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Introduction

The thematic conference of the Africa Commission focusing on youth and employment took
place in Accra, Ghana, on 5 September 2008, The aim of the conference was to bring together
experts, government representatives, practitioners and representatives of youth associations
across Africa to idendfy the challenges of increasing employment amongst the youth and to
propose tentative recommendations for the Africa Commission to consider at their second
meeting.

The conference was hosted by three of the 18 members of the Africa Commission: The
President of the LCOWAS Commission, Dr Mohammed Ibn Chambas; Ms Ngozi Okonjo-
Iweala, Managing Director, the World Bank; and Ms Ulla Tornaes, Minister tor Development
Cooperation, Denmark. The 120 delegates wete drawn from a variety of organizations including
representatives from Aftican and international NGOs, African governments, the African
Development Bank, business associations and youth organizations.

Participants were organized into thematic working groups focusing on themes: 1) Improving the
Clitate for Enterptise (two groups); 2) Skills Development; 3) Youth in fragile situations; 4)
Youth-Specitic Interventions; and 5) a Policy Level Working Group.

Deliberations of the working groups were centred on identifying challenges and proposing
concrete recommendations targeted at African governments; the private sector; international
organizations and donor agencies; the African Union; NGOs and civil society.

The following report outlines key issues emanating from the working groups. This report will be
widely circulated and will feed into the work of the Aftica Commission at its sccond meeting in
Addis Ababa on 20 November 2008.

Included in this report ate the following annexes: Annex 1 outlines information about the Africa
Commission; Annex IT is the confetence agenda, and Annex TIT and IV are the list of
participants and working groups.

Key Messages and Recommendations

‘The strong link between education and job opportunities — both formal employment and self
employment — was cmphasized. Hducation of the youth should provide for a skilled and
competent workforce that particulatly meets the needs of the private sector.

African governments have a critical role in facilitating a better cnabling environment for
business growth, as low economic activity entails low overall job creation.

There is a need for a fundamental shift in the mindset of African societies in general, to a culture
which values and recognizes the role of entreprencurship and self-employment. Targeted
initiatives to help this happen nced to go beyond skills training. Entrepreneural skills and
workshops on helping the youth to develop entrepreneurial thinking and start their own




businesses should be integrated into school and university curricula. These need to be guided by
the private sector.

Tapping into the creativity and potential of young people could prove a crucial assct for
boosting cconomic development on the continent. Rather than viewing unemployed youth as a
burden to society, there is an urgent need to focus on youth employment policies and to
mainstream those policics into a larger development strategy framework.

1. Lmproving the Climate for Private Enterprive (Group 1 and 2)
The role of the private sector as the key driver of cconomic growth and job creation was
recognized. ‘The conference also emphasized that to achieve sustainable development in Africa
and accelerated cconomic growth as the basis for poverty reduction, the role of government is
crucial in facilitating an enabling environment for all businesses — domestic and foreign, large
and small — to grow and create jobs.

Impediments to growth in an cconomy atisc from a range of factors, many of which are
structural as well as regulatory. lack of market demand, lack of capital, high levels of
competition, infrastructural challenges, skills shortages and an overly burdensome regulatory
environment are all barticts to business growth and formalization. It was noted that small and
medium sized enterprises (SMLis) and the informal sector account for two-thirds of
employment in most African cconomies. Labour-intensive, they have the greatest potential for
job creation, partculatly for the youth. Despite the fact that regulations by definition are not
largely observed in the informal scctor, the impact of an incfficient regulatory system is
nonetheless to greatly reduce opportunities for transition to the formal cconomy. Further and
deeper reforms are necessary to improve the climate for enterprise, as private sector job creation
provides the platform to give young Africans the prospects of a meaningful future.

It was gencrally felt that a combination of factors account for the high youth unemployment
rate in Africa. Both working groups identified lack of access to finance and capital, and
inadequate education and skills as key constraints to business growth. Poor access to markets
and information and inadequate business devclopment services were also noted as challenges
that need to be addressed.

The conference presented a wide range of ideas and recommendations to be considered in the
further work of the Africa Commission. Collectively, these ideas point to the following:

e African governments need to find imaginative ways to support better access to finance
for young entreprencurs, through direct provision of guarantee schemes and grants as
well as enabling the ptivate sector to engage through cquity and venture capital funds.

e There is a need for governments to establish youth enterptise centres at the local level,
which provide business training, mentoring and market information. These should be
established within existing institutions, where possible.

