vestergaard;
Vibeke Pasternak Jgrgensen; Klaus Juel Werner; Thomas Winkler; dpilu@sm.dk; Michael Zilmer-Johns;
Intsekr @konomi- og Erhvervsministeriet; koe@fdir.dk; Allan Stagaard Toft; Anders Holm (ahm@fm.dk)
(ahm@fm.dk); Anders Peder Botker Siegumfeldt; ' (ath@oem.dk)'; ' (AWI@TRM.dK)'; Ita@bm.dk; Andreas
Alsge; Anne Cecilie Bengtsson {(anben2@uvm.dk) (anben2@uvm.dk); Anne Julie Schmitt Jensen; Anne Louise
Winsigv; Annemette Ross; Annett Melgaard Jensen; Anette Samuelsen; Ann-Marie Olsson; Astrid Folkmann
Bonde; Martin Bang; 'Birger Buchhave Poulsen (bbp@oim.dk)'; Birgitte Mossin Brgnden; camho@kemin.dk;
Camilla Skovgaard axelsen; Catherine Jane Lorenzen; 'Intret IM (intret@im.dk)’; Charlotte Christiansen
{chc@inm.dk); Christian Atzen; "Christian Duscheck-Hansen (cdh@oim.dk)'; Christian Wegener; Christina
Pind; Christine Aggerstrem Hansen (cag@fm.dk) (cag@fm.dk); Dorthe Kania; 'Ellen Marie Friis Johansen
(elfrio@erst.dk)'; ENR; Erik Bering Poulsen; EUP; EU-sekretariatet; Eva Ejdrup Winter; Eva Leisner; Eva Marie
Bagge Steenberg; Flemming Stender; Bolette Weis Fogh; Forsvarsministeriet; Post8 Fadevareministeriet;
'ggi@fm.dk’; Carsten Grgnbech-Jensen; Peter Hallenberg; Hanne Charlotte Findsen (hcf@im.dk) (hcf@im.dk);
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Hanne Riddersborg (hanne.riddersborg@uvm.dk) (hanne.riddersborg@uvm.dk); Malene Agnes Hedlund;
Helene Kronholm Bohn-Jespersen; Niels Heltberg; Stig Henneberg; HP; Ida Hannibal; Susanne Isaksen; Jacob
Gunnar Nielsen; Jakob Alvi; Jakob Nymann-Lindegren; Jens Kisling; Jacob Kirk Nielsen; Michael Bremerskov
Jensen; ‘Jesper Gori (jsgr@inm.dk)'; Jesper Kronborg; Jette Renneberg Elkjeer; John Bazk Sgrensen; John
Isaksen; JTEU; Julie Garfieldt Kofoed; Kim Jgrgensen; Kasper Hgeg-Jensen; Kristian Kastberg Grande; Katrine
Mau (mau@fm.dk); Katrine Teisen Cramon; Karina Kejser (kke@jm.dk) (kke@jm.dk); Kirstine F. Hindsberger;

Klaus Retofte; Klima- og Energiministeriet (euie@kemin.dk) (euie@kemin.dk); khla@fvm.dk; Kristina

Hanne Lauger; Thomas Lehmann; Lene Ahlmann-Olsen Integrationsministeriet; Lars Peter Levy; Jonas Bering
Liisberg; Martin Lindgreen; 'Line Bjerre Sgrensen (lbs@cim.dk)'; Line Groth Rasmussen; Lise Bggh Hansen;
Lise-Lotte Lessél Nielsen; Lone Knudsen; Louise Piester; chi@inm.dk; Mads Kruse; Lene Mandel Vensild;
Maria Bjerre; Maria Fang-Fredelgkke (msf@im.dk) (msf@jm.dk); Marie Foltman; 'Marie Kirkebaek Brandt
(mka@oem.dk)'; Mathias Kryspin Sgrensen; Mathias Lydholm Rasmussen; MEK; Karen Melchior; 'Michael
Jarholm (mij@oim.dk)’; Mikael Ekman; euk@mim.dk; Ministersekretariatet (INTERNAL) DL; Nanna Andersen;
Nanna Fischer (nfi@jm.dk) (nfi@jm.dk); Nina Holst; Nicolai Helm Larsen (nla@jm.dk) (nla@jm.dk); Nicolaj
Ting Mortensen (nicmo@fm.dk) (nicmo@fm.dk); Niels Hedegaard Jgrgensen; Jes Brogaard Nielsen;
Iwa@mim.dk; Nikolaj Harris; rwo@trm.dk; Jesper Wulff Pedersen,; Per Fabricius Andersen; Pernille Skou
Brgnner Andersen; Peter Hjgrnager Pedersen; Ib Petersen; Rasmus Bebe; Margit Rasmussen; Tanja Holst
Rasmussen; Niels Richter; Rikke Demant Hansen; Rikke Riisberg Hansen; Rikke W. Ngrgaard; Rina Valeur
Rasmussen,; Rolf Michael Hay Pereira Holmboe; Asif, Rukhsana (ras@MIM.DK); Stine Rgnsholt; Sigurd
Schmidt; Seemab Sheikh; Sem Ulver Dupont Birkler; Signe Dilling Pedersen {(sdp@jm.dk) (sdp@jm.dk);
(she@bm.dk) (she@bm.dk); Skatteministeriet Ledelsessekretariat; 'Sofie Cairo (sci@oim.dk)'; SP;
Statsministeriet; Troels Bay (STM); Steen Ejerskov (STM); 'Steen Lohmann Poulsen (slp@cim.dk)'; Christian
Stenberg; Martin Strandgaard; cst@vtu.dk; Sgren Hggsbro Larsen; Sgren Jacobsen(Beijing); Soren Jacobsen
(BRUREP); Sgren Juul Jgrgensen; Teddy Becher; llt@fm.dk; Thomas vom Braucke; Tina Holgaard Madsen;
Ole Toft; Torkild Byg; Trine Stjerng; Trine Tougaard; ' (trd@oem.dk)"; Tue Krarup Pedersen;
Udviklingsministersekretariatet (INTERNAL) DL; Uffe Gran-Sgrensen; Casper Vedel; Anne Mette Vestergaard;
Klaus Juel Werner; Claus Wintop; jlu@sm.dk; Michael Zilmer-Johns

Emne: Skriftlig procedure i EU-udvalget / EU-procedure internt i regeringen - Regeringens svar pa EU-
kommissionens hgring om flere kvinder i bestyrelser. Frist d.d. k). 14.30

EU-Udvalget/EU-procedure internt i regeringen

+ Regeringens svar pad EU-kommissionens hgring om flere kvinder | bestyrelser

Materiale vedlaegges.

Udenrigsministeriet gar ud fra, medmindre man senest fredag den 11. maj 2012 kl. 14.30 har
modtaget anden underretning, at der ikke er bemaerkninger til ovenstdende punkt.

Eventuelle bemaerkninger bedes sendt til: eusek@um.dk

EU-koordination, den 11. maj 2012
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European Commission

DG Justice / D1

LX 46 - 1/101

'Consultation gender balance'
B-1049 Brussels

BELGIUM

JUST-GENDERBALANCE-CONSULTATION @ec.europa.eu

Consultation document: Gender imbalance in corporate boards in the EU

The Danish Government welcomes the opportunity to respond to the Euro-
pean Commissions consultation on Gender Diversity.

The Danish Government is convinced that more women in top management
positions and on corporate boards are needed for the benefit of society and
the individual — all managerial talent, qualifications, and skills should be

brought into play.

Within the last ten years, the number of female top executives in the private
sector in Denmark has risen from four percent to seven percent, and the same
trend prevails regarding women on corporate boards. Today, women make
up twelve percent of all board members in private companies listed on the
Danish Stock Exchange.

Women continue to attain higher levels of education and qualifications.
However, the process of achieving a more equal gender balance in manage-
ment positions and on boards is progressing slowly. Therefore the Danish
Government agrees with the European Commission that actions to improve
the gender balance in corporate boards are needed.

However, the gender imbalance on corporate boards cannot be solved only
by focusing on board representation. The Danish government is convinced
that efforts should also be devoted to increase the recruitment base of candi-
dates. Hence, it must be ensured that potential candidates develop relevant
qualifications.

The following answers reflect the Danish Government’s view on how to im-
prove gender balance in corporate boards.
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(1) How effective is self-regulation by businesses to address the issue
of gender imbalance in corporate boards in the EU?

Corporate Governance recommendations

In August 2011 the Committee on Corporate Governance in Denmark re-
vised their recommendations on Corporate Governance. In the new recom-
mendation the Committee recommends that the supreme governing body an-
nually discuss the company's activities to ensure diversity at management
levels, including equal opportunities for both genders. The Committee also
recommends that the supreme governing body must set measurable objec-
tives in the management commentary in the annual report and/or on the com-
pany's website give an account of both the objectives and the progress made
in achieving the objective.

