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Introduction

The second thematic conference of the Africa Commission “Women and Employment in
Africa” took place in Maputo, Mozambique on 15 August 2008. The aim of the conference was
to cngage African experts, practitioners and stakeholders of international development
cooperation in identifying best practices and tentative recommendations in regard to women
and employment for the Africa Commission.

‘The conference was opened by H.E. the President of the Republic of Mozambique, Armando
Gucbuza and hosted by three of the 18 members of the Africa Commission: The Prime
Minister of Mozambique, Ms. Lufsa Dias Diogo; the Danish Minister for Development
Cooperation, Ms. Ulla T'ornzxs; and the Ditector of the Brenthurst Foundation, Dr. Greg Mills.
The approximately 100 participants were representatives from various civil society
organisations, regional organizations, UN organizations, academia, African governments and
youth organizations.

The participants addressed women and employment in working groups under the following
themes: 1) Women’s Occupation and Workload; 2) Women’s Lintrepreneurship; 3) Agriculture
and Rural Economies; 4) labour Intensive Manufacturing; 5) Social Protection; and 6)
Advancement of Women’s LEconomic Empowerment. A high level policy working group was
established as well.

The deliberatons of the working groups were focusing on identifying constraints and
opportunities for women’s access to decent employment. Recommendations were identified by
the groups, targeted at African governments; NGO and civil society; the private sector;
international organizations; bilateral donors; the African Union and other relevant stakeholders.

This report builds on discussions from the working groups. The report will be widely circulated
and feed into the work of the Africa Commission at its second meeting in Addis Ababa on 20
November 2008.

Attached in annex T is information about the Africa Commission, in annex II the agenda of the
conference and in annex ITT and IV the list of participants and the working groups.

Sub-themes for discussion and recommendations

The conference confirmed that incquality in cmployment oppottunities among women and
men is still prevalent in Aftrica. Gender imbalances are widespread and women have, compared
to men, more limited access to decent work.

It was recognized that decent wotk for women is important not only for women’s
empowerment but also for poverty reduction and economic and sustainable growth. Gender
gaps in employment and employment opportunities impose a distortion on the economy and
artificially reduce the pool of talents and production and productivity of human capital, all of
which serve to reduce economic growth.



‘There was a call for more investments in employment opportunities for women and for more
cffective measures in line with the principles of the Paris Declaration of liffective Aid for
enhancing decent employment opportunitics in Africa in gencral from African Governments,
the private sector and multilateral and bilateral development partners.

‘The conference concluded that in order to increase the possibilities of women becoming
entreprencurs certain structural challenges need to be overcome. For cxample reducing
women’s time burden, increasing their access to education, training and information, financial
services and financial as well as their rights to property, inheritance and land.

And we have to learn to celebrate success where this is happening. This will encourage men to
change their attatudes and for women to increase their self-belicf.

1. Women’s Occupation and Workload

In most countries, women are more likely to work in certain sectors, rather than others. Often
there is a higher concentration of women in the lower paid segment of the public sectot, the
informal economy, and in the “caretaking economy”, whete gitls and women often do unpaid
work. The conference concluded that it 1s important to improve women’s existing jobs in terms
of working environment, productivity and wages, and not just increase their workload in the
reproductive economy. Investments in time saving infrastructure, such as water, sanitation,
transportation ctc. are crucial in this regard. Furthermore it was emphasized that there is a need
for a change in attitudes and mindsets relating to women’s ecmpowerment.

The conference presented a large number of concrete recommendations and ideas to be
considered in the further work of the Africa Commission. Together these tecommendations
and ideas point to the following tentative suggestions:

® Reduce women’s time burden by investing in water supply and sanitation, cnergy for
houschold needs, access to approptiate means of transport and investment in labot-
saving technologics. Furthermore, it was suggested that time surveys should be
conducted to collect information on women’s and men’s time spent on paid work and
household work.