® Special efforts by governments should be undertaken to increase the supply and quality
of technical and vocational education and skills development. 'raining to a large extent
has been supply driven in Aftica and underfinanced. "The starting point for vocational
training needs to be focused on economic growth and the demand for more skilled
workers. Governments need to cngage the private sector in designing national training




strategies and increase budget spend for skills development that matches private sector
demand.

e  Governments should develop effective and efticient decentralized one-stop-shops that
reduce the time and effort to register a business.

¢ Efforts should be taken to support the development of entrepreneurs.  Governments
have a role in encouraging this by establishing national competitions, for example in
secondaty schools, which recognize and reward young persons or groups of young
people for the best start-up business plans. The media, acting as a partner in
development, should be encouraged to publicize success stories and private sector
initiatives that actively support the growth of young entreprencurs.

e ‘The multlateral and bilateral development partners should increase development
assistance to govetnments in rcforming the business cnvironment and focusing
assistance to the private sector to devclop demand drven skills development. Longer
tetm commitment of support is required, going beyond the typical 3-5 years support
cycle and should be in line with the principles of the Pars Declaration on Aid
Effectiveness.

2. Skilly Development

The conference confirmed that a failure to orient curricula with the needs of the private sector
have contributed to the mismatch of skills in youth labour markets in Africa. Skills demanded
by the labour matket ate often not matched by the educational system, illustrating a lack of
functioning feedback between educational institutions and the private sector.

The conference presented a large number of recommendations and ideas to be considered in the
further work of the Africa Commission. These included:

e African governments should include vocational preparation as part of curriculum reform
in the general secondaty education and should pursue strategies that target an increase of
e-literacy amongst the population.

e Serious consideration should be given by Aftican governments to how to best involve
the private sector in skills development relevant to the national economy.

® African governments and intcrnational development partners should increase financing
for vocational education and training. ‘l'he private sector should be closely involved and
encouraged to participate in the development and co-financing of apprenticeship,
mentoring and special training schemes.

e African governments and the international development partners should target
vocational training specifically to rural areas and the key trades in these arcas such as
agro-processing, fishing and with a specific focus on improving agricultural productivity.

o Entreprencurship initiatives, and where appropriate financing initiatives, should be
included in secondary education and tcchnical and vocational education and training.
These could include access to microfinance, mentoting and business support.

e International development partners should engage with the private sector to support
programmes that build local supply chains and that provide embedded services to local
enttepreneurs. In addition, many African cconomies are dependent on government
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expenditure and hence governments should review their own procurement policies with
a view to strengthening the role of small firms in their own sapply chains.

Lifforts to encourage the development of a culture that recognizes and values
entrepreneurship should include targeted policy initiatives that aim to specifically grow
young cntrepreneurs and expand the horizons of existing businesses.  Such initiatives
could be supported by African governments through a National Skills Agency and sector
skills committees.

African governments and international development partners should support initiatives
that include a range of business exposure progtammes and internships, competitively-
based and targeted at different cohorts. For example, school children could be
encouraged to participate in competitions for business start-up plans and school-leavers
and students could compete for internships in large companics in order to expose them
to a range of possible market opportunities and provide for working experience, both in-
country and abroad.

Youth in Fragile Sitnations

Youth in fragile states and fragile situadons, including countries aftected by climate change and
natural disasters, have even fewer opportunities and face even hatsher environments than young
people in other Affican countries. Indeed, all of the challenges addressed in the previous
sections are exacerbated. There is a serious challenge in addressing a severe education gap where
many young adults and teenagers have not been engaged in any form of education and have the
lost the opportunity and ability to be taught. The conference noted that normalizing a coherent
education system requires quick responses and flexible approaches, and cntrepreneurship
training should be introduced as carly as possible and mainstreamed.

The conference presented a number of recommendations and ideas to be considered in the
further work of the Africa Commission. These included:

Re-building devastated infrastructure provides opportunities for the youth to be
employed. Governments should encourage the private sector to utilize local youth and
help build their skills in large infrastructural projects and works programmes.