The Committee’s recommendations are aimed at the approximately 200 Dan-
ish companies whose shares are admitted to trading on a regulated market.

The recommendations are so-called soft law. Soft law reflects best practice in
corporate governance and is characterised by voluntary participation, which
ensures adequate flexibility in the recommendations.

As part of the “comply or explain”-approach, the individual company de-
cides whether and to what extent it wishes to comply with the recommenda-
tions. If a company fails to comply with a recommendation, it must explain
why and specify different approach.

It is still too early to say how the companies have worked with the revised
recommendations from August 2011. The new recommendations will be
evaluated in the summer of 2012. The preliminary evaluation shows that a
number of companies actually have set objectives for 20-40 % female board
members by 2015.

Voluntary initiatives

In Denmark, several initiatives have been implemented based on a close co-
operation with the private sector, including a Charter on more women in
management and the so called “Operation Chain Reaction” — which aims at
promoting more female board members.

“Operation Chain Reaction”

“Operation Chain Reaction - Recommendation for more women on supervi-
sory board” was launched in 2010 by the Danish minister for gender equality
in close cooperation with representatives of Danish trade and industry and
the Confederation of Danish Industry. As co-signatories of “Recommenda-
tion for more women on supervisory boards”, the companies undertake, over
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the coming years, to work consistently to develop and recruit more female
managers to the supervisory boards of Danish limited liability companies.

In less than six months 56 major companies have signed the recommenda-
tions. The companies represent a large number of stakeholders within the
business community.

The preliminary evaluation of Operation Chain Reaction shows, that there
has only been a slight increase in the number of female board members.
Since board members are often elected for a 4-year period it is still too early
to say if more changes will occur when the boards have to appoint new
members. On the other hand, the preliminary evaluation also shows that the
companies have launched internal initiatives to increase the pool of female
candidates.

“Charter for more women in management”

“The Charter for more women in management” was introduced in 2008. The
charter has been drawn up jointly with public and private sector companies
as part of the Government’s efforts to encourage companies to inspire more
women to take up management positions.

In endorsing this charter companies undertake to make concrete efforts to
bring more women into management positions. Efforts will be adapted to the
particular company’s circumstances — for example sector conditions — and
the current share of women managers.

Each company is required to submit a baseline report to the Ministry for
Gender Equality, which describes concrete efforts. Every second year the
companies have to evaluate their initiatives.

(2) What additional action (self-regulatory/regulatory) should be
taken to address the issue of gender imbalance in corporate
boards in the EU?

From a Danish perspective, it is important that companies individually en-
sure a balanced share of women at management levels, including equal op-
portunities for both genders. It is important that each company commits itself
to work with the underrepresentation of women on boards. At the same time
it is important to respect the managerial prerogatives of the companies and to
leave the compantes with some flexibility.
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The Danish Government will in fall 2012 propose legislation with the fol-
lowing elements to address the issue of gender imbalance in corporate
boards:

1) The 1.100 largest companies (both private and public) will be obliged
to individually set up realistic and ambitious targets for the
underrepresented gender on corporate boards and give an account of
both the objectives and the progress made in achieving the objective.

2) The 1.100 largest companies will furthermore be obliged to promote
policies for increasing qualified candidates of the underrepresented
gender in the company’s management levels in general to sustain an
acceptable balance and to increase the recruitment base of candidates
to company boards.

3) Companies must give an account in the companies’ annual report of
the objectives and the progress made in achieving the objectives and
give an account of the policy for increasing the number of the under-
represented gender in the company’s management levels in general,
how the policy is implemented and what progress is made. If the
companies fail to do so, they may be fined.

4) State owned companies are obliged — regardless of size — to set up
objective targets and policies for the underrepresented gender.

The Danish Government will advise both private and public companies to set
objectives as ambitious as possible.

The Danish government believes that this model contains appropriate and
sufficient measures to address gender imbalances.

(3)  In your view, would an increased presence of women on company
boards bring economic benefits, and which ones?

The Danish Government is convinced that Danish companies as well as the
society in general will prosper if we manage to activate the country’s most
talented, competent and able individuais. Some international studies indicate
that there isapositive link between diversity in the boardroom and
the financial performance of a company. However, the advantage of having
a larger talent pool and thus more women on boards of directors is the main
reason why it remains important that we help the process along.

(4)  Which objectives (e.g. 20%, 30%, 40%, 60%) should be defined
for the share of the underrepresented sex on company boards and
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for which timeframe? Should these objectives be binding or a re-
commendation? Why?

As described in the answer to question 2, the Danish Government proposes a
model where each company sets up objectives for the underrepresented gen-
der on the corporate boards. These objectives and the concrete timeframe
should be developed by the company in due respect of their individual gen-
der balance situation. The Danish Government will advise both private and
public companies to set objectives as ambitious as possible.

This will ensure flexibility for each company — regardless of industry — to set
up objectives, while the companies” right to self-management is respected.

(5)  Which companies (e.g. publicly listed / from a certain size) should
be covered by such an initiative?

A way of increasing the number of women on company boards would be to
extend the field of application further than just listed companies. It should
also be considered to include other large companies of substantial economic
importance to society. Likewise. it should be considered not only to include
representation at board level, but also to promote policies for increasing
qualified candidates of both genders in management positions to sustain an
acceptable balance.

This solution will prevent that additional requirements are imposed on com-
panies caused only by the fact that they are listed. By including a lager group
of companies, this solution will also increase the recruitment field of quali-
fied candidates more than a solution that only focuses on listed companies.

(6) Which boards/board members (executive / non-executive) should
be covered by such an initiative?

This issue is strongly interlinked with national company law and practice.
Some jurisdictions traditionally apply the two-tier system while others have a
tradition to apply the one-tier system or sometimes a mixture of the two sys-
tems. The Danish company law allows for all three possibilities.

As described in the answer to question 2 the Danish Government suggests a
model where each company sets up objectives for the underrepresented
gender on corporate boards.
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At the same time companies will be obliged to promote policies for increas-
ing the number of the underrepresented gender in the company’s manage-
ment levels in general to sustain an acceptable balance and to increase the re-
cruitment base of candidates to company boards.

It is the opinion of the Danish Government that it is not enough to focus on
the top level, i.e. on the board of directors. It is important to secure the “sup-
ply chain” of qualified candidates and therefore focus also has to be on in-
creasing the number of the underrepresented gender in the company’s man-
agement levels in general.

(7) Should there be any sanctions applied to companies which do not
meet the objectives? Should there be any exception for not reach-
ing the objectives?

The Danish Government does not recommend or support sanctions for not
reaching the objectives since sanctions will not encourage companies to set

ambitious targets.
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'Consultation gender balance'
B-1049 Brussels

BELGIUM

JUST-GENDERBALANCE-CONSULTATION@ec.europa.eu

Consultation document: Gender imbalance in corporate boards in the EU

The Danish Government welcomes the opportunity to respond to the Euro-
pean Commissions consultation on Gender Diversity.

The Danish Government is convinced that more women in top management
positions and on corporate boards are needed for the benefit of society and
the individual — all managerial talent, qualifications, and skills should be
brought into play.

Within the last ten years, the number of female top executives in the private
sector in Denmark has risen from four percent to seven percent, and the same
trend prevails regarding women on corporate boards. Today, women make
up twelve percent of all board members in private companies listed on the
Danish Stock Exchange.

Women continue to attain higher levels of education and qualifications.
However, the process of achieving a more equal gender balance in manage-
ment positions and on boards is progressing slowly. Therefore the Danish
Government agrees with the European Commission that actions to improve
the gender balance in corporate boards are needed.

However, the gender imbalance on corporate boards cannot be solved only
by focusing on board representation. The Danish government is convinced
that efforts should also be devoted to increase the recruitment base of candi-
dates. Hence, it must be ensured that potential candidates develop relevant
qualifications.

The following answers reflect the Danish Government’s view on how to im-
prove gender balance in corporate boards.
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1) How effective is self-regulation by businesses to address the issue
of gender imbalance in corporate boards in the EU?

Corporate Governance recommendations

in August 2011 the Committee on Corporate Governance in Denmark re-
vised their recommendations on Corporate Governance. In the new recom-
mendation the Committee recommends that the supreme governing body an-
nually discuss the company's activities to ensure diversity at management
levels, including equal opportunities for both genders. The Committee also
recommends that the supreme governing body must set measurable objec-
tives in the management commentary in the annual report and/or on the com-
pany's website give an account of both the objectives and the progress made
in achieving the objective.

The Committee’s recommendations are aimed at the approximately 200 Dan-
ish companies whose shares are admitted to trading on a regulated market.