® Women arc overrepresented in the informal sector, which is characterized by poor
wages, insecurc working conditions, and no social secutity system. Thercfore improving
working conditions in the informal scctor is crucial, one important step is to put in place
supportive systems including social secunity systems for women in the informal sector.

e Introducc affirmative action in order to cnsure women’s access to decent jobs. Public
and private scctors should reserve jobs for women, in jobs where women normally are
not represented. Affirmative action has proved very successful in improving women’s
access to the political decision-making processes.

* As women in many instances are lacking behind men in terms of skills training, it was
recommended that the private and public scctor should establish a mentoting system for



women, and offer on-the job training to provide opportunities for women to get the
right skills mix to enter the labor market.

¢ [inally changing the mindsct within the houschold, on the labor market and in the
society in general is necessary to improve women’s access to wage employment and
really change the division of labor at household level. It was recognized that this is a
long term process. It was recommended to look into the expetiences from awareness
raising campaigns in regard to HIV/AIDS.

2. Women’s Entrepreneurship

The number of women entreprencurs is increasing in most African countries. Businesses
owned by women often have a higher survival rate than male-owned businesses. Female-owned
businesses, however are frequently one-woman businesses and possibilities of expanding the
business are limited, partly because of women’s lack of access to financial resources, and partly
because business women tend to take fewer risks than men do. The conference concluded that
there are a sufficient number of women wanting to be entrepreneurs, but the issue is lack of
structural support for these women including access to training, special trade fairs, financial
services, rights to property, inheritance and land etc.

The conference presented a large number of concrete recommendations to be considered in
the future work of the Africa Commission. Together these recommendations and ideas point to
the following tentative suggestions:

® Improve vocational and technical education and training of women. Transform the
segregated approach to vocational and technical training in which girls and women are
trained in traditional occupatons, such as knitting, cooking and others. Skills training
programs need to be developed in conjunction with the labour market.

® Design learning programmes to promote an enterprise culture among women. Establish
business management and support centers at the community level for small businesses
and establish alternatives to commercial banks for women friendly loans.

® Support capacity development of non-governmental organizations, employer
associations and trade unions in advocating for women’s economic empowerment and
train women in organizing themselves in economic associations (instead of only social
organization).

® Incrcase women’s economic empowerment by making markets wotk for women, c.g.

reduce time and monetary costs for formalization of small scale enterprises, provide
information to women entreprencurs on potential export markets and trade agreements.
® Increase women’s access to financial services. Special consideration should be given the
use of smart card technology in opening up pteviously unbanked areas of the economy,
such as has been donc in the province of Kwa-Zulu Natal in South Africa where 3.5
million people now transact in this way. Digitised moncy and transactions arc safer and
open up a wortld of possibilitics especially for women, in the home and as entrepreneurs.




e Locus on key ateas of infrastructure such as roads, water and electrification, which will
help open up markets and relieve time pressure for women.

e Provide appropriate legislation and enforcement of a minimum wage for women in
Africa at all levels, to be monitored by trade unions.

® We need to think of novel ways to move women to the centre of consumer activity:
Branding goods and services as “Women [irst’ where there might be a majority of
women involved in production, management and ownership, might be a good place to
start.

3. Agriculture and Rural Economies

The majority of women in Aftica are engaged in the agricultural sector. Development of rural
areas has the potential of providing women with better jobs. Many rural areas are undergoing a
process towards market oriented systems where agricultural and non-farm products are
produced for the market. Economic growth and increased activity in the agricultural sector can
benefit women if the necessary pretequisites for equitable and broad-based cconomic growth
arc present. The conference concluded that rural women lack the capacity to increase food
production because of lack of knowledge, credits, marketing skills, and because of gender blind
policies at the national as well as at the WTO level.

The conference presented a large number of concrete recommendations to be considered in
the future work of the Africa Commission. Together these recommendations and ideas point to
the following tentative suggestions:

e Promote sustainable land use techniques such as diversification of mixed farming using
crops such as traditional beans and multipurposc trees for effective solid fertility
maintenance. It was also emphasized that cnergy saving technologies should be
introduced for women to ensure a decrease in women’s workload, as women ate
overburdened already with household activities.