Special attention should be paid, and funds allocated, to including the youth in the work
related to rebuilding and the reconstruction of their region or local area. A useful
cxample is the national community building initiative, ‘umuganda’ or ‘community work
day’, introduced on a monthly basis by the Rwandan government where all houscholds
participate in designated actvites for the good of the community (building roads,
digging wells etc) and which also help to rebuild post-conflict communities.

Bilateral donors should not ctowd out local suppliers and should stop food aid in a
timely manner. In addition, they should be open to new types of partnerships with
othet actors, such as NGO and local associations, in helping to increasc the supply of
non-formal education programmes for youth and ex-combatants.

Governments and bilateral donors should provide seed capital and access to finance
schemes specifically targeted at young entrepreneurs.




® African governments in post-conflict countries should sign and ratify the African Youth
Charter. The African Union has a key responsibility in encouraging and ensuring that
these countries adhere to the Charter

® Affican governments in post-conflict countries should develop specific and targeted
vouth development policies and should ensure that the youth are represented in these
policy dialogues.

e And broadly, special attention should be paid, and funding allocated, to the needs of
young people with disabilities.

4. Youth-Specife Interventions

The conference recognized that programmes (o mitigate youth under- and unemployment in
Africa are rare and under-tesourced. Tn acknowledging this, the conference also noted that in
the short term, specific interventions focused on youth employment may be desirable, but the
issue of youth employment should be mainstreamed in all economic development policies as an
integral part of broader growth strategies.

The conference presented the following ideas and recommendations for the Africa Commission
to consider in their further work. These include:

® In considering direct measutes to support youth employment, African governments
need to engage with youth organizations and youth representatives to ensurc
interventions arc matched to their needs

o Special efforts need to be undertaken to improve labour market information, and
African governments should develop national databases to help inform access to the job
market

e Greater connectivity is required between training institutions and the private sector to
help develop market related skills

® Programmes that help graduates and school leavers integrate into the formal economy
are desirable, for instance large companics offering summer training schools and
internship programmes

e ‘lhere is a nced for a sea-change in Africa in relation to the mindset, psychology and
culture of the population towards valuing entrepreneurship as a means to wealth and job
creation. Taking risks, identifying opportunities and starting a business should become
the socially acceptable norm amongst Africans.

e African governments should consider providing a minimum of 5% of their national
budgets targeting youth employment initiatives and youth employment programmes

should be developed on a regional basis by the regional economic communities such as
ECOWAS

e International donors and other actors including NGOs should adhere to the principles
of the Paris Declaration on Aid Lffectivencss to ensure harmonization of initiatives,
reduce or avoid fragmented approaches and build on cconomies of scale.




5. High-Level Policy Group
The working group, chaited by Commissioner and ECOWAS President, Mohammed Thn
Chambras and comprising representatives from governments, presented the following ideas and
recommendations for the Africa Commission to consider:

e African governments should develop a policy framework for youth employment in
consultation with the youth and private sector.

¢ Special efforts need to be undertaken to create special agencies dealing with youth issues,
including employment promotion. These should be well resourced.

®* Youth employment is a cross-cutting issuc and African governments should, in
consultation, ensure that special attention is paid to the needs of business start-ups and
business growth. Governments should make it easier to register a business.

e Support for training nceds to be relevant to the needs of the private scector. African
governments should review curricula and more emphasis needs to be placed on practical
training in areas that match private scctor demand and entreprencurship training,

o African governments need to respond to the lack of access to finance especially amongst
young start-up entreprencurs. Governments should make finance available in areas such
as start-up programmes, incubators, and guarantee schemes that reduce percetved risk to
lending to the youth. The financial sector needs to be encouraged to develop financial
products that ate accessible and aimed at the youth.

® Prvate sector needs to be encouraged to take a mote active role in promoting youth
employment by working with government in curriculum development and designing
stratcgics that better match their needs in technical and vocational training.

e African governments need to find ways to encourage the private sector to develop local
supply and value chains. Likewise, governments need to review their own procurcment
strategics to develop better opportunities for local suppliers, especially small and
medium sized enterprises.

® Development partners need to be more supportive of youth development policies and
capacity development particulatly in youth ministries and agencies.

¢ African governments should, in consultation with labour market organizations, improve
labour market information, including consultation with the youth to help guide policy
development.