The recommendations are so-called soft law. Soft law reflects best practice in
corporate governance and is characterised by voluntary participation, which
ensures adequate flexibility in the recommendations.

As part of the “comply or explain”-approach, the individual company de-
cides whether and to what extent it wishes to comply with the recommenda-
tions. If a company fails to comply with a recommendation, it must explain
why and specify different approach.

It is still too early to say how the companies have worked with the revised
recommendations from August 2011. The new recommendations will be
evaluated in the summer of 2012. The preliminary evaluation shows that a
number of companies actually have set objectives for 20-40 % female board
members by 2015.

Voluntary initiatives

In Denmark, several initiatives have been implemented based on a close co-
operation with the private sector, including a Charter on more women in
management and the so called “Operation Chain Reaction” — which aims at
promoting more female board members.

“Operation Chain Reaction”

“Operation Chain Reaction - Recommendation for more women on supervi-
sory board” was launched in 2010 by the Danish minister for gender equality
in close cooperation with representatives of Danish trade and industry and
the Confederation of Danish Industry. As co-signatories of “Recommenda-
tion for more women on supervisory boards”, the companies undertake, over
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the coming years, to work consistently to develop and recruit more female
managers to the supervisory boards of Danish limited liability companies.

In less than six months 56 major companies have signed the recommenda-
tions. The companies represent a large number of stakeholders within the

business community.

The preliminary evaluation of Operation Chain Reaction shows, that there
has only been a slight increase in the number of female board members.
Since board members are often elected for a 4-year period it is still too early
to say if more changes will occur when the boards have to appoint new
members. On the other hand, the preliminary evaluation also shows that the
companies have launched internal initiatives to increase the pool of female
candidates.

“Charter for more women in management”

“The Charter for more women in management” was introduced in 2008. The
charter has been drawn up jointly with public and private sector companies
as part of the Government’s efforts to encourage companies to inspire more
women to take up management positions.

In endorsing this charter companies undertake to make concrete efforts to
bring more women into management positions. Efforts will be adapted to the
particular company’s circumstances — for example sector conditions — and
the current share of women managers.

Each company is required to submit a baseline report to the Ministry for
Gender Equality, which describes concrete efforts. Every second year the
companies have to evaluate their initiatives.

(2) What additional action (self-regulatory/regulatory) should be
taken to address the issue of gender imbalance in corporate
boards in the EU?

From a Danish perspective, it is important that companies individually en-
sure a balanced share of women at management levels, including equal op-
portunities for both genders. It is important that each company commits itself
to work with the underrepresentation of women on boards. At the same time
it is important to respect the managerial prerogatives of the companies and to
leave the companies with some flexibility.
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The Danish Government will in fall 2012 propose legislation with the fol-
lowing elements to address the issue of gender imbalance in corporate
boards:

1) The 1.100 largest companies (both private and public) will be obliged
to individually set up realistic and ambitious targets for the
underrepresented gender on corporate boards and give an account of
both the objectives and the progress made in achieving the objective.

2) The 1.100 largest companies will furthermore be obliged to promote
policies for increasing qualified candidates of the underrepresented
gender in the company’s management levels in general to sustain an
acceptable balance and to increase the recruitment base of candidates
to company boards.

3) Companies must give an account in the companies’ annual report of
the objectives and the progress made in achieving the objectives and
give an account of the policy for increasing the number of the un-
derrepresented gender in the company’s management levels in gen-
eral, how the policy is implemented and what progress is made. If the
companies fail to do so, they may be fined.

4) State owned companies are obliged — regardless of size — to set up
objective targets and policies for the underrepresented gender.

The Danish Government will advise both private and public companies to set
objectives as ambitious as possible.

The Danish government believes that this model contains appropriate and
sufficient measures to address gender imbalances.

3) In your view, would an increased presence of women on company
boards bring economic benefits, and which ones?

The Danish Government is convinced that Danish companies as well as the
society in general will prosper if we manage to activate the country’s most
talented, competent and able individuals. Some international studies indicate
that there isapositive link between diversity in the boardroom and
the financial performance of a company. However, the advantage of having
a larger talent pool and thus more women on boards of directors is the main
reason why it remains important that we help the process along.

4) Which objectives (e.g. 20%, 30%, 40%, 60%) should be defined
for the share of the underrepresented sex on company boards and
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for which timeframe? Should these objectives be binding or a re-
commendation? Why?

As described in the answer to question 2, the Danish Government proposes a
model where each company sets up objectives for the underrepresented gen-
der on the corporate boards. These objectives and the concrete timeframe
should be developed by the company in due respect of their individual gen-
der balance situation. The Danish Government will advise both private and
public companies to set objectives as ambitious as possible.

This will ensure flexibility for each company — regardless of industry — to set
up objectives, while the companies’ right 1o self-management is respected.

&3] Which companies (e.g. publicly listed / from a certain size) should
be covered by such an initiative?

A way of increasing the number of women on company boards would be to
extend the field of application further than just listed companies. It should al-
so be considered to include other large companies of substantial economic
importance to society. Likewise. it should be considered not enly to include
representation at board level, but also to promote policies for increasing qual-
ified candidates of both genders in management positions to sustain an ac-
ceptable balance.

This solution will prevent that additional requirements are imposed on com-
panies caused only by the fact that they are listed. By including a lager group
of companies, this solution will also increase the recruitment field of quali-
fied candidates more than a solution that only focuses on listed companies.

(6) Which boards/board members (executive / non-executive) should
be covered by such an initiative?

This issue is strongly interlinked with national company law and practice.
Some jurisdictions traditionally apply the two-tier system while others have a
tradition to apply the one-tier system or sometimes a mixture of the two sys-
tems. The Danish company law allows for all three possibilities.

As described in the answer to question 2 the Danish Government suggests a
model where each company sets up objectives for the underrepresented
gender on corporate boards.

I

\"

Ministeriet
for Ligestilling
og Kirke

Side 5

86



At the same time companies will be obliged to promote policies for increas-
ing the number of the underrepresented gender in the company’s manage-
ment levels in general to sustain an acceptable balance and to increase the re-
cruitment base of candidates to company boards.

It is the opinton of the Danish Government that it is not enough to focus on
the top level, i.e. on the board of directors. It is important to secure the “sup-
ply chain” of qualified candidates and therefore focus also has to be on in-
creasing the number of the underrepresented gender in the company’s man-
agement levels in general.

@) Should there be any sanctions applied to companies which do not
meet the objectives? Should there be any exception for not reach-
ing the objectives?

The Danish Government does not recommend or support sanctions for not
reaching the objectives since sanctions will not encourage companies to set
ambitious targets.
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European Commission
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'Consultation gender balance'
B-1049 Brussels

BELGIUM

JUST-GENDERBALANCE-CONSULTATION@ec.curopa.eu

Consultation document: Gender imbalance in corporate boards in the EU

The Danish Government welcomes the opportunity to respond to the Euro-
pean Commissions consultation on Gender Diversity.

The Danish Government is convinced that more women in top management
positions and on corporate boards are needed for the benefit of society and
the individual — all managerial talent, qualifications, and skills should be
brought into play.

Within the last ten years, the number of female top executives in the private
sector in Denmark has risen from four percent to seven percent, and the same
trend prevails regarding women on corporate boards. Today, women make
up twelve percent of all board members in private companies listed on the
Danish Stock Exchange.

Women continue to attain higher levels of education and qualifications.
However, the process of achieving a more equal gender balance in manage-
ment positions and on boards is progressing slowly. Therefore the Danish
Government agrees with the European Commission that actions to improve
the gender balance in corporate boards are needed.

However, the gender imbalance on corporate boards cannot be solved only
by focusing on board representation. The Danish government is convinced
that efforts should also be devoted to increase the recruitment base of candi-
dates. Hence, it must be ensured that potential candidates develop relevant
qualifications.

The following answers reflect the Danish Government’s view on how to im-
prove gender balance in corporate boards.
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(1) How effective is self-regulation by businesses to address the issue
of gender imbalance in corporate boards in the EU?

Corporate Governance recommendations

In August 2011 the Committee on Corporate Governance in Denmark re-
vised their recommendations on Corporate Governance. In the new recom-
mendation the Committee recommends that the supreme governing body an-
nually discuss the company's activities to ensure diversity at management
levels, including equal opportunities for both genders. The Committee also
recommends that the supreme governing body must set measurable objec-
tives in the management commentary in the annual report and/or on the com-
pany's website give an account of both the objectives and the progress made
in achieving the objective.

The Committee’s recommendations are aimed at the approximately 200 Dan-
ish companies whose shares are admitted to trading on a regulated market.

The recommendations are so-called soft law. Soft law reflects best practice in
corporate governance and is characterised by voluntary participation, which
ensures adequate flexibility in the recommendations.