¢ Governments nced to pass legislation to ensure women’s rights and access to land,
property and inheritance and introduce mechanisms for enforcement of these laws.
Governments should cnsure that a certain amount of land is set aside for women.

¢ Governments should ensure women’s access to financial setvices and to basic
infrastructure such as water, roads etc., ensure cheap agricultural inputs especially for
women, and ensure that women have access to relevant information on improving the
food production process.

¢ Introduce appropriate technologics for crop production, and promote research and
extension especially focusing on sustainable crop production techniques. ‘This will
minimize labor requirements especially for women.

® ‘'There is a need to document current land use pattern in Africa and the role of women in
regard to extension scrvices, legal mechanisms available for women in case of violations
of their land rights etc.
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e We have to ensure that a green revolution in Africa will happen. We need to bring the
private scctor into these schemes from the outset. As has been shown with tobacco in
Mozambique and coffee in Uganda, co-operative private sector-led schemes can quickly
transform the lives of the rural poor.

4. Labour Intensive Manufacturing

Countries in Asia have managed to create millions of jobs for women. In a few African
countries as well many jobs have been created in the textile industry because of improved
access to the American market provided by the Africa Growth and Opportunity Act. There
might be unexploited market opportunities which could create additional jobs for women in
particular. The question is whether it is feasible for African countrics to cteate these jobs, and
what conditions arc required for this to happen. The conference concluded that there are a
number of constraints faced by African women to access jobs in the manufacturing sector,
these include: time constraints, poor infrastructure, lack of skills and access to financial services,
lack of capacity and cultural and traditional practices that hinders growth of these industries.

The conference presented a large number of concrete recommendations to be considered in
the future work of the Africa Commission. Together these recommendations and ideas point to
the following tentative suggestions:

¢ Governments should provide an cnabling cnvironment for enterprises to grow. An
enabling environment includes legal and regulatory framework as well as financial
services.

¢ Governments and the private sector should provide women with modern and new
improved technology c.g. cell phones to improve access to IC1's and markets. They
should also reduce women’s time butrden by investing in water supply and sanitation,
energy for households needs, access to appropriate means of transport and investment
in labour-saving technologies.

® Hncourage sub-contracting from large to small businesses and identify niche production
and markets which could benefit women in particular. This should include packaged
setvices to women entrepreneurs from training, product development to market
promotions.

e Support women groups and youth associations from village to national levels, which
could facilitate women’s access to financial services and supportt capacity development
of women.

5. Social Protection

It is recognized that the relationship between social protection and poverty reduction is a
complex one in which many tradeoffs are inherent. By providing the necessary short term
funds social protection support can help ensute poor women and men get the necessary
capacity to start sccking employment and other income generating opportunities, increasing
their labour force participation.




As indicated above a majority of women are employed in the informal sector, with no access to
social and health insurances. The conference concluded that social protecdon policies should
be designed and implemented taking women’s specific needs into considerations.

The conference presented a large number of conctete recommendations to be considered in
the future work of the Africa Commission. Together these recommendations and ideas point to
the following tentative suggestions:

® Budget allocations should be gender sensitive, and part of the budget allocation should
be for social protection.

® ‘To ensure that social protection programs are sustainable, women workers themselves
need to be in the design and ownership of programmes.

® Governments should put in place mechanisms for ensuring that girls/women are not
harassed at school, in the workplace and in the socicty in general. Law enforcement
mechanisms should be developed/strengthened to enable violators to be prosecuted.

® The Government and labor unions should help insurc and enforce a more cqual

situation for men and women in the workforce.

6. Advancing Women’s Economic Empowerment

liconomic empowerment 15 about making markets wotk for women at the policy level and
cmpowering women to compete in matkets. The four key markets for increasing women’s
productivity and incomes are land, labout, product and finance. 'The aim therefore is to identfy
and implement policy mecasures to level the playing field and improve the policy and
institutional environment for women in these four markets, including both formal and informal
markets. The conference noted that women are not a homogenous group, and diversity among
women is a challenge as they have differential needs.