The Way Ahead

The report and the recommendations from the conference on Youth Employment and
subsequent conferences will be gathered in a catalogue for the Africa Commissionerts to
consider at their second mceting in Addis Ababa in November 2008. The catalogue will be
made available on the website of the Africa Commission and the participants from the thematic
conferences will be invited to comment on the chapter pertaining to the conference that they
participated in.

The aim is to continue the dialogue with Aftican and international partners throughout the work
of the Africa Commission and even after the Commission present its final report in May 2009.




Annex I: About the Africa Commission

The aim of the Africa Commission is to improve international development cooperation with
Africa and find new and innovative strategies for creating job opportunitics for the youth of
Africa. The Commission builds upon and seeks to contribute to the implementation of the UN
Millennium Development Goals and the Africa EU Strategic Partnership agreed in Lisbon in
December 2007.

At the first meeting in Copenhagen on 16 April 2008, the Commission identified a number of
arcas where more action is required: The fitst is to give the youth in Africa better opportunitics
for education and employment. The second is to ensure that Africa is able to adapt to climate
change and exploit opportunitics created by mitigation. The third 1s to empower women
economically to foster gender equality and welfare. Increased and sustained growth that benefits
all 1s a necessary condition to meet these challenges. But it is not a sufficient condition. Specific
policy actions, tailored to country and sub-region specific conditions, are required that address
each of the challenges. The Commission will seek to strengthen enterprise-led efforts at
development as well as donor support to government-led initiatives. The Commission agreed on
its primaty objectives, which are:

® Lo be a Commission with Africa that secks international partnerships to support
African solutions to African problems.

¢ To enhance the focus of the international community on job opportunities for
young Africans.

¢ To assist in creating ways to improve the impact of international development
assistance.

® ‘l'o renew thinking on how long-term programmable international development
assistance can strengthen African economic performance.

o To leave a permanent mark on the way in which international development
assistance programmes are structured in order to achieve the greatest possible
cmployment effect.

The members of the Commission represent key stakeholders in international development
cooperation with Africa, notably African governments, representatives from the major donor
agencies, experts and representatives from NGOs as well as business people.

The Commissioners will mect three times before submitting recommendations for more
effective development cooperation with Africa. 'The first meeting took place in Copenhagen on
16 April 2008. A second meeting will take place in Addis Ababa, Ethiopia on 20 November
2008. 'T'he third and final meeting will take place in Copenhagen in May 2009.

‘The Commission organizes a scrics of thematic conferences in Africa between the first and the
second meeting of the Commission. The conferences will include broad participation of relevant
stakcholders from regional organizations, youth otganizations, women organizations,
government, civil soctety, private sector, academia and international resource persons.
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Anders Fogh Rasmussen, Prime Minister of Denmark (Chairman)

Christian Friis Bach, International Director of 1DanChurchAid

Klaus Bustrup, Chairman of the Board for International Development Cooperation
Robert Calderisi, Economic consultant, teacher and writer

Mohamed Ibn Chambas, President of the ECOWAS Commission

Luisa Dias Diogo, Prime Minister of Mozambique
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Greg Mills, Director of the Brenthurst [Foundation
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Ngozi Okonjo-Iweala, Managing Director of the World Bank

Jean Ping, Chairman of the African Union Commission

Ulla Tornas, Minister for Development Cooperation of Denmark

Koen Vervaeke, Buropean Union Special Representative and Head of the European
Commission Delegation to the African Union

10



Annex II: Agenda
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Thematic conference on the African Youth and

Employment
Accra, 5 September 2008

Welcoming remarks by Commissioner Dr. Mohammed Ibn Chambas, President of the LCOWAS
Commission

Introductory remarks by Ms. Ulla Tornas, Minister for Development Cooperation of Denmark
Introductory remarks by Ms. Ngozi Okonjo-Iweala, Managing Director, the World Bank

Key note speech by Ms. Mary Chinery-Hesse, Chief Advisor to the President of Ghana

Coffee Break

Working Session: Patticipants divide into working groups (please refer to the enclosed list and
template. Please also see the discussion and background papets for information about the themes of
the groups).