As part of the “comply or explain”-approach, the individual company de-
cides whether and to what extent it wishes to comply with the recommenda-
tions. If a company fails to comply with a recommendation, it must explain
why and specify different approach.

It is still too early to say how the companies have worked with the revised
recommendations from August 2011. The new recommendations will be
evaluated in the summer of 2012. The preliminary evaluation shows that a
number of companies actually have set objectives for 20-40 % female board
members by 2015.

Voluntary initiatives

In Denmark, several initiatives have been implemented based on a close co-
operation with the private sector, including a Charter on more women in
management and the so called “Operation Chain Reaction” — which aims at
promoting more female board members.

“Operation Chain Reaction”

“Operation Chain Reaction - Recommendation for more women on supervi-
sory board” was launched in 2010 by the Danish minister for gender equality
in close cooperation with representatives of Danish trade and industry and
the Confederation of Danish Industry. As co-signatories of “Recommenda-
tion for more women on supervisory boards”, the companies undertake, over
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the coming years, to work consistently to develop and recruit more female
managers to the supervisory boards of Danish limited liability companies.

In less than six months 56 major companies have signed the recommenda-
tions. The companies represent a large number of stakeholders within the

business community.

The preliminary evaluation of Operation Chain Reaction shows, that there
has only been a slight increase in the number of female board members.
Since board members are often elected for a 4-year period it is still too early
to say if more changes will occur when the boards have to appoint new
members. On the other hand. the preliminary evaluation also shows that the
companies have launched internal initiatives to increase the pool of female
candidates.

“Charter for more women in management”’

“The Charter for more women in management” was introduced in 2008. The
charter has been drawn up jointly with public and private sector companies
as part of the Government’s efforts to encourage companies to inspire more
women to take up management positions.

In endorsing this charter companies undertake to make concrete efforts to
bring more women into management positions. Efforts will be adapted to the
particular company’s circumstances — for example sector conditions — and
the current share of women managers.

Each company is required to submit a baseline report to the Ministry for
Gender Equality, which describes concrete efforts. Every second year the
companies have to evaluate their initiatives.

(2) What additional action (self-regulatory/regulatory) should be
taken to address the issue of gender imbalance in corporate
boards in the EU?

From a Danish perspective, it is important that companies individually en-
sure a balanced share of women at management levels, including equal op-
portunities for both genders. It is important that each company commits itself
to work with the underrepresentation of women on boards. At the same time
it is important to respect the managerial prerogatives of the companies and to
leave the companies with some flexibility.
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The Danish Government will in fall 2012 propose legislation with the fol-
lowing elements to address the issue of gender imbalance in corporate
boards:

1) The 1.100 largest companies (both private and pubiic) will be obliged
to individually set up realistic and ambitious targets for the
underrepresented gender on corporate boards and give an account of
both the objectives and the progress made in achieving the objective.

2) The 1.100 largest companies will furthermore be obliged to promote
policies for increasing qualified candidates of the underrepresented
gender in the company’s management levels in general to sustain an
acceptabie balance and to increase the recruitment base of candidates
to company boards.

3} Companies must give an account in the companies’ annual report of
the objectives and the progress made in achieving the objectives and
give an account of the policy for increasing the number of the un-
derrepresented gender in the company’s management levels in gen-
eral, how the policy is implemented and what progress is made. If the
companies fail to do so, they may be fined.

4) State owned companies are obliged — regardless of size — to set up
objective targets and policies for the underrepresented gender.

The Danish Government will advise both private and public companies to set
objectives as ambitious as possible.

The Danish government believes that this model contains appropriate and
sufficient measures to address gender imbalances.

3) In your view, would an increased presence of women on company
boards bring economic benefits, and which ones?

The Danish Government is convinced that Danish companies as well as the
society in general will prosper if we manage to activate the country’s most
talented, competent and able individuals. Some international studies indicate
that there is a positive link between diversity in the boardroom and
the financial performance of a company. However, the advantage of having
a larger talent pool and thus more women on boards of directors is the main
reason why it remains important that we help the process along.

(4) Which objectives (e.g. 20%, 30%, 40%, 60%) should be defined
for the share of the underrepresented sex on company boards and
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for which timeframe? Should these objectives be binding or a re-
commendation? Why?

As described in the answer to question 2, the Danish Government proposes a
model where each company sets up objectives for the underrepresented gen-
der on the corporate boards. These objectives and the concrete timeframe
should be developed by the company in due respect of their individual gen-
der balance situation. The Danish Government will advise both private and
public companies to set objectives as ambitious as possible.

This will ensure flexibility for each company — regardless of industry — to set
up objectives. while the companies” right to self-management is respected.

(5) Which companies (e.g. publicly listed / from a certain size) should
be covered by such an initiative?

A way of increasing the number of women on company boards would be to
extend the field of application further than just listed companies. It should al-
so be considered to include other large companies of substantial economic
importance to society. Likewise. it should be considered not only to include
representation at board level, but also to promote policies for increasing qual-
ified candidates of both genders in management positions to sustain an ac-
ceptable balance.

This solution will prevent that additional requirements are imposed on com-
panies caused only by the fact that they are listed. By including a lager group
of companies, this solution will also increase the recruitment field of quali-
fied candidates more than a solution that only focuses on listed companies.

(6)  Which boards/board members (executive / non-executive) should
be covered by such an initiative?

This issue is strongly interlinked with national company law and practice.
Some jurisdictions traditionally apply the two-tier system while others have a
tradition to apply the one-tier system or sometimes a mixture of the two sys-
tems. The Danish company law allows for all three possibilities.

As described tn the answer to question 2 the Danish Government suggests a
model where each company sets up objectives for the underrepresented
gender on corporate boards.
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At the same time companies will be obliged to promote policies for increas-
ing the number of the underrepresented gender in the company’s manage-
ment levels in general to sustain an acceptable balance and to increase the re-
cruitment base of candidates to company boards.

It is the opinion of the Danish Government that it is not enough to focus on
the top level, i.e. on the board of directors. It is important to secure the “sup-
ply chain” of qualified candidates and therefore focus also has to be on in-
creasing the number of the underrepresented gender in the company’s man-
agement levels in general.

(7) Should there be any sanctions applied to companies which do not
meet the objectives? Should there be any exception for not reach-
ing the objectives?

The Danish Government does not recommend or support sanctions for not
reaching the objectives since sanctions will not encourage companies to set
ambitious targets.
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Til: laura.soerensen @ft.dk’

Emne; EU-besvarelse pa dansk

Keere Laura

Vi har faet sat processen i gang med at f& oversat haringen. Den skal ferst i lyn-haring ved de evrige ministerier. Men
jeg skal serge for, at | har den pa onsdag.

Med venlig hilsen / Best regards

Louise Rohde
Fuldmeegtig

Ligestillings- og Kirkeministeriet /
Minister for Gender Equality and Ecclesiastical Affair

TIf. +45 2268 8562

loroh @lige.dk / www.lige.dk

Postadresse / Mail address:

Frederiksholms Kanal 21, Postbox 2123 / DK-1015 Kgbenhavn K / Denmark
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Rohde, Louise

Fra: Rohde, Louise

Sendt: 15. maj 2012 11:56

Til: ‘Ida Rosenberg (EOGSY
Emne: SV: Oversatielse af EU-harinig

Keare Ida

Tak for den hurtige assistance.

Med venlig hilsen / Best regards

Louise Rohde
Fuldmeegtig

Ligestillings- og Kirkeministertet /
Minister for Gender Equality and Ecclesiastical Affair

TIf. +45 2268 8562

loroh@lige.dk / www lige.dk

Postadresse / Mail address:

Frederiksholms Kanal 21, Postbox 2123 / DK-1015 K@gbenhavn K / Denmark

Fra: Ida Rosenberg (EOGS) [mailto:IdaRos@erst.dk]
Sendt: 15. maj 2012 11:41

Til: Rohde, Louise

Emne: SV: Oversattelse af EU-harinig

Nogle jurisdiktioner har en tradition for at anvende det tostrengede ledeisessystem, mens andre
saedvanligvis anvender det enstrengede ledelsessystem eller nogle gange en blanding af de to systemer. Den
danske selskabsiov tillader alle tre muligheder.
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kommissionen om flere kvinder i bestyrelser. Vi er i gjeblikket i gang med at overszette besvarelsen til dansk,
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Some jurisdictions traditionally apply the rwo-tier system while others have a tradition to apply the
one-tier system or sometimes a mixture of the two systems. The Danish company law allows for all

three possibilities.

Vi har desveerre allerede deadline i dag. Tror du det vil vaere muligt at na det i dag?