The conference presented a large number of concrete recommendations to be considered in
the future work of the Africa Commission. Together these recommendatons and ideas point to
the following tentative suggestions:

¢ Introduce equal participation and representation of women in dccision-making and at
leadership levels in all sectors — in linc with the 50/50 gender balance adopted by the
African Union, through domestication at national levels. The APRM and PAP can de
designated to review and monitor its implementation.

® Promote the design, technology, quality of women’s produce throughout Africa which
will enhance the value of women’s produce through the development of patents and
copyrights policies and other support mechanisms.

® Provide relevant cducation and training for women on how to manage businesses, by
establishing cntreprencurship incubators and providing access to markets.




e Promote the relevant quality education and retention of gitls. Ensure teachers deliver
quality education (especially in post-conflict situations) through the provision of
incentives (dormitoties, incentives to gitls and teachers), and establishing quality tecacher
training programmes such as use of Information and Communication Technologics.

® Donors and the private sector should create a ”Women’s tund” to provide essential
resources for women.

¢ Develop new indicators for measuring education within the Millennium Development
Goal documents, analyze and map the impact of women and leadership in Africa, in
order to develop a role model and mentoring programme for young women.

® Devclop programmes and curricula to challenge attitudes and mind-sets rclating to
women’s empowecrment, by implementing socialization and mentoting programmes.

e Promote peace education cutricula at all levels in schools to addtess the impact of
conflicts in Africa, including the negative impact on women. Promote policies at the AU
and national levels that provide for zero-tolerance on sexual violence and all forms of

violence against women.

7. Policy Level Working Group
The Policy Level Working Group identified a number of key challenges to improve women’s
access to decent employment. These challenges included:

¢ Women are still lacking behind in terms of education, there is a higher poverty incidence
among women compared to men, high fertility rates and low social status. All these
factors affect women’s employment.

e A situational analysis should be conducted to identify factors determining women’s
employment.

¢ Gender policies are in place, implementation of these policies does not always follow
because of lack of resources.

¢ Gender budgeting should be introduced. Gender budgets arc cxcellent tools for
checking whether policies are being implemented, and also how the policies impact on
women in particulat.

® Increase funds committing to achicve the MDG 3 goal.

¢ Provide increasing human and financial resources to the Ministries of Women. Compile
best practices in an organized way and ensure that lessons learned from countries, which
have good experiences, are disseminated to other countries in the region as well.

The way ahead

Following the working program adopted at the first meeting of the Africa Commission, five
thematic conferences will take place in all between the first and the sccond meeting of the
Africa Commission. The first thematic conference on the educational challenge took place in




Ouagadougou, Burkina ['aso in Junc and three addigonal thematic conferences will follow this
onc in Maputo. Members of the Commission will patticipate and co-chait each conference.

The reports and the recommendations from the five conferences, including this one on
Women and Iimployment in Africa, will be gathered in a catalogue for the Commissionets to
consider at their second mecting in Addis. The catalogue will be made available on the website
of the Aftica Commission and the participants from the thematic conferences will be invited to
comment on the chapter pertaining to the conference that they participated in.

It is the aim to continue the dialogue with African and international partners throughout the
work of the Africa Commission and even after the Commission present its final report in May
2009. Participants are encouraged to engage in the online debate forum and subscribe to the
newsletter on www.africacommission.um.dk and to present discussion papers on relevant best-
practices, ideas and recommendations.
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ANNEXI - ABOUT THE AFRICA COMMISSION

‘The aim of the Africa Commission is to improve international development cooperation with
Africa and find new and innovative strategies for creating job oppottunities for the youth of
Africa. 'The Commission builds upon and seeks to contribute to the implementation of the UN
Millennium Development Goals and the Africa LU Strategic Partnership agreed in Lisbon in
December 2007.