Buffet lunch

Working Session continued

Coffee Break

Plenary session: Presentations by cach working group and Q&

Summaty of the discussion, presentation of tentative list of recommendations and future steps by
the hosting Commuissioners

Concluding remarks
Press Conference (Commissionets only)
Reception

Buffet dinner
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Commissioners
Dr. Chambas Mohamed President ICONWAS Ghana
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Cooperation Denmark
Ministers .
Mr. Akomen Nana Minister for Youth and Ministry of Manpower, Youth | Ghana
Lmployment and mployment, Ghana
M. : Abdourahamane | Seydou Ministre de la jeunesse et des  Niger
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Ms. Alima Mahama | Hajia Minister for Women and Ministry if Women and Ghana
Children's Affair Children's Affair, Ghana
Dr. Diop Adricnne ! Commissioner for Gender Senegal
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Dr. Bakri | Zcinab Vice President of the African ; Af Sudan
: : Development Bank !
M. Kouraba Justin Ministre de la jeunesse et de | Ministere de la Jeune Burkina 1'aso
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M. N'Diayc Ibrahima Ministre de 'Hmploi et de la | Ministére de 'Emploi et dela | Mali
lf'ormation Professionnelle Formarion Professionclle
Mme | Siptey Kanda Ministre de la Fonction AMinistere de la Fonction Niger
Publique et du Travail Publique et du Fravail
{r. | Wiredu ! Baah dinister of Finance and { Ministry of Finance and Ghana
: iconomic Planning : liconomic Planning, Ghana :
Key-note speaker . S
Ms. Chinery-Hesse Mary Chiet Advisor to President Ghana
Kufour
Participants: ey L
Mr. | Achcampong Tony ’astor : International City Baptist { Denmark/Ghan
Mr. Abdulat Alhassan Iixecutive Director Center for Promotion of Ghana
Youth Devel S
Mr. Abdul-Hanan Zakaria Student Copenhagen Consensus 2008 | Ghana
Youth Forum
Ms. Acolatse i Shika i Project Manager : TechnoServe * Ghana
Ms. Adjei Filisabeth Director (hana Immigration Service Ghana
Ms. Adjei Betty Deputy Country Manager Winrock International Ghana
Mr. Abanhanzo Joseph Chargé de Programme Ambasade du Danemark Benin
M. Anagonou Bruno DG Promotion Emploi et Ministere du T'ravail et de la Benin
Yaovi PME ¢ ion Publi
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Mer. fliyram fChicf Fxceutive Officer # Abusua Foundation : Ghana
_Simon : ) ;
Ms. i Director Gender, Youth SCOWAS Commission i Nigeria
¢ Employment, Drug Control
fand €SO :
Dr. Sher liconomic affairs Officer, UNEC: Australia
Youth Focal Point
Dr. Yaw Baah Anthony T'echnical Director Trades Union Congr Ghana
Royal Danish
Embassy, Accra
Mr. i Bjork I’(:t(:rscq_"mg Flemming | Ambassador iR‘ al Danish | Ghana
Mr. :  Stig : Ambassador i Royal Danish : Ghana
Ms. Camilla Ffirst Sceretary ccra | Ghana
Mr Lars Programme Co-ordinator Roval Danish Ghana
Ms. : Anita i Programme Co-ordinator val Danish : Ghana
: Paticnce
Mr. Hammond | Senior Programme Officer : Ghana
Mr. Nicolaisen {artin i Intern i Ghana
e i ATV :
Ms. 2 Olsen Ann-Soft  {lnarern : Ghana
Mr ! Pappoc Fred i Senior Programme Officer | Royal Danish limbassy, Acc Ghana
Mr.  : Poulsen i Jan Pirouz | Minister Counscllor ¢ Ghana
Ms. | Akua I Senior Programme Officer ' Ghana

: Sarpong

Danish Ministry of -Foreilgn Affairs

.oe

Under Sceretary ot State

Mr. Nilaus Pedersen  § Carsten Danish Ministry of Forcign Denmark
Affairs
Ms Machon Lotte Private Secretary to the Danish Ministry of Forcign Denmark
Minister for Development Affairs
Cooperation i )
Mr. i Thonke Ole Deputy Head of Division. Danish Ministry of Fo i Denmark
: Africa Department  Affairs
Mr. Lindqvist Torben Chief T'echnical Advisor Danish Ministry of Forcign Denmark
Affairs

Secretariat of the Africa Commission

s o

e

Mr. Klynge Casper ITead of Secretariat ‘I'he Secrerariat of the Africa Denmark
Ce 1551
Mr. lilkjaer Morten Chict T'echnical Advisor Africa Denmark
Mr. Flarboce lisben Head of Communication Africa | Denmark
Ms. Mandel Lene Iead of section, General Denmark
Issues Commission
Mr. Ravnkilde Adam Head of Section, Logistics ‘I'he Secretariat of the Africa IDenmark
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Commission I

M.