Med venlig hilsen / Best regards

Louise Rohde
Fuldmegtig

Ligestillings- og Kirkeministeriet /
Minister for Gender Equality and Ecclesiastical Affair

TIf. +45 2268 8562

loroh@lige.dk / www.lige.dk

Postadresse / Mail address:

Frederiksholms Kanal 21, Postbox 2123 / DK-1015 Kgbenhavn K / Denmark
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Fra: Rohde, Louise
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Til: 'Sem Ulver Dupont Birkler’; 'Anne Pontoppidan Serensen’; ‘Kathrine Bjgrnager Nielsen
(DEP)"; 'Hamad Sheraz Rovsing (DEP)'

Emne: EU-besvarelsen om flere kvinder i bestyrelser - oversaettes til dansk

Kesre alle

Ligestillingsudvalget har bedt om at {3 tilsendt besvarelsen til EU-kommissionen pa dansk.
Vi sidder i gjeblikket og oversaetter - og sender den i LYN-haring i morgen eftermiddag.

Med venlig hilsen / Best regards

Louise Rohde
Fuldmeegtig

Ligestillings- og Kirkeministcrict /
Minister for Gender Equality and Ecclesiastical Affair

TIf. +45 2268 8562
lorch@lige.dk / www.lice.dk

Postadresse / Mail address:
Frederiksholms Kanal 21, Postbox 2123 / DK-1015 Kgbenhavn K / Denmark
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Emne: LYN-hering: Besvarelse af EU-kommissionens hering pa dansk
Vedhaeftede filer: Besvarelse af haring_dansk.doc
Keere alle

Som varslet i gar, sender jeg hermed udkast til dansk besvareise af regeringens haringsvar til EU-kommissionen om
flere kvinder i ledelse.

Eventuelle bemarkninger til hgringen bedes vare Ligestillingsministeriet i hende senest i dag tirsdag d.
15. maj 2012 kl. 17.00. Bemzrkninger sendes til Louise Rohde (mail: Joroh @lige.dk, tlf: 22688562).

Jeg beklaier meget den korte tidsfrist,

Besvarelse af
hering_dansk.doc...

Med venlig hilsen / Best regards

Louise Rohde
Fuldmeegtig

Ligestillings- og Kirkeministeriet /
Minister for Gender Equality and Ecclesiastical Affair

TIf. +45 2268 8562
loroh@lige.dk / www.lige.dk

Postadresse / Mail address:
Frederiksholms Kanal 21, Postbox 2123 / DK-1015 Kgbenhavn K / Denmark
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Consultation document: Gender imbalance in corporate boards in the EU

Den danske regering er overbevist om, at der er et behov for at fa flere kvin-
der i ledelse og bestyrelser. Det er til gavn for bdde samfundet og den enkelte
— at ledertalenter, kvalifikationer og kompetencer hos badde mand og kvinder
bringes i spil.

De seneste 10 ar er andelen af kvindelige topledere i den private sektor kun
steget med ca. 4 procent til 6 procent, og den samme tendens ggr sig gelden-
de for kvinder i virksomhedsbestyrelser. Her udggr kvinder i dag mindre end
12 procent af bestyrelsesmedlemmerne i de bgrsnoterede selskaber.

Pa trods af, at stadig flere kvinder far videregdende uddannelse, s gir udvik-
lingen med at fé flere kvinder ind pa bestyrelsesposterne stadig for langsomt.
Den danske regering er derfor enig med Kommissionen i, at der er behov for
tiltag, der kan forbedre den kgnsmassige balance i bestyrelserne i de bgrsno-
terede selskaber.

Den kgnsmassige ubalance kan imidlertid ikke kun lgses ved udelukkende at
fokusere pa bestyrelseslaget. Den danske regering er overbevist om, at ind-
satsen ogsd skal fokusere pa at gge rekrutteringsgrundlaget til ledelsesni-
veauet mere generelt. Derfor skal det sikres, at de potentielle kandidater far
tilegnet sig de relevante kvalifikationer.

De f@lgende svar afspejler den danske regerings holdning til, hvordan man
mest hensigtsmassigt fremmer flere kvinder i ledelse og bestyrelser
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(1) Hvor effektivt et redskab er selv-regulering til at lgse den kegns-
massige ubalance i virksomhedsbestyrelser i EU?

Anbefalingerne for god selskabsledelse

I august 2011 reviderede Komiteen for God Selskabsledelse deres anbefalin-
ger for god selskabsledelse. Komiteen anbefaler med den seneste revidering,
at det pverste ledelsesorgan hvert ar drgfter selskabets aktiviteter for at sikre
mangfoldighed i selskabets ledelsesniveauer, herunder at der er lige mulig-
heder for begge kgn. Komiteen anbefaler desuden, at det gverste ledelsesor-
gan fastsaetter konkrete mal og i ledelsesberetningen i selskabets &rsrapport
og/eller pa selskabets hjemmeside redeggr for sdvel sin malsetning som sta-
tus for opfyldelsen heraf.

Komiteens anbefalinger er maélrettet de ca. 200 danske virksomheder, som
har aktier optaget til handel pa et reguleret marked.

Anbefalingerne er sikaldt “soft law”. “Soft law” afspejler "best practice” for
god selskabsledelse og er endvidere kendetegnet ved frivillighed, hvilket gi-
ver anbefalingerne den fleksibilitet, der er ngdvendig for selskaberne.

Som en del af "fglg eller forklar” - princippet, s& afggr det enkelte selskab selv,
1 hvilket omfang det gnsker at efterleve anbefalingerne. Efterlever et selskab ik-
ke en anbefaling, skal det forklare, hvorfor det har valgt anderledes, og hvordan
det i stedet har indrettet sig.

Det er stadigt for tidligt at give et billede af, hvordan virksomhederne har ar-
bejdet med de reviderede anbefalinger fra august 2011. De reviderede anbe-
falinger vil blive evalueret i sommeren 2012. De forelgbige data viser dog, at
en rekke virksomheder har sat maltal pa 20-40 % kvindelige bestyrelsesmed-
lemmer inden 2015.

Frivillige initiativer

Danmark har implementeret en rekke initiativer i tet samarbejde med bl.a.
den private sektor — heriblandt et “Charter for flere kvinder i ledelse” og
"Operation K&dereaktion” der har til formal at fa flere kvinder i bestyrelser.

“Operation Kaedereaktion”

1 2010 blev Operation kadereaktion — anbefalinger for flere kvinder i besty-
relser” lanceret i fellesskab med reprasentanter for det danske erhvervsliv
og Dansk Industri. Ved at underskrive anbefalingerne forpligter selskaberne
sig til at yde en szrlig mélrettet indsats for at udvikle og rekruttere flere
kvindelige ledere til bestyrelserne.
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P& under seks méneder har 56 stgrre virksomheder underskrevet anbefalin-
gerne. Virksomhederne reprasenterer en stgrre gruppe af interessenter fra er-
hvervslivet.

Den fgrste evaluering af "Operation K&dereaktion” viser, at der kun har va-
ret en mindre stigning i antallet af kvindelige bestyrelsesmedlemmer. Besty-
relsesmedlemmer er oftest valgt til en 4-arig periode, og det er derfor for tid-
ligt at sige, om der vil ske stgrre &ndringer, nér der skal valges nye bestyrel-
sesmedlemmer ved de kommende generalforsamlinger. Omvendt viser un-
dersggelsen ogsd, at mange af de underskrivende virksomheder har igangsat
aktiviteter, som kan vare med Gl at forgge antallet af kvindelige bestyrel-
sesmedlemmer.

“Charter for flere kvinder i ledelse”

Charteret for flere kvinder i ledelse blev lanceret i 2008. Charteret blev ud-
viklet i tet samarbejde med offentlige og private virksomheder som en del af
regeringens indsats for at fa flere kvinder i ledelse.

Ved at underskriver charteret forpligter virksomhederne sig til at ggre en
konkret indsats for at fa flere kvinder i ledelse. Indsatsen tilpasses virksom-
hedens vilkér, eksempelvis brancheforhold og nuvarende andel af kvinder i
ledelsen.

Hver enkelt virksomhed er forpligtet til at udarbejde baseline rapporter om
deres initiativer for at fremme flere kvinder i ledelse. Rapporten skal sendes
til Ministeriet for Ligestilling og Kirke. Hvert andet &r foretages en evalue-
ring af virksomhedernes initiativer pd omradet.

2) Hvilke andre indsatser skal igangsattes for at adressere den
konsmaessige ubalance i virksomhedsbestyrelser?

Fra et dansk perspektiv, er det vigtigt, at hver enkelt virksomhed er med til at
sikre et mere balanceret antal af kvinder pa ledelsesniveau, og at der er lige
muligheder for begge kon.