At the first meeting in Copenhagen on 16 April 2008, the Commission identified a number of
areas where more action is required: The first is to give the youth in Africa better opportunities
for education and employment. The second is to ensure that Africa is able to adapt to climate
change and cxploit opportunities created by mitigation. The third is to empower women
economically to foster gender equality and welfare. Increased and sustained growth that
benefits all is a necessary condition to meet these challenges. But it is not a sufficient condition.
Specific policy actions, tailored to country and sub-region specific conditions, arc required that
address each of the challenges. The Commission will seek to strengthen enterprise-led efforts at
development as well as donor support to government-led initiatives. 'The Commission agreed
on its primaty objectives, which are:

e ‘To bc a Commission with Africa that secks international partnerships to support African
solutions to “African problems.

e To cnhance the focus of the international community on job opportunities for
young Africans.

e To assist in creating ways to improve the impact of international development

assistance.

® To renew thinking on how long-term programmable international development
assistance can strengthen African ecconomic performance.

e To leave a permanent mark on the way in which international development
assistance programmes are structured in order to achicve the greatest possible
employment effect.

‘The members of the Commission represent key stakcholders in international development
cooperation with Africa, notably African governments, representatives from the major donor
agencies, experts and representatives from NGOs as well as business people.

The Commissioners will meet three times beforc submitting recommendations for more
effective development cooperation with Africa. The first meeting took place in Copenhagen on
16 April 2008. A second meeting will take place in Addis Ababa, Ethiopia on 20 November
2008. The third and final meeting will take place in Copenhagen in May 2009.

The Commission organizes a series of thematic conferences in Africa between the first and the
second meeting of the Commission. The conferences will include broad participation of
relevant stakeholders from regional organizations, youth organizations, women organizations,
government, civil society, ptivate scctor, academia and international resource persons.
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Members of the Africa Commission

1. Anders Fogh Rasmussen, Prime Minister of Denmark (Chairman)

2. Christian Friis Bach, International Director of DanChurchAid

3. Klaus Bustrup, Chairman of the Board for International Development Cooperation
4. Robert Calderisi, Ticonomic consultant, teacher and writer

5. Mohamed Ibn Chambas, President of the ECOWAS Commisston

6. Luisa Dias Diogo, Prime Minister of Mozambique

7. Mo Ibrahim, Founder of Celtel
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Donald Kaberuka, President of the African Development Bank
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. Jakaya Kikwete, President of Tanzania

10. Ellen Margrethe Loj, Special Representative of the UN Sccretary General to Liberia
11. Betty Maina, Executive Director of the Kenya Association of Manufacturers

12. Asha-Rose Migiro, UN Dcputy Sccretary-General

13. Greg Mills, Director of the Brenthurst Foundation

14. Lauritz Flolm-Nielsen, Rector of Aarhus University

15. Ngozi Okonjo-Iweala, Managing Director of the World Bank

16. Jean Ping, Chairman of the Affican Union Commission

17. Ulla Tornzes, Minister for Development Cooperation of Denmark

18. Koen Vervacke, European Union Special Representative and Head of the Lluropean

Commission Delegation to the African Union




ANNEXII - AGENDA

19.00

08.00

08.30

09.00
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Ang}ﬁ

COMMISSION

The Africa Commission
Commission on Effective Development Coopcration with Africa

Conference on Women and Employment in Africa
Maputo, 15 August 2008

Agenda

Thursday 14 August

Reception dinner at Jardim dos Namorados hosted by the Prime Minister of
Mozambique, Ms. Luisa Diogo

Friday 15 August
Registration of conference patticipants
Entry of participants in conference hall
Atrrival of conference guests at the conference hall

Official Opening Scssion of the Africa Commission thematic conference on Women
and Employment in Africa:

Welcoming remarks by Commissioner Ms. ITuisa Diogo, Prime Minister of
Mozambique

Remarks by Commissioner Ms. Ulla Tornas, Minister for Development Cooperation
of Denmark

Remarks by H.E. the Deputy President of South Affica, Ms. Phumzile Mlambo-
Ngcuka

Opening Statement by H.E. the President of the Republic of Mozambique, Mr.
Armando Guebuza
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09.45

10.15

10.30

13.15

14.45

15.00

16.00

17.45

18.00

19.30

Family photo

Morning break

Partcipants reconvene in plenary:

Remarks by Commissioner Dr. Greg Mills, Director of the Brenthurst Foundation:
Introduction to the working methodology, aim and intended outcome of the

working groups.