: Alexander

! Head of Seetion

The Seercetarar of the :  Denmark

Commission

Journalists

Mr. | Goloko " Aliou

¢ Jonrnalise

- Allafric : Sencpal

com

Clare

Journalist

[reland/
Denmark

onomist & Ir

- Michacl

{ Journalist

{ Denmark

Karin

I Journalise

Denmark




Annex IV: Working Groups

r Enterprise
Orgariisation

Winrock International

Ms. i Betty e Deputy Counrry Ghana
Manager
Ms. | Gitte Lillclund Bech [ MP The Danish Denmark
Mr. i Alan Campbell Chicef Operations IFABCOS South Africa
Officer
Mr. l\n]o T Olabode- . [ Public Relations Association of Ghana
Williams Officer Ghanaian Industrics
Mr. | Oluwarobi ()gun ba Programme outreach | Africa Business Nigeria
officer for Wsct Roundtable
_____ P “\ t—rlCJ
Mr. Deci ( hatrman Marmatten Invesrment | Ghana
Mr. Buﬁrup " Dircctor Danish Industry Denmark
(moderator®) -
Mr. Kabah Alowe | National Coordinaror | National Youth Ghana
Employment
Mr. [ Frank INutakor Lntreprencur North Tongu District | Ghana
Assembly
Mr. | Osman |Kanton | Dircctor Action FFor Sustainable | Ghana
Development
(ASUDILV)
Mr. | Vagn B&,rrhd\gn President of Alliance  § IBIS Denmark
i 2015, Scerctary
Genceral IBIS
Ms. | Patience Ayg. Director of the Ministry of Women Ghana
Department of and Children's Atfair
Women
\'LrlCI\ Economic affairs . . Australia
(rapportcur®**) : Officer, Youth Focal
Point N
Marnannc TTols Restdent adviser Majovo Limited Ghana
Mr. | Ambrosc Murang1m T Chairman Uganda National Uganda
Association of the
Dr. | Anthony Yaw Baah ‘T'echnical Director ['rades Union Ghana
. - Congress
Mr. : Godfrey : Tenywa i Sign Tanguage ¢ Uganda National Uganda
: : ¢ Interpreter { Association of the :
Ms. | D’Almeida Anita Patience Programme Royal Danish Ghana
Coordinator Embassy
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Mr. ]
|

| lammond

1 Mcnsah
i (facilitator-t#) i

Senior Programme
Oftficer

Royal Danish
i i'mbassy
] )

E Chana
I

Working Group 2 (gteen):

Improving the Climate for Enterprise

Name sition - QOrganis;
Mr. 1 Idrissa Koita Dirccteur Nartional de 1 Point focal du Mali
I'imploi PAPESPRIM
Ms. | Rose Karikan Anang Executive Director Ghana Finployers Ghana
(moderator¥) Association (GEA)
Mr. [ Balde Boubacar Cabinct chef Ministere pour la Guinea
Promotion de
I'Emplot des jeunes
Mr.  : Ibrahim  Ousmane Maman ¢ Scerétaire Permanent | Association ! Niger
; i National ANDPJ i Nigérienne por la
i Promomtion des
......... Jeunes
Ms. bertine de Lange ! Rural Employment FAQ CGhana
L Officer
Ms. | Hanne Agersnap EMP The Danish Denmark
Parliament
Ms. ! Christy Programme Analyst UNDP Ghana
Mr. | Prerre President and Chief | Junior Achicvement Benin
Fxecutive Director Afrique Francophone
Ms. [ Birgitte Dircctor IBIS Ghana Ghana
Dr. | Markus l’ilgﬁm Muanager Youth Employment  ; Switzerland
: { (rapporteur¥¥) Network :
Mt Daniel 1 Communications and | Corporate Social "Ghana
i Rescarch Officer : Responsibility :
: { Movement
Mr. | Balla Diawara Chef de la division Ministere de la Mali
inscrtion des jeunes Jeunesse et des Sports
Mr. [ Médékédina | Kanawe Jeune entreprencur Fonds d’Insertion des | T'ogo
Jeunes (IF.1.G)
Ms. i Shika Acolatse Project Manager TechnoServe { Ghana
Mr. [ Ojugo Onyclukachukwu | Programme Officer Africa Business Nigeria
Roundtable
Mr. | Ernest Aryceetey Professor Institute of Statistical, { Ghana
Social and Fconomic
Research
Mr. | Abdouramane | [Tarouna Direeteur National de Niger
la Promotion de
Flimploi
Mr. | Fyram Simon | Tsike-Sossah Chicf Exceutive Abusua Foundaton Ghana
Officer