Det er vigtigt, at hver enkelt virksomhed forpligter sig til at arbejde med at
gge andelen af det underrepresenterede kgn i bestyrelser. Derudover er det
vigtigt at respektere virksomhedernes ledelsesret, og at give virksomhederne
den forngdne fleksibilitet.
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Den danske regering vil i efteraret 2012 fremsatte lovforslag med fglgende
elementer, der skal adressere problemet med den kgnsmassige ubalance i be-
styrelser.

1} De 1.100 stgrste virksomheder skal opstille maltal for antallet af det
underreprasenterede kegn i det gverste ledelsesorgan, redeggre for de
opstillede maltal og beskrive den forelgbige udvikling.

2) De 1.100 stgrste virksomheder skal have en politik for at gge antallet
af det underrepresenterede kgn i virksomhedens ledelsesniveauer ge-
nerelt bl.a. med henblik pd at opna en acceptabel kgnsmassig balance
1 rekrutteringsgrundlaget for potentielle bestyrelsesmedlemmer.

3) Virksomhederne skal redeggre for status for opfyldelsen af de opstil-
lede maéltal i Arsrapporten. Derudover skal de oplyse om politikken i
arsrapporten, hvordan den gennemfgres, og hvad der er opnéet. Sker
dette ikke, vil der vere mulighed for at palegge virksomhederne bg-
der.

4) Statslige virksomheder skal uanset stgrrelse opstille maltal og udar-
bejde en politik for at fa flere kvinder i ledelsen.

Den danske regering vil anbefale alle virksomheder at sztte sa ambitigse mal
som muligt.

Den danske regering mener, at modellen indeholder passende og tilstrakke-
lige foranstaltninger til at adressere kgnsmassige ubalancer i bestyrelser.

(3) Vil en stigning i andelen af kvinder i virksomhedsbestyrelser gge
virksomhedens gkonomiske prastationer?

Den danske regering er overbevist om, at danske virksomheder og det danske
samfund er bedst tjent med, at alle talenter, kompetencer og evner kommer i
spil. Flere internationale undersggelser tyder pa, at der er positive sammen-
hznge mellem mangfoldighed i1 bestyrelseslokalet og en virksomheds gko-
nomiske prastationer. Men gnsket om i hgjere grad at udnytte den samlede
talentmasse hos bade kvinder og mend er den vigtigste &rsag til at sztte fo-
kus pé kvinder i bestyrelser og ledelse mere generelt.

4) Hvilke maltal (20%, 30%, 40%, 60%) skal fastsaettes for andelen
af det underreprasenterede ken i bestyrelser — og inden for hvil-
ken tidsramme? Skal disse maltal vaere bindende eller rekom-

mandationer?
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Som beskrevet i svaret pd spgrgsmal 2, s3 har den danske regering lanceret
en model, der forpligter virksomhederne til at opstille maltal for det underre-
prasenterede kgn i bestyrelsen. Méltallene og den konkrete tidshorisont skal
fastsattes af virksomheden selv pa baggrund af virksomhedernes individuelle
kgnsbalance-situation. Dette vil sikre fleksibiliteten for den enkelte virksom-
hed, samtidig med at virksomhedernes ledesret respekteres.

Den danske regering vil anbefale alle virksomheder at sztte s ambitigse mal
som muligt.

5) Hyvilke virksomheder skal omfattes af initiativet?

For at gge andelen af kvindelige bestyrelsesmedlemmer bgr det overvejes, at
indsatsen ikke kun mélrettes de store bgrsnoterede selskaber. Det bgr siledes
overvejes, om stgrre virksomheder med en signifikant betydning for sam-
fundsgkonomien inkluderes. P4 samme made, bgr initiativet ikke kun vare
forbeholdt representationen i bestyrelseslokalet, men ogsi have fokus pa at
gge andelen af kvalificerede kvinder pa ledelsesniveauer generelt.

Lgsningen vil modvirke, at yderligere forpligtelser vil blive palagt virksom-
heder, alene fordi de er bgrsnoterede. Ved at inkludere en stgrre maengde af
virksomheder vil lgsningen ogsd bidrage til, at gge antallet af kvalificerede
kandidater til ledelse generelt og til bestyrelsesposterne.

(6) Hvilke bestyrelser / bestyrelsesmediemmer skal inkluderes i initi-
ativet?

Spgrgsmalet er sterkt relateret til den danske selskabslov og praksis.

Nogle jurisdiktioner har en tradition for at anvende det tostrengede ledelses-
system, mens andre sadvanligvis anvender det enstrengede ledelsessystem
eller nogle gange en blanding af de to systemer. Den danske selskabslov til-
lader alle tre muligheder.

Den danske regerings forslar, som beskrevet i svaret pa spgrgsmal 2, at hver
enkelt virksomhed opstiller maltal for det underreprasenterede kgn i besty-
relsen.

Derudover skal virksomhederne have en politik for at gge antallet af det un-
derreprasenterede kgn i virksomhedens ledelsesniveauer generelt bl.a. med
henblik pé at opnd et bredere rekrutteringsgrundlag for potentielle bestyrel-
sesmedlemmer.
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Det er den danske regerings holdning, at det ikke er tilstraekkeligt at fokusere g

pa bestyrelsesniveauet. Det er vigtigt, at der ogsi er et rekrutteringsgrundlag
af kvalificerede kvinder, og derfor skal der ogsa vare fokus pa at fremme en

kgnsmassig balance i ledelsen generelt.

(7) Skal der indfgres sanktioner, hvis virksomhederne ikke nir det
fastsatte maltal?

Den danske regering mener ikke, at der skal indfgres sanktioner over for
virksomheder, der ikke opnér de opstillede mal. Sanktioner vil ikke tilskynde
virksomhederne til at opstille ambitigse mal.
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DG Justice / D1

LX 46 - 1/101

'Consultation gender balance'
B-1049 Brussels

BELGIUM

JUST-GENDERBALANCE-CONSULTATION@ec.europa.eu

Consultation document: Gender imbalance in corporate boards in the EU

Den danske regering er overbevist om, at der er et behov for at fa flere kvin-
der i ledelse og bestyrelser. Det er til gavn for bide samfundet og den enkelte
— at ledertalenter, kvalifikationer og kompetencer hos bade mand og kvinder
bringes i spil.

De seneste 10 ar er andelen af kvindelige topledere i den private sektor kun
steget med ca. 4 procent til 6 procent, og den samme tendens ger sig gaelden-
de for kvinder i virksomhedsbestyrelser. Her udger kvinder i dag mindre end
12 procent af bestyrelsesmedlemmerne i de barsnoterede selskaber.

Pa trods af, at stadig flere kvinder far videregdende uddannelse, sa gar udvik-
lingen med at fa flere kvinder ind pa bestyrelsesposterne stadig for langsomt.
Den danske regering er derfor enig med Kommissionen i, at der er behov for
tiltag, der kan forbedre den kensmaessige balance i bestyrelserne i de barsno-
terede selskaber.

Den kensmassige ubalance kan imidlertid ikke kun lgses ved udelukkende at
fokusere pa bestyrelseslaget. Den danske regering er overbevist om, at ind-
satsen ogsa skal fokusere pd at sge rekrutteringsgrundlaget til ledelsesni-
veauet mere generelt. Derfor skal det sikres, at de potentielle kandidater far
tilegnet sig de relevante kvalifikationer.

De folgende svar afspejler den danske regerings holdning til, hvordan man
mest hensigtsmassigt fremmer flere kvinder i ledelse og bestyrelser
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1) Hvor effektivt et redskab er selv-regulering til at lose den kens-
mezessige ubalance i virksomhedsbestyrelser i EU?

Anbefalingerne for god selskabsledelse

I august 2011 reviderede Komiteen for God Selskabsledelse deres anbefalin-
ger for god selskabsledelse. Komiteen anbefaler med den seneste revidering,
at det everste ledelsesorgan hvert ar drefter selskabets aktiviteter for at sikre
mangfoldighed i selskabets ledelsesniveauer, herunder at der er lige mulig-
heder for begge ken. Komiteen anbefaler desuden, at det averste ledelsesor-
gan fastsatter konkrete mal og i ledelsesberetningen i selskabets arsrapport
ogleller pd selskabets hjemmeside redegor for savel sin malsetning som sta-
tus for opfyldelsen heraf.

Komiteens anbefalinger er malrettet de ca. 200 danske virksomheder, som
har aktier optaget til handel pa et reguleret marked.

Anbefalingerne er sakaldt “soft law”. “Soft law” afspejler "best practice” for
god selskabsledelse og er endvidere kendetegnet ved frivillighed, hvilket gi-
ver anbefalingerne den fleksibilitet, der er nedvendig for selskaberne.