Working Session: The pardcipants divide into working groups with more focused
sub-themes (within the overall theme)*.

Buffet lunch
Working groups continued
Afternoon break

Working groups continued (finalizing of template and preparation of plenary
presentation)

In plenary: Presentations by each working group (approx. 10 min) on
recommendations followed by a short question and answer session

Concluding remarks by the Commissioncts
Press Conference (Commissioners only)

Dinner hosted by the Africa Commission at Costa do Sol Restaurant

*The aim of the wortking group sessions is to develop concrete, applicable and operational
recommendations, which can feed into the Commission’s work. Ilach group will be represented
by a moderator. Commissioners will participate in discussions where appropriate.
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ANNEXIII - LIST OF PARTICIPANTS

*Commissionéers’

COMMISSION

AFRICA

The Africa Commission
Comimission on Effective Development Cooperation with Africa

Thematic conference on Women and Employment in Africa
Maputo 15 August 2008

List of Participants
(Alphabetically by last name)

“Otganization

Ms. Diogo .uis Prime Minister Mozambique
Ms.  lornas Ulla Minister for Development Denmark
Cooperation
Mre.  Mills Greg Director Brenthurst Foundation South Africa
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Ms.  Mlambo- Phumazile Deputy President South Africa
Ngcuka
Ms.  Guebuza Maria da First Lady - President of Office of the First Lady of the | Mozambique
Luz the Ozganisation for Mozambican Republic
Mozambican Women
Ms.  Abreu Alcinda Minister Mimstry for Coordination and | Mozambique
Environmental Action
Mr.  Balot Oldemiro Minister Ministry of Foreign Affairs Mozambique
Mr.  Baptista Ali Alres Minister Ministry of Education and Mozambique
Bonificio Culrure
Ms.  Bias Esperanga Minister Ministry of Natural Ressource [ Mozambique
Mr.  Cuerencia Atuba Minister and Member of Ministry of Health Mozambique
National Council for the
Advancement of Women
Mrs. Damba Sina Minister Ministery for Family Matters | Mali
and the Promotion of Women
Ms.  Didiza T. Minister Ministry of Public Works South Africa
Ms.  Diogo Vitéria Dias | Minister Ministry of the Publix Sector Mozambique
Mr.  Gundana Feliciano Minister Ministry for War Vetrans Mozambique
Ms.  Levi Benvinda Minister Ministry for Justice Mozambique
Mr.  Massingue Venincio Minister Ministry for Science and Mozambique
Technology
Ms.  Matabele Virgilia Minister Ministry of Women and Social | Mozambique
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Aftairs