19




Mr. I Siriman Traoré | Président Counsctl National de | Mali
i i la Jeuncesse du Mali
Thonke Deputy Head of Dantsh Ministry of Denmark
(facilitator®*¥) : Deparrment Foreign Affairs
Ahanhanzo Royal Danish Danish Mmistry of : Benin
lzmbassy, Cotonou l'orcipn Affairs
Tehou Séeréraire Géndral Organisation i Benin

Jeunesse

Consultative de la

Working Grou

Name

p 3 (orange): S

‘Position

kills Development

Organisation -

‘Country 51

residence

I

Mr. ¢ Uilnk Jacobsen Iducation Consultant { Danish Mission DDenmark
Mr. | Charles Cofic Chicf Lixceutive Unilever Ghana Ghana
o Officer Limited
Mr. [ Ashebir Debebe Deputy Country Save the children - Kenya
Director Denmark
Dr.  William Baah Boateng Labour Advisor Ministry of Chana
(rapporteir**) B Manpower, Youth and
AN . limplovers
Prof. | Youssouf Sissoko Chargé de mission Agence pour la Mali
Promotion de
IEmplot des Jeunes
Mr. Abdulat lzxecutive Director Center for Promotion | Ghana
of Youth
e Development
Mr. | Daniel Kattah Principal Planning Ministry of Women Ghana
i Officer and Children's Affair
Mr. 1 Julius Ayuk Tabes; rea Academy Cisco Systems : Nigeria
(moderator*) Manager Networking Academy
M. | Jervis Djokoto Director of BREDA | The Ghana Baptist Ghana
Convention
Mr. | Sham Mahama ‘The Youth Forum Ghanaian Friendship | Denmark
Project Group Denmark
Mr. saka Project Officer Youth Action on Ghana
Reproductive Order
Mr. | Segerinya Hannington Chairperson of the Uganda Red Cross Uganda
national youth council | Socicety
executive
Mr. Philip Gmabi The Youth Forum The Ghana Friendship | Ghana
Project groups in Denmark
M. Amadou ¢ Idrissa i Dirccteur Général de | Agence Nationale de

: PAgence Nationale de
la Promotion de
: PEmplot

la Promotion de

I'Limploi

Niger




Samucl

Nachilala |

Chunc

Dircctor of Rescarch
and Fducation

Central Organisation
of T'rade Unions

(COry) - Kenya

Kenya

Assoctation of
Ghanaian Industrics

Ghana

Nkombao

*Nuthanicl

Mr.

Lars

Programme Otticer

Mellemtolkeligt
samvirke - Zambia

Zambia

* Manager of SML

 Development &
i Training

! Foundation for
: African Business &
: Consumer Services

LFABCOS)

i South Africa

(facilitator¥k)

Programme Co-
ordinator

Royal Danish
Iimbassy, Accra

Ghana

Working Group 4 (purple): Y

Mr.

RCP h

Ms.

Robyn

“Position .
A .

outh in Fragile Situations

gimtry@a&

Yresident

; FFederartion of Liberian
: Youth

! iberia

Agoston

Ms.

Mr.