Som en del af "felg eller forklar” - princippet, sa afger det enkelte selskab selv,
i hvilket omfang det onsker at efterleve anbefalingerne. Efterlever et selskab ik-
ke en anbefaling, skal det forklare, hvorfor det har valgt anderledes, og hvordan
det 1 stedet har indrettet sig.

Det er stadigt for tidligt at give et billede af, hvordan virksomhederne har ar-
bejdet med de reviderede anbefalinger fra august 2011. De reviderede anbe-
falinger vil blive evalueret i sommeren 2012. De forelobige data viser dog, at
en r&kke virksomheder har sat méltal pa 20-40 % kvindelige bestyrelsesmed-
lemmer inden 2015.

Frivillige initiativer
Danmark har implementeret en rakke initiativer 1 tet samarbejde med bl.a.

den private sektor — heriblandt et “Charter for flere kvinder i ledelse” og
?Operation Kadereaktion” der har til formal at fa flere kvinder i bestyrelser.

“Operation Keedereaktion”

I 2010 blev Operation kadereaktion — anbefalinger for flere kvinder i besty-
relser” lanceret i fellesskab med representanter for det danske erhvervsliv
og Dansk Industri. Ved at underskrive anbefalingerne forpligter selskaberne
sig til at yde en s@rlig malrettet indsats for at udvikle og rekruttere flere
kvindelige ledere til bestyrelserne.
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P4 under seks méaneder har 56 storre virksomheder underskrevet anbefalin-
gerne. Virksomhederne reprasenterer en sterre gruppe af interessenter fra er-
hvervslivet.

Den ferste evaluering af “Operation K&dereaktion” viser, at der kun har ve-
ret en mindre stigning i antallet af kvindelige bestyrelsesmedlemmer. Besty-
relsesmedlemmer er oftest valgt til en 4-arig periode, og det er derfor for tid-
ligt at sige, om der vil ske sterre &ndringer, nar der skal valges nye bestyrel-
sesmedlemmer ved de kommende generalforsamlinger. Omvendt viser un-
dersegelsen ogsé. at mange af de underskrivende virksomheder har igangsat
aktiviteter, som kan vare med til at forege antallet af kvindelige bestyrel-
sesmedlemmer.

“Charter for flere kvinder i ledelse”

Charteret for flere kvinder i ledelse blev lanceret i 2008. Charteret blev ud-
viklet i teet samarbejde med offentlige og private virksomheder som en del af
regeringens indsats for at fa flere kvinder i ledelse.

Ved at underskriver charteret forpligter virksomhederne sig til at gere en
konkret indsats for at fa flere kvinder i ledelse. Indsatsen tilpasses virksom-
hedens vilkar, eksempelvis brancheforhold og nuverende andel af kvinder i
ledelsen.

Hver enkelt virksomhed er forpligtet til at udarbejde baseline rapporter om
deres initiativer for at fremme flere kvinder i ledelse. Rapporten skal sendes
til Ministeriet for Ligestilling og Kirke. Hvert andet ar foretages en evalue-
ring af virksomhedernes initiativer pd omradet.

) Hvilke andre indsatser skal igangsaettes for at adressere den
konsmazessige ubalance i virksomhedsbestyrelser?

Fra et dansk perspektiv, er det vigtigt, at hver enkelt virksomhed er med til at
sikre et mere balanceret antal af kvinder pa ledelsesniveau, og at der er lige
muligheder for begge ken.

Det er vigtigt, at hver enkelt virksomhed forpligter sig til at arbejde med at
oge andelen af det underreprasenterede ken i bestyrelser. Derudover er det
vigtigt at respektere virksomhedernes ledelsesret, og at give virksomhederne
den fornedne fleksibilitet.
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Den danske regering vil i efterdret 2012 frems=tte lovforslag med folgende
elementer, der skal adressere problemet med den kensmassige ubalance i be-
styrelser.

1) De 1.100 sterste virksomheder skal opstille maltal for antallet af det
underreprasenterede kon i det overste ledelsesorgan, redegere for de
opstillede maital og beskrive den forelebige udvikling.

2) De 1.100 starste virksomheder skal have en politik for at age antallet
af det underreprzsenterede ken i virksomhedens ledelsesniveauer ge-
nerelt bl.a. med henblik pa at opna en acceptabel kensmassig balance
i rekrutteringsgrundlaget for potentielle bestyrelsesmedlemmer.

3) Virksomhederne skal redegere for status for opfyldelsen af de opstil-
lede maltal i arsrapporten. Derudover skal de oplyse om politikken i
arsrapporten, hvordan den gennemferes, og hvad der er opnaet. Sker
dette ikke, vil der vare mulighed for at pélegge virksomhederne be-
der.

4) Statslige virksomheder skal uanset sterrelse opstille maltal og udar-
bejde en politik for at fa flere kvinder i ledelsen.

Den danske regering vil anbefale alle virksomheder at s@tte sa ambitigse mal
som muligt.

Den danske regering mener, at modellen indeholder passende og tilstraskke-
lige foranstaltninger til at adressere kensmasssige ubalancer i bestyrelser.

(3) Vil en stigning i andelen af kvinder i virksomhedsbestyrelser ege
virksomhedens skonomiske prastationer?

Den danske regering er overbevist om, at danske virksomheder og det danske
samfund er bedst tjent med, at alle talenter, kompetencer og evner kommer i
spil. Flere internationale undersegelser tyder pé, at der er positive sammen-
heznge mellem mangfoldighed i bestyrelseslokalet og en virksomheds eko-
nomiske prastationer. Men onsket om i hojere grad at udnytte den samlede
talentmasse hos bade kvinder og mand er den vigtigste arsag til at satte fo-
kus pa kvinder i bestyrelser og ledelse mere generelt.

“4) Hvilke maltal (20%, 30%, 40%, 60%) skal fastszttes for andelen
af det underreprasenterede ken i bestyrelser — og inden for hvil-
ken tidsramme? Skal disse maltal vaere bindende eller rekom-
mandationer?
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Som beskrevet i svaret pa spergsmaél 2, sd har den danske regering lanceret
en model, der forpligter virksomhederne til at opstille méltal for det underre-
prasenterede kon i bestyrelsen. Méltallene og den konkrete tidshorisont skal
fastszttes af virksomheden selv pa baggrund af virksomhedernes individuelle
kensbalance-situation. Dette vil sikre fleksibiliteten for den enkelte virksom-
hed, samtidig med at virksomhedernes ledesret respekteres.

Den danske regering vil anbefale alle virksomheder at s®tte s& ambitigse mal
som muligt.

(5) Hyvilke virksomheder skal omfattes af initiativet?

For at ege andelen af kvindelige bestyrelsesmedlemmer ber det overvejes, at
indsatsen ikke kun malrettes de store bersnoterede selskaber. Det ber siledes
overvejes, om sterre virksomheder med en signifikant betydning for sam-
fundsekonomien inkluderes. P4 samme méade, ber initiativet ikke kun vare
forbeholdt reprasentationen i bestyrelseslokalet, men ogsa have fokus pa at
oge andelen af kvalificerede kvinder pa ledelsesniveauer generelt.

Lasningen vil modvirke, at yderligere forpligtelser vil blive pélagt virksom-
heder, alene fordi de er barsnoterede. Ved at inkludere en sterre mangde af
virksomheder vil lesningen ogsé bidrage til, at oge antallet af kvalificerede
kandidater til ledelse generelt og til bestyrelsesposterne.

®) Hvilke bestyrelser / bestyrelsesmedlemmer skal inkluderes i initi-
ativet?

Spergsmaélet er staerkt relateret til den danske selskabslov og praksis.

Nogle jurisdiktioner har en tradition for at anvende det tostrengede ledelses-
system, mens andre sedvanligvis anvender det enstrengede ledelsessystem
eller nogle gange en blanding af de to systemer. Den danske selskabslov til-
lader alle tre muligheder.

Den danske regerings forslar, som beskrevet i svaret pa spergsmal 2, at hver
enkelt virksomhed opstiller maltal for det underrepraesenterede ken i besty-
relsen.

Derudover skal virksomhederne have en politik for at ege antallet af det un-
derrepresenterede ken i virksomhedens ledelsesniveauer generelt bl.a. med
henblik pa at opnd et bredere rekrutteringsgrundlag for potentielle bestyrel-
sesmedlemmer.
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Det er den danske regerings holdning, at det ikke er tilstrakkeligt at fokusere Sues
e

pé bestyrelsesniveauet. Det er vigtigt, at der ogsa er et rekrutteringsgrundlag
af kvalificerede kvinder, og derfor skal der ogsé vere fokus pé at fremme en
kensmassig balance i ledelsen generelt.

(7 Skal der indferes sanktioner, hvis virksomhederne ikke nir det
fastsatte maltal?