Mrs.  Mollocom-me  Arralia Attorney General and Ministry of Justice Botswana
Minister
Ms.  Mongella Gertrude President Pan-African Parliamenr South Africa
Ms.  Mulasikwan-  Patricia Minisrer Ministey for Gender Lquality | Zambia
da and Women in Development
Mr.  Nhaca Soarces Minister and Member of Ministry of Agriculture Mozambique
National Council tor the
Advancement of Women
Ms.  Nkavandcka Tsabel Ministra na Presidéneia Presidéncia da Republica Mozambique
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Parlamentares
Mr.  Rasmussen Lars Lokke | Minister Ministry of Iinance Denmark
Ms.  ‘laipo Maria Minister and Member of | Mimistry of Labour Mozambique
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Advancement of Women
Mr.  dec Sousa Carlos Deputy Minister Ministry of Youth and Sport Morzambique
Ms.  Libombo Aida Deputy Minister Ministry of [Health Mozambique
Ms.  Pajume Catarina Deputy Minister Ministry of Agrculture Mozambique
Ms.  van der Susan Deputy Minister Ministry of Foreign Atfairs South Africa
Merwe
Ms. Xavier Antdnia Deputy Minister Ministry of iducation and Mozambique
Culture
Dr.  'Thiam Mareme Director of Women's Ministry of Family, National Senegal
Ciss¢ Entrepreneurship Solidarity, Women's
Entreprencurship and Micro
Finance
Participants _
Ms. Abdula Salimo President Women in Law in Southern Mozambique
Africa (WLSA)
Mr.  Abdulrah-man Oumar Economic Affairs Officer | UNECA Ethiopia
Ms.  Agenglo Caroline Executive Direcror Tomorrow's Child Initiative Kenya
Ms.  Akatsa- Marren Executive Director Eastern African Subregional Uganda
Bukachi Support Initiative for
Advancement of Women
(EASSD
Mr.  Alisi Edward Programme Officer Danish Association for Kenya
International Cooperation (MS
Kenya)
Ms.  Artur Maria José Investigadora Women in law in Southern Mozambique
Africa (WLSA)
Ms. Astawes Shitaye Board Member Ethiopian Center for Disability | Ethiopia
and Development (ECDD)
Ms.  Astawes Tigist Personal Assistant Lithiopian Center for Disability | Ethiopia
and Development (ECDD)
Ms.  Bernadette Lucia Director of National Ministry of Women and Social | Mozambique
Institute for Social Aftairs | Affairs
Mr.  Bero Eduardo Member of CTCNAM Ministry of public Works Mozambique
QMOPH)
Ms.  Brito Lidia Representative Mozambique

16



Ms.  Bule Natividade | Represcenrative Comferation of Liconomic Mozambique
Associations (CTA),
ECOSIDA
Ms.  Buque Celia National Director Ministry for Women and Mozambique
Social Affairs
Mr.  Buque Sansao Director of Cooperation in | Ministry for Women and Mozambique
MMAS Soctal Affairs
Mr.  Caifaz Hidio Director of Employment | Ministry of Labour (MITRAB) | Mozambique
M. Campbell Alan Chief Operations Otticer | Foundation for African South Africa
Business & Consumer Scrvices
(FABCOS)
Ms.  Casimiro Tsabel President Women in Law in Southern Mozambique
Africa (WLS.\)
Mr.  Chinavane David Secretary for International | Organizacao National dos Mozambique
Uassane Relations and Projects Professores (ONP)
Ms.  Chingobe Rudo Training Coordinator Kara Umoyo Zambia
Ms.  Bibana Amclia International Secretary Organisation of Mozambican | Mozambique
Workers (OTM/COMUTRA)
Ms.  Christensen Bolette Deputy Director General | The Confederation of Danish - | Denmark
Industry (DT)
Ms.  Cossa Ceclina President National Union of Farmers Mozambique
(UNAC)
Mr. Cruz Antonio 8. | Director of DNEAP Ministry of Planning and Mozambique
Development
Ms.  daSilva Rosa Govenor Govenor of Maputo City Mozambique
Ms.  daSilva Terezinha National Coordinator Women in Law in Southern Mozambique
Africa (WISA)
Ms.  Dias Marinela intrepreneur DPMAS — Niassa Mozambique
Ms.  Ellemann Karen MP Danish Parliament Denmark
Mr.  licer Mads Jules | Manager Sustainability- AarhusKarshamn Denmark Denmark
SHEA West Atrica A/S
Mr.  linnegan Gerry Director (& Representative | Interantional Labour Zambia
for Malawi, Mozambique | Organization (ILO)
and Zambia)
Ms.  Goshu Nigest Haile | Executive Director Center for African Women Ethiopia
Economic Empowerment
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* Modcr:ato;: The moderator will be responsible for guiding the discussion and making surc that the
discussion is canalized into concrete and implementable recommendations (cf. the discussion paper)
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which réflects the discussions in the group and the suggested recommendations (cf. the template)
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is responsible for cscortmg participants to and from the break out room,

“to lunclron time, securing that delays are avoided, securing that the process is adhered to (preferably that

“ the template is filled in) an
-also requested to assist with'pr:
“to unexpected problems. .

urifig that the plenary presentation is prepared on time. ‘l'he facilitator 15
cal matters such as laptops, translatlons ete. including ﬂndmg solutlons