Rugiatu

Prince

Koroma

Imoro Andani

Country Program
Officer (Ghana)

Youth Challenge
International

Ghana

Dircctor

Youth Action for
Rural Development

(YARD)

Sierra Teone

Special Adviser on the
! Nothern Secror

Office of the President

Ghana

Senior Rescarch

3 I"cllo\y )

Uni Lr\t) of Ghana

Ghana

I'he Ghana l"ricndship

Ms. The Youth Forum Ghana
Project groups in Denmark
Ms. | Camilla Niclsen gl _ . The Youth Forum The Ghana Friendship | Denmark
-| (rapportcur®¥ Project groups in Denmark
Mr. | Emmanuel Fdudzie Fxceutive Director Youth Empowerment | Ghana
Synergy
Mr. | Benjamin j()hn bc:s‘ay Administrative West Africa Youth ! Sierra Leone
Officer Nerwork :
Mr. | Thomas Siwnnncr T P gramme Baptist Church enmark
Coordinator Denmark
Ms. | Nigest Haile LExccutive Director Center for African Fthiopia
Women F.conomic
Lmpowcerment
(CAWIET)
Mr. | Aku bJr‘pnng o Programme Royal Danish Ghana
(facilitator®¥) | Coordinator Embassy, Accra




Worki

Name o

Mr. Zakaria

Dr. . Julie

Ms. [ Lea

Mr. |Roland

M. lony .
M. | Dons

Mr. | Clement

N Ty

Ms. | Loree !
‘Ms. | Blisabeth
Mr. | Archibal

Br; « |-Kwamina

Ms.

Mr. | Torben ]

Mahamadu

-‘\l_)l(hlul—l-lnnun o

Yahaya

Hribernigg

I'andoh

Pérez Valera

Jensen

Adjei

Amoasi-Andoh

e
¢ (facilitator®**) | Advisor

Country

: Copenhagen : Ghana
{ Consensus 2008
Youth Forum :
International Director § Danish Youth Council | Denmark
Assistant - Policy OLCD Ghana

Dialoguc

Centre Co-ordinator

Ghanatan Danish
Community
Programme (GDCP)

CGhana

: Pastor

{ International Ciry
: Baptist Church

: Denmark/Ghana

FFocal Point, [ Tuman

Security Coordination

UNIDO

Sicrea Leone

(m:ti erator¥)

Programme Dircctor | 1BIS Ghana Ghana
University of Ghana | Ghana
Project Manager Bomefonden Denmark
Dirceror Ghana Immigration Ghana
Service
Acting National National Youth Ghana
Coordinator Council
o (Ghana

Consultarit

¢ Exceutive Director

: Africa 2000 Network -
CGhana

i Ghana

Chicf T'cchnical

Danish Ministry of
"Forcign Affairs

: Penmark

Name

.Dr.. | Mohamed

M. Seydou

Ms. | Hajia
Dr. Zcinab

Working Group 6: Policy Level Wotking Group

Position : Organisation ' Country
Presidei.. ECOWAS Ghana
Minister for Yourh Mintstry of Ghana

and Employment

Manpowecre, Youth and
Employment, Ghana

Abdourahamanc

Alima Mahama

Ministre de la Ministére de la Niger
jeunesse et des Sports | Jeunesse et des Sports
Minister for Women | Mintstry if Women CGhana
and Children's Affair | and Children's Affair,

Ghana
Vice President of the | AfDB Sudan

African Development

Bank

[
XS]




M. | Justin Koutaba | Ministre de la Ministere de la | Burkina I'aso
i jeunesse ¢t de 'emploi | Jeunesse et de'emplon !
g e
= !
M. Ibrahima EMinistre de I'Emploi § Ministere de I'Emploi | Mali
: ferde la Formation i et de la Formation :
i Professionnelle { Professionele
Mme | Kanda Siptey " TMinistre de Ta Ministere de la Niger
Fonction Publique et | Fonction Publique ct
du T'ravail du Travail
Mr. | Baah Wircdu Minisrer of Finance Ministry of Fimance Ghana
and Economic and liconomic
| Planning Planning, Ghana
Mr. { Patrice Personal Scerctary Minister for Youth Ghana
and Employment
Dr.  [Sunita Pitamber Adviser to the Viee African Development | Sudan
President of the Bank
Mre. [ Morren Filkjacr Chicf I'cchnical I'he Scerctaniar of the | Denmark
(facilitator®***) [ Advisor Africa Commission

discussion 1s .umh'

The modcmto

so' responcible for (1631gnat1ng a presenter, who will preqent the ﬁndmgs of the
iding plemrv session.

“** Rapporteur: The rnpporreur is_responsible for taking notes and preparing a short written report,
_which reflects the discussions in the group and-the suggested recommendations (cf. the templatc)

o 3 ac1htator- Th

acilitator is responsiblé for escorting participants to and from the break out
me, securing that delavs are avoided, securing that the process is adhered to