Den danske regering mener ikke, at der skal indferes sanktioner over for
virtksomheder, der ikke opnéar de opstillede mal. Sanktioner vil ikke tilskynde
virksomhederne til at opstille ambitigse mal.
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European Commission

DG Justice / D1

LX 46 - 1/101

'Consultation gender balance'
B-1049 Brussels

BELGIUM

JUST-GENDERBALANCE-CONSULTATION@ec.europa.cu

Consultation document: Gender imbalance in corporate boards in the EU

The Danish Government welcomes the opportunity to respond to the Euro-
pean Commissions consultation on Gender Diversity.

The Danish Government is convinced that more women in top management
positions and on corporate boards are needed for the benefit of society and
the individual — all managerial talent, qualifications, and skills should be
brought into play.

Within the last ten years, the number of female top executives in the private
sector in Denmark has risen from four percent to seven percent, and the same
trend prevails regarding women on corporate boards. Today, women make
up twelve percent of all board members in private companies listed on the
Danish Stock Exchange.

Women continue to attain higher levels of education and qualifications.
However, the process of achieving a more equal gender balance in manage-
ment positions and on boards is progressing slowly. Therefore the Danish
Government agrees with the European Commission that actions to improve
the gender balance in corporate boards are needed.

However, the gender imbalance on corporate boards cannot be solved only
by focusing on board representation. The Danish government is convinced
that efforts should also be devoted to increase the recruitment base of candi-
dates. Hence, it must be ensured that potential candidates develop relevant
qualifications.

The following answers reflect the Danish Government’s view on how to im-
prove gender balance in corporate boards.
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(1)  How effective is self-regulation by businesses to address the issue
of gender imbalance in corporate boards in the EU?

Corporate Governance recommendations

In August 2011 the Committee on Corporate Governance in Denmark re-
vised their recommendations on Corporate Governance. In the new recom-
mendation the Committee recommends that the supreme governing body an-
nually discuss the company's activities to ensure diversity at management
levels, including equal opportunities for both genders. The Committee also
recommends that the supreme governing body must set measurable objec-
tives in the management commentary in the annual report and/or on the com-
pany's website give an account of both the objectives and the progress made
in achieving the objective.

The Committee’s recommendations are aimed at the approximately 200 Dan-
ish companies whose shares are admitted to trading on a regulated market.

The recommendations are so-called soft law. Soft law reflects best practice in
corporate governance and is characterised by voluntary participation, which
ensures adequate flexibility in the recommendations.

As part of the “comply or explain”-approach, the individual company de-
cides whether and to what extent it wishes to comply with the recommenda-
tions. If a company fails to comply with a recommendation, it must explain
why and specify different approach.

it is still too early to say how the companies have worked with the revised
recommendations from August 2011. The new recommendations will be
evaluated in the summer of 2012. The preliminary evaluation shows that a
number of companies actually have set objectives for 20-40 % female board
members by 2015.

Voluntary initiatives

In Denmark, several initiatives have been implemented based on a close co-
operation with the private sector, including a Charter on more women in
management and the so called “Operation Chain Reaction” — which aims at
promoting more female board members.

“Operation Chain Reaction”

“Operation Chain Reaction - Recommendation for more women on supervi-
sory board” was launched in 2010 by the Danish minister for gender equality
in close cooperation with representatives of Danish trade and industry and
the Confederation of Danish Industry. As co-signatories of “Recommenda-
tion for more women on supervisory boards”, the companies undertake, over
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the coming years, to work consistently to develop and recruit more female
managers to the supervisory boards of Danish limited liability companies.

In less than six months 56 major companies have signed the recommenda-
tions. The companies represent a large number of stakeholders within the

business community.

The preliminary evaluation of Operation Chain Reaction shows, that there
has only been a slight increase in the number of female board members.
Since board members are often elected for a 4-year period it is still too early
to say if more changes will occur when the boards have to appoint new
members. On the other hand, the preliminary evaluation also shows that the
companies have launched internal initiatives to increase the pool of female
candidates.

“Charter for more women in management”’

“The Charter for more women in management” was introduced in 2008. The
charter has been drawn up jointly with public and private sector companies
as part of the Government’s efforts to encourage companies to inspire more
women to take up management positions.

In endorsing this charter companies undertake to make concrete efforts to
bring more women into management positions. Efforts will be adapted to the
particular company’s circumstances — for example sector conditions — and
the current share of women managers.

Each company is required to submit a baseline report to the Ministry for
Gender Equality, which describes concrete efforts. Every second year the
companies have to evaluate their initiatives.

(2) What additional action (self-regulatory/regulatory) should be
taken to address the issue of gender imbalance in corporate
boards in the EU?

From a Danish perspective, it is important that companies individually en-
sure a balanced share of women at management levels, including equal op-
portunities for both genders. It is important that each company commits itself
to work with the underrepresentation of women on boards. At the same time
it is important to respect the managerial prerogatives of the companies and to
leave the companies with some flexibility.
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The Danish Government will in fall 2012 propose legislation with the fol-
lowing elements to address the issue of gender imbalance in corporate
boards:

1) The 1.100 largest companies (both private and public) will be obliged
to individually set up realistic and ambitious targets for the
underrepresented gender on corporate boards and give an account of
both the objectives and the progress made in achieving the objective.

2} The 1.100 largest companies wiil furthermore be obliged to promote
policies for increasing qualified candidates of the underrepresented
gender in the company’s management levels in general to sustain an
acceptable balance and to increase the recruitment base of candidates
to company boards.

3) Companies must give an account in the companies’ annual report of
the objectives and the progress made in achieving the objectives and
give an account of the policy for increasing the number of the un-
derrepresented gender in the company’s management levels in gen-
eral, how the policy is implemented and what progress is made. If the
companies fail to do so, they may be fined.

4) State owned companies are obliged — regardless of size — to set up
objective targets and policies for the underrepresented gender.

The Danish Government will advise both private and public companies to set
objectives as ambitious as possible.

The Danish government believes that this model contains appropriate and
sufficient measures to address gender imbalances.

3) In your view, would an increased presence of women on company
boards bring economic benefits, and which ones?

The Danish Government is convinced that Danish companies as well as the
society in general will prosper if we manage to activate the country’s most
talented, competent and able individuals. Some international studies indicate
that there isa positive link between diversity in the boardroom and
the financial performance of a company. However, the advantage of having
a larger talent pool and thus more women on boards of directors is the main
reason why it remains important that we help the process along.

(4)  Which objectives (e.g. 20%, 30%, 40%, 60%) should be defined
for the share of the underrepresented sex on company boards and
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for which timeframe? Should these objectives be binding or a re-
commendation? Why?

As described in the answer to question 2, the Danish Government proposes a
model where each company sets up objectives for the underrepresented gen-
der on the corporate boards. These objectives and the concrete timeframe
should be developed by the company in due respect of their individual gen-
der balance situation. The Danish Government will advise both private and
public companies to set objectives as ambitious as possible.

This will ensure flexibility for each company — regardless of industry — to set
up objectives, while the companies’ right to self-management is respected.

(5)  Which companies (e.g. publicly listed / from a certain size) should
be covered by such an initiative?

A way of increasing the number of women on company boards would be to
extend the field of application further than just listed companies. It should al-
so be considered to include other large companies of substantial economic
importance to society. Likewise. it should be considered not only to include
representation at board level, but also to promote policies for increasing qual-
ified candidates of both genders in management positions to sustain an ac-
ceptable balance.

This solution will prevent that additional requirements are imposed on com-
panies caused only by the fact that they are listed. By including a lager group
of companies, this solution will also increase the recruitment field of quali-
fied candidates more than a solution that only focuses on listed companies.

6) Which boards/board members (executive / non-executive) should
be covered by such an initiative?

This issue is strongly interlinked with national company law and practice.
Some jurisdictions traditionally apply the two-tier system while others have a
tradition to apply the one-tier system or sometimes a mixture of the two sys-
tems. The Danish company law allows for all three possibilities.

As described in the answer to question 2 the Danish Government suggests a
model where each company sets up objectives for the underrepresented
gender on corporate boards.
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At the same time companies will be obliged to promote policies for increas-
ing the number of the underrepresented gender in the company’s manage-
ment levels in general to sustain an acceptable balance and to increase the re-
cruitment base of candidates to company boards.

It is the opinion of the Danish Government that it is not enough to focus on
the top level, i.e. on the board of directors. It is important to secure the “sup-
ply chain” of qualified candidates and therefore focus also has to be on in-
creasing the number of the underrepresented gender in the company’s man-
agement levels in general

)] Should there be any sanctions applied to companies which do not
meet the objectives? Should there be any exception for not reach-
ing the objectives?

The Danish Government does not recommend or support sanctions for not
reaching the objectives since sanctions will not encourage companies to set
ambitious targets.
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